HAKA3 Ne 12-20

m. Knis 20.12.2023 poky
Mpo 3aTBepaKkeHHA KoaeKcy AinoBoi noBeaiHKu
bnaropgiiiHoi opraHisauii “baaroaiiiHni ¢poHg,
“CrabiniseiiweH cynnopt cepsice3”

Kepytoumnch ctatTeto 142 KoaeKcy 3aKoHiB nNpo
npauto YKpaiHu, 3 MeToo YA0CKOHANEHHA
opraHisauy,jii npaui, 3 MeTo yCcniwHOoro
dyHKUiOHYBaHHA POHAY, AOCATHEHHA MOTO
uinen, nigTPMMKM 006POYECHOCTI Ta BUCOKOI
AVCUMNIHK cepea, criBPOBITHUKIB, KEPIBHULITBA
Ta nigpsagHukis PoHay:

HAKA3VYIO:
1. 3aTBepanTtn KogeKc ainosoi noseaiHKu
BnarogiiiHoi opraHisauii “bnarogiiHnii doHg,
“CrabinizeiweH cynnopt cepaices”, wo
OOLAEThCA.
2. KOHTPO/b 32 BUKOHAHHAM PO3MNOopsaKeHHn
3anuwato 3a coboto.

T.8.0. BAKOHAB4YOro AupeKropa -
ronosa Pagu gupekKropis,
BAJIEPIA BEPLUMHIHA

Acting Executive Director
Chairperson of the Board of Directors,
VALERIYA VERSHYNINA

ORDER Ne 12-20

Kyiv 20.12.2023

On Approval of the Code of Conduct of the
Charitable Organization "Charity Foundation
"Stabilization Support Services"

Guided by Article 142 of the Labor Code of
Ukraine, in order to improve the organization of
work, for the successful functioning of the
Foundation, achievement of its goals, maintaining
integrity and high discipline among employees,
management, and contractors of the Foundation:

| HEREBY ORDER
1. To approve the attached Code of Conduct of
the Charitable Organization "Charity Foundation
"Stabilization Support Services".

2. | reserve control over the implementation of
the order.



3aTBepaiKeHO HAKa30M
BukonaB4oro nupexkropa
Ne 12-20 Binx 20.12.2023

Konexc gisioBoi moBeainku
Baaroaiitnoi opraunizamii
“baaroaiiinuii Gona
“Crabinizeiinen cynnopr cepsice3”

Beryn

JloTpumyrounch CBOTO Oa4eHHSI Ta IIHHOCTEH,
bnaroniitna opranizanis “bmaroxiitauii hong
“Crabimi3eiiien cynmopt cepice3” (nani -
®oHJ) nparue JOTPUMYBATUCS MAKCUMAIbHOTO
PIBHS I1IOBOT TIOBEIIIHKH CEPEJl yCiX CBOIX
CHiBPOOITHUKIB, KEPIBHUIITBA Ta 3JIy4€HOTO J10
poboTH nepcoHay.

Cdepa 3acTocyBanHs Ta MeTa

Lett Komekc nimoBoi moBemiHKyU (aati -
Kopnekc) € 3BeieHHSIM NpaBuilL, SIKi BU3HAYAIOTh
HOPMHU J1JIOBOI MOBEAIHKY, 1HINBITyallbHI
npaBuiIa / CTAHJAPTH MOBEIIHKA
CIIBpOOITHUKIB, KEPIBHUIITBA Ta ITiIPSTHUKIB,
OCHOBHI LIHHOCTI 1 MOpAJIbHO-ETUYHI1
NPUHIUIHN AisTbHOCTI DoHTY.

Kogekc nae po3ymiHHS 100 TPUHIIUITIB, SIKHX
MaloTh JOTPUMYBATHUCS yCi CIIBPOOITHUKH,
KEpIBHUILITBO Ta MiApsAaHUKN DOHTY He3alIeKHO
B1J1 TOCaau, PYHKIIOHATHLHUX 000B’SI3KIB,
micrenepeOyBaHHs, sIKi epe0yBaloTh y
TPYJOBHUX BIJHOCHHAX 3 OpraHizaiiieo ado
HAJAI0Th MOCITYTH Bix iMeH1 DOHTY.

Ieit Komekc Takox MONIMPIOETHCS HA
KOHCYJIbTAHTIB, CTa)KEPiB, BOJIOHTEPIB Ta Oy /b~
AKUX 1HIIMX 0c10, 3aTy4eHHX A0 OJarofiitHux
nporpam a6o CtatyTHOI HistiabHOCTI DOHTY.

KoxeHn cniBpoOITHUK, KEPIBHUK Ta MIAPSTHUK
®oHy 3000B’s13aH1 3HaTH 11k Kogekc 1
JOTPUMYBATHCS HOTO TTiJT 9aC BUKOHAHHS CBOIX
npodeciiHuX 000B’S3KiB.

et Koaexc noBeaiHKu € 000B'SI3KOBHM 10
BUKOHAHHS B OY/Ib-SIKUH Yac.

KosxeH cniBpoOITHUK, KEPIBHUK Ta MiAPSAHUK
®oHly NOBUHEH NaM’ATaTH, 110 HOTO
MoBe/IiHKa 0e3MmocepeIHRO BILUTMBAE HE JTUIIIE Ha
Horo pemyTartiro, a i Ha penyTaiito PoHIy, Y
3B’SI3KY 3 UMM JOTpUMaHHS 1boro Kogekcy
BITA€THCS TAKOXK 1 B TIOBCSIKJICHHOMY JKHTTI.

Approved by order of
the Executive Director
Ne 12-20 dated 20.12 2023

Charitable Organization
“Charity Foundation
“Stabilization Support Services”
Code of Conduct

Introduction

In adherence to its vision and values, the
Charitable Organization "Charity Foundation
"Stabilization Support Services" (hereinafter
referred to as the Foundation) strives to
maintain the highest level of professional
conduct among all its employees, management,
and personnel involved in its work.

Scope and Purpose

This Code of Conduct (hereinafter referred to
as the Code) is a set of rules defining business
behavior norms, individual rules/standards of
conduct for employees, management, and
contractors, as well as the core values and
moral and ethical principles of the Foundation's
activities.

The Code provides an understanding of the
principles that all employees, management, and
contractors of the Foundation must adhere to,
regardless of their position, functional
responsibilities, location, and whether they are
in an employment relationship with the
organization or provide services on behalf of
the Foundation.

This Code also applies to consultants, interns,
volunteers, and any other individuals involved
in the charitable programs or statutory activities
of the Foundation.

Every employee, manager, and contractor of
the Foundation is obliged to be familiar with
this Code and adhere to it in the performance of
their professional duties.

This Code of Conduct is mandatory at all
times. Every employee, manager, and
contractor of the Foundation should remember
that their behavior directly affects not only
their own reputation but also that of the
Foundation. Therefore, adherence to this Code
is encouraged in everyday life as well.



[Topymenns Konekcy noBeniHKH € MiJICTaBOIO
JUTSL TUCITUTUTIHAPHOTO CTSATHEHHS, BKIIIOYHO 3
PO3ipBaHHIM TPYIOBOTO JOTOBOPY, KOHTPAKTY,
yroju abo BiiHOCHH 3 DOHIOM.

Konekc noBeninku po3po0ienuii 3
ypaxyBaHHSIM YHHHOTO 3aKOHOJIaBCTBA
VYkpaiau, Mi>KHapOJIHUX CTaHJAPTIB 1
crangaptie OOH Ta kepiBHUX MPUHIIUITIB
nonitukn OOH moxo 3anobiranas
CeKCyaJbHIN eKCIuTyaTalii Ta Hapy3i.

®oH1 BU3HAE, IO MICIIEBI 3aKOHU Ta KYyJIbTypa
MOXYTb CYTTE€BO BIIPI3HATHCS B PI3HUX
Kpainax. BogHodac, HE0OX1THICT JOTPUMAHHS
poro Kozekcy criBpoOiTHUKaMH,
KEPIBHHUIITBOM Ta ImipsimHuKamMu DoHy He
3BUIBHSE X BiJ 000B'SI3KY JOTPUMaHHSIM
MICIIEBHX 3aKOHIB 1 MPaBHJI KpaiHH
nepeOyBaHHsL.

Mertoro pismmpHOCTI DOHY € YTBEpIKEHHS
BEPXOBEHCTBA I1paBa, MOCUJICHHS IPaBOBUX
MOJKJIMBOCTEH JTIOQUHHU, 3J[IHCHEHHS Ta 3aXHCT
paB 1 CBOOO]] HE3AXUILEHUX BEPCTB
HACEeJICHHS, 33I0BOJICHHSI CYCITIIbHUX 1HTEPECIB
YJICHIB TEPUTOPIATbHUX IPOMAJ, CIIPUSHHS
PO3BUTKY iHCTUTYLIHHOI CTPOMOXHOCTI
OpraHiB BJIJIH.

@®oHJ 3axuIlae HaOIbII Bpa3auBl KaTeropii
HACEeJIeHHs, 1110 MOCTPaXKao BHACIIJJOK
BIMCHKOBHUX JiH Ta OKYyTIallii, TOMOMaraliu im,
BUCTYIA€E Ha iX 3aXUCT 1 3a0e3mneuye, 100 10
KOHOi 0COOM CTaBUJIUCS 3 T1/IHICTIO, HA SIKY
BOHA 3aCIIyTOBYE.

HpuHumunu

@®oHA BU3HAE, 0 TYMaHITapHI NPUHIUIH
TYMaHHOCTI, HEUTPaJIbHOCTI, HEYTIEPEIKEHOCTI
Ta HE3aJIS)KHOCTI CTAHOBJIATH OCHOBY HOT0
nismbHOCTI. LI mpuHIMIIN BiIrParOTh
LEHTpaJIbHY POJib y 3a0€3MeueHH] Ta MiATPUMIL
JOCTYITy Ta HaJJaHHS TYMaHITapHOI JIOTIOMOTH
DoHAOM JIOJM, SKi i TOTpeOyI0Th,
HE3aJICXKHO B1J] TOTO, UM TTOCTPAXKIATH BOHH BiJ
CTUXIHHOTO JInXa 4u nepedyBaroTh y
HaJA3BUYAIHIN cuTyaii, Takii gk 30poiHMi
KOH(JIIKT.

I'ymannicTb. @oHJ cifye bOMY IPUHIIUITY
Ta HAMara€eThCsl MOJETIINTH CTPaKIaHHS
notpelyrouux Jrojael. MeToro rymaHiTapHoi
nisibHOCTI DOHY € 3aXUCT KUTTS Ta 37J0POB's
Ta 3a0e3MevYeHHs IOBary JI0 JII01eH.

Violations of the Code of Conduct are grounds
for disciplinary action, including termination of
the employment contract, contract, agreement,
or relationship with the Foundation.

The Code of Conduct is developed taking into
account the current legislation of Ukraine,
international standards, and the guiding
principles of the UN policy on the prevention
of sexual exploitation and abuse.

The Foundation recognizes that local laws and
culture can vary significantly in different
countries. However, the necessity for
employees, management, and contractors of the
Foundation to comply with this Code does not
exempt them from the obligation to comply
with local laws and regulations of the country
of residence.

The Foundation's purpose is to affirm the rule
of law, enhance human legal capabilities,
exercise and protect the rights and freedoms of
vulnerable segments of the population, satisfy
the social interests of members of territorial
communities, and promote the development of
institutional capacity of government bodies.

The Foundation protects the most vulnerable
categories of the population affected by
military actions and occupation, assisting them,
advocating on their behalf, and ensuring that
each person is treated with the dignity they
deserve.

Principles

The Foundation acknowledges that the
humanitarian principles of humanity, neutrality,
impartiality, and independence form the basis
of its activities. These principles play a central
role in ensuring and supporting access and
provision of humanitarian aid by the
Foundation to those in need, regardless of
whether they are affected by natural disasters
or are in an emergency situation, such as armed
conflict.

Humanity. The Foundation follows this
principle and strives to alleviate the suffering
of people in need. The goal of the Foundation's
humanitarian activity is to protect life and
health and ensure respect for people.



HeiiTpanbHicTb. @oHJ K OpraHizaiiis He
MpuiiMae y4dacTi y BINCHKOBHUX JISIX Ta HE
BCTYIIA€ B CYNEPEUYKHU MOTITUYHOTO, PACOBOTO,
PENITIHOTO Y 17IC0JIOTTYHOTO XapaKTePy.

Heynepemkenicts. ['ymaniTapHa JisibHICTD
doHy 3A1HCHIOETHCS BUKITIOYHO JI0 TOTPEO
JFO/IeH, BIAJAI0UM TIPIOPUTET HANOLIBII
HEBIJIKJIAJIHUM BUTIAJKaM 1 He POOJISTIH JKOTHUX
BIAMIHHOCTEH 3a 03HAKOIO HAI[IOHAJIBHOCTI,
pacwu, cTari, peliriiHuX nepekoHaHb, KJIaCOBO1
INPUHAIEKHOCT] 200 MOJITUYHHUX TTEPEKOHAHb.

He3anexuicTs. ['ymanitapHa aisibHICTD
®DoHTy € HE3aTIEKHOO BiJl OJITUYHUX,
€KOHOMIYHUX, BINChKOBHUX Y 1HIIHUX IIIEH, sIK1
MOJKE TepeciiayBaTH Oyab-KUil Cy0'€KT TaM,
e 31IHCHIOEThCS TYMaHiTapHa AiSUTBHICTD.

HinnocTi

I'osioBHOO HiHHicTIO DOHY € Hioro
CHIBpOOITHUKH, SIKi BOJOMIIOTH MpodeciitHuMu
3HAHHSAMHU, HABUYKAMH Ta JOCB1JIOM, CyMIIIHHO
BUKOHYIOTh ITOKJIa/IeHI Ha HUX 00OB’SI3KH Ta
MparHyTh 10 MOCTIHHOTO MpodeciitHoro
PO3BUTKY.

HenpudyrkoBicTh. ®oH1 3acCHOBaHUH Ta
3MIACHIOE AisUTbHICTD SIK HEMPUOYTKOBa
opranizanis. ®oH He Mae Ha METi OJIEpP)KAHHS 1
posnoainy npubyTKy. PoHay 3a00pOHSIETHCS
PO3MOALISATH OTPUMaHI JO0X01U (puOyTKH) abo
iX YaCTHHU cepeJl 3aCHOBHUKIB, YYaCHHUKIB,
yiIeHiB 1 npainiBHuKiB @oHay (KpiM OIuiaTtu
iXHBOI Mpalli, HapaxyBaHHs €MHOTO
COLIIAJILHOTO BHECKY), YJICHIB OPIaHiB
yIpaBIiHHA Ta IHIIMX MOB'I3aHUX 3 HUMHU 0Ci0.
Joxonn ®oHy BUKOPUCTOBYIOTBCS BUKJIFOYHO
Uit piHaHCYBaHHS BUAATKIB HA YTPUMAaHHS
®donny, peanizaiii Metu (111, 3aBaHb) Ta
HanpsAMIB AisTIHOCTI, BU3Ha4eHUX CTaTyToM.

HeypsinoBicTtb. @oH HE € YACTUHOIO, TA HE
MIIKOHTPOJILHUM JIep)KaBHUM OpraHaM BIIajIH,
ix uneHam abo MDXKYPSTOBUM YCTaHOBAM.
B1pyuanHs aep:kaBHUX OpraHiB Ta CIIyKOOBUX
oci0 y nismpHICTH DOHIY, TaK caMo, K 1
BTpy4yaHHs QoHAY y MISIBHICTD ep>KaBHUX
OpraHiB, cITy>KOOBHX 0Ci0 HE IOMYCKA€ThCA,
OKpIM BHUITAJIKiB, IEpe10adeHIX
3aKOHOJIaBCTBOM Y KpaiHH.

HismeHicTs DOHAY Ma€e CyCcnIbHUMN XapakTep,
10 HE CYNEPEYUTh HOTr0 B3a€EMO/IT 3 OpraHaMu
JIep>KaBHOI BJIaJU 1 HE 1030aBJIsie IpaBa Ha
OTPUMAaHHS JIePKABHOI MIATPUMKH.

Neutrality. As an organization, the Foundation
does not participate in military actions and does
not engage in disputes of a political, racial,
religious, or ideological nature.

Impartiality. The Foundation's humanitarian
activity is carried out exclusively based on the
needs of the people, giving priority to the most
urgent cases and making no distinction based
on ethnicity, race, gender, religious beliefs,
class, or political opinions.

Independence. The Foundation's humanitarian
activity is independent of any political,
economic, military, or other objectives that any
entity might pursue in areas where
humanitarian activity is carried out.

Values

The primary value of the Foundation is its
employees, who possess professional
knowledge, skills, and experience,
conscientiously fulfill their duties, and strive
for continuous professional development.

Non-Profit Nature. The Foundation is
established and operates as a non-profit
organization. The Foundation’s aim is not to
generate and distribute profit. The Foundation
is prohibited from distributing its income
(profits) or parts thereof among its founders,
participants, members, and employees (except
for payment of their labor, social security
contributions), members of the management
bodies, and other associated persons. The
Foundation's income is used exclusively to
finance its maintenance costs, and to
accomplish its goals, tasks, and activities as
defined in its Statute.

Non-Governmental Nature. The Foundation
is not part of, nor is it controlled by, state
authorities, their members, or
intergovernmental institutions. Interference by
state authorities and officials in the activities of
the Foundation, as well as interference by the
Foundation in the activities of state authorities
and officials, is not allowed, except in cases
provided by Ukrainian legislation.

The Foundation's activities have a social
character, which does not contradict its
interaction with state authorities and does not
deprive it of the right to receive state support.



OpranizoBanicts. @oHj 3a0e3meuye Bce
HEOOXiTHE JOKYMEHTYBaHHS JisSJIbHOCTI,
poOOTY KEepiBHUX OpraHiB, peryJsipHi 3ycTpidi i
3ax0/H, o0 3a0€3MeYNTH BUCOKUN PIBEHb
Oprasi3amiiHoi ClIPOMOKHOCTI, BUCOKOI SKOCTI
MOCJIYT Ta IMA3BITHOCTI.

He3anexHicTs Ta camoBpsiiHicTh. QOHTT €
HE3aIe)KHOIO Ta CAMOBPAIHOIO Opraizamiero. Ii
MOJIITHKA, OaYeHHs Ta JISVIBHICTH HE
BU3HAYAETHCS KOIHOI KOPIOPAIII€IO,
JIOHOPOM, YPSIZIOM, JIep)KaBHIUM YHHOBHHKOM,
MOJIITHYHOIO MTAPTIEI0 YU THIIOK OpraHi3ali€ero.

JoopoBinbHicTb. DoHI hOpMYETHCS Uepes
1HIIIaTUBY, B pe3yibTaTi TOOPOBLIBHUX JTii
0ci0, SIK1 MalOTh CIUIBHI IHTEPECH, IIIHHOCTI Ta
CyCHUIBHI I1ii. 3a0e3neueHHs J0OpOBLUIbHUX
[IHHOCTEW Ta MPUHIUIIIB 3aTHILIAETHCS
OCHOBHUM 11 pOOOTH.

Crannaptu Koaekcy

CniBpoOiTHUKH, KEPIBHULITBO Ta 3aTy4YeHUH 10
poboTtu nepcoHa (iIpsITHUKH, KOHCYIbTaHTH
Ta 1HIII 0COOM), i Yac BUKOHAHHS CBOIX
(GYHKIIIOHATLHUX 000B’SI3KIB HE3aICKHO BiJT
MicienepeOyBaHHs TOBUHHI JOTPUMYBATHUCS
HACTYITHUX CTAHIApTiB, BU3HAUYCHUX [TUM
Kozexcom.

Jlob6pouecHicTsb. [linTpuMyBaTi 106pOYECHICTh
Ta penyraiito oy, Ta MpodeciiftHo Ta
0COOMCTOI0 MOBEIHKOO BiJINOBIIaTH
LIHHOCTAM Ta cranjgapram @onnay. [Iparnytu
JI0 TOTO, 1100 MOBEAIHKA HE TUCKPETUTyBala
®oH/1 1 HE BIUIMBAJIa YU HE MEPEIIKOKaIa
3/IaTHOCT1 BUKOHYBATHU MOKJIa/IeH] 3aBAaHHA Ta
000B'A3KH.

PiBHicTh Ta HeAMCKPUMiHALIHICTD.
CraBuTHCS 710 BCIX JIIO/IEH CIIpaBeIuBO, 3
MOBAaro0 Ta riHICTIO, HE3AJIEKHO BiJl PacH,
KOJIOPY LIKIPH, CTaTI, peJlirii, MOBH,
CeKCyaJbHO1 Opl€HTAIllii, KJIacy, KacTH,
BipYBaHb, MOJIITHYHUX UM PETTIHHUX
NIEpPEeKOHAaHb, BETEPAHCHKOTO CTaTYCy,
30BHIIIHOCTI, CTaHy 3/I0pOB'sl, B TOMY YHCII1
BlJI-no3utuBHOTO CTaTyCy, 1HBaNiIHOCTI, BIKY,
OCBITH, MafHOBOT'O CTaHy, HalliOHAJILHOCTI YU
€THIYHO1 IPUHAJIEKHOCT1 a00 OyIb-IKHUX THIINX
BHMOT, TIepe10aueHuX MiCIIeBUM
3aKOHOJITAaBCTBOM.

He Opatu y4yactpb y Oynb-KMX HaBMUCHHUX 200
HEHaBMUCHUX (hopMax AUCKpUMIiHALIT,
CEKCYaIbHOTO JIOMaraHHs Y XapacMEeHTY.

Organized Approach. The Foundation ensures
all necessary documentation of activities,
operation of the governing bodies, regular
meetings, and events, to maintain a high level
of organizational capability, service quality,
and accountability.

Independence and Self-Governance. The
Foundation is an independent and self-
governing organization. Its policies, vision, and
activities are not defined by any corporation,
donor, government, state official, political
party, or other organization.

Voluntarism. The Foundation is formed
through initiative, as a result of voluntary
actions of individuals who share common
interests, values, and social goals. Upholding
voluntary values and principles remains
fundamental to its work.

Code of Conduct Standards

Employees, management, and involved
personnel (contractors, consultants, and others),
regardless of their location, must adhere to the
following standards defined by this Code while
performing their functional duties:

Integrity. Maintain the integrity and reputation
of the Foundation, and through professional
and personal behavior, adhere to the values and
standards of the Foundation. Strive to ensure
that behavior does not discredit the Foundation
and does not hinder or obstruct the ability to
perform assigned tasks and duties.

Equality and Non-Discrimination. Treat all
people fairly, with respect and dignity,
regardless of race, skin color, gender, religion,
language, sexual orientation, class, caste,
beliefs, political or religious convictions,
veteran status, appearance, health condition,
including HIV-positive status, disability, age,
education, financial status, nationality, or
ethnic origin, or any other requirements
provided by local legislation.

Do not engage in any intentional or
unintentional forms of discrimination, sexual
harassment, or harassment.



J16atH, 106 yci CTOCYHKH 3 KoJieraMH OyJIH
MIAHOOJIMBMMH Ta HAJC)KHUMH, 1 5KOTHUM
YHHOM HE HOCHJIH XapaKTepy XapacMeHTY,
3aJIIKyBaHHs YM 00pa3sy.

[Tin yac BUKOHAHHS pOOOYMX 3aBJAHB
MIATPUMYBATH PiBHI MOKJIMBOCTI Ta CIIPUSATH
CTBOPEHHIO POOOUYOTO CepeIOBUIIA, SIKE
[I0BAYKA€ TAHICTS 1 IIHHICTH KOKHOI JIFOAUHU.

BepxoBeHCTBO IpaBa Ta 3aKOHHICTb.
3niliCHIOBATH CBOIO JiSUTbHICTH HA MPUHIIUTIAX
JOTPUMaHHS BUMOT YHHHOTO 3aKOHOIaBCTBA
VYxpainu. I1ix vac po6oT B Mib>KHapOIHOMY
KOHTEKCT1 200 TTOI0posKel 3a KOPJIOH Bijl IMEH1
®DOoHTy TOTPUMYBATHCS BCIX MICIIEBUX 3aKOHIB
1 OyTH YBaKHUM JI0 MICIIEBUX 3BHYAiB.

ITix yac BUKOHAHHS pOOOYHMX 3aBJaHb HE
MIPAIOBATH B CTaHI AJIKOTOJILHOTO CIT'STHIHHSI,
HE B)KMBATH Ta HE MaTH MPHU co0i 3a00pOHEHHX
3aKOHOJIABCTBOM PEUOBHH HA TEPHUTOPIi Ta B
npuMinieHHx OoHy.

He Oparu yuacri B Oyap-sikiii popmi
HI1axpaiicTBa, sike € HABMUCHUM aKTOM OOMaHy,
CHIOTBOpEHHS iH(OopMaIlii, HEeMpaBOMIpHUX Ail
a00 MPUXOBYBAaHHS 3 METOIO OTPUMAHHS YOI'OCh
rinHoro. Ilaxpaiichki Iii MOKYTh BKITIOYATH
niapoOKy abo 3MiHY Oy/Ib-SIKOTO TOKyMEHTa
a60 nomiTuky; anscudikaiiro Tadens ooiKy
poOouoro yacy abo JOKYMEHTIB; 3JI0BKHUBAHHS
TKapHSIHUMH; KPAJI1KKW; BUCTABJICHHS
paxyHKIB 3a HEHa/1aH1 MOCJIyTHU Ta 1HII
HEHAJIEKH1 PAKTUKU BUCTABIIEHHS PAXyHKIB;
3aBMIIEHHS I[iH Ha TIOCJIyTH a00 MPOJYKTH,
HEeNpaB/MBI1 peTeHsii abo OyAb-sKi 1HII
HOPYLIEHHS.

IIpaBa Jroaunm Ta rignicTs. He Opatu yuyacts
y HACUJIBHUIIBKINA 200 eKCIITyaTaTOPChKIN
noBe/iHII (Ha poOOTI 4K B HEpoOOUMii yac, miz
yac MoA0poXkKeH, BIAPAIKEHb Ta OyAb-SIKOMY 3
BUIB BiamycTku). He oOmiHroBaTH rpomi,
poOoTy, TOBapH YU MOCITYTH (BKJIIOUHO 3
HallMOM ceKc-TIpalliBHUKIB) Ha CEKCyallbHi
nocayru abo iHII GopmMH NPUHUBIUBOT,
00pa3uBOi UM €KCILTYaTaTOPChKOT MOBEAIHKH
[1e Takox BkJtOUae B cebe Oyab-sIKuil 0OMiH
JIOTIOMOT 010, sIKa HAJa€ThCsl OTpUMyBayaM abo
KJIIEHTaM JIOTIOMOTH.

He Opatu y4actp y Oynb-sKiil TisJIbHOCTI, 1110
nepeadavae KOMEpLiHHY eKCIUTyaTallilo 1HIIUX
JFOJIEH, BKITFOUAIOUH JTUTSATY MPaIio abo
TOPTIBIIIO JIIOJIbMH.

Ensure that all relationships with colleagues are
respectful and appropriate, and in no way
involve harassment, intimidation, or offense.

During work tasks, maintain equal
opportunities and promote the creation of a
work environment that respects the dignity and
worth of every individual.

Rule of Law and Legality. Conduct activities
based on the principles of complying with the
current legislation of Ukraine. When working
in an international context or traveling abroad
on behalf of the Foundation, adhere to all local
laws and be attentive to local customs.

During work tasks, do not work under the
influence of alcohol, do not consume or possess
substances prohibited by law on the premises
of the Foundation.

Do not engage in any form of fraud, which is a
deliberate act of deception, misinformation,
wrongful actions, or concealment with the
intent of gaining something valuable.
Fraudulent actions may include forging or
altering any document or policy; falsifying time
sheets or documents; abusing sick leave; theft;
billing for services not rendered and other
improper billing practices; inflating prices for
services or products, false claims, or any other
violations.

Human Rights and Dignity. Do not engage in
violent or exploitative behavior (at work or
outside work hours, during travel, on business
trips, and on any form of leave). Do not
exchange money, work, goods, or services
(including the hiring of sex workers) for sexual
services or other forms of degrading, offensive,
or exploitative behavior. This also includes any
exchange of assistance provided to recipients or
clients of aid.

Do not participate in any activity that involves
the commercial exploitation of others,
including child labor or human trafficking.



CTBOpIOBATH Ta MIATPUMYBATH HAJICKHE
npodeciiine cepenouie B @oH/l Ta 3a HOro
MeXaMHU TSI ONIEPE/HPKCHHS CEKCYaIbHOT
eKCILIyaTallii Ta Hapyru.

[Tin yac BUKOHAHHS pOOOYMX 3aBIaHb HE
3JIOB’KMBATH BJIAJI0K0 YH ITOBHOBAKEHHSIMHM, HE
BCTYIMATH B CEKCYyaJIbHI CTOCYHKH 3
OTpUMyBadaMu a00 KJIIEHTAMH JOITOMOTH,
OCKIUTbKU OyAb-sKi TaKi CTOCYHKH 32 CBOEIO
IIPUPOJIO0 HE MOXKYTh BBAXKATHCS
KOHCEHCYaJIbHUMH Yepe3 HEPIBHOIIPABHY
JMHAMIKY BJIaJI Ta € MiJACTaBOIO JIS
3BUILHEHHS.

He nanagaru ¢i3u4HO HA IHIMX, €MOIIHHO YU
TICUXOJIOT1YHO KPUBJIUTH IHIIUX.

He dororpadyBaTtu oTpumyBauiB a00 KITI€HTIB
0e3 IXHbOI 3roJIu 4u MyOIiKyBaTH 1ii
dortorpadii 6e3 7103BOIY OTpUMyBaua abo
KJIIEHTA, B TOMY YHUCIIi JJIs1 OCOOMCTOTO
BUKOPHUCTAHHS.

IIpodecionanizm. BukonysaTtu cBoi
npodeciiini 3aBAaHHS Ta MOCa0B1 000B'SI3KH
KOMIIETEHTHO, 00’ €KTUBHO Ta HEYNEPEKEHO,
MOCTINHO ITiIBUIITYBAaTH PiBEHb CBOET
npodeciitHoi koMmneTeHTHocTi. Pobutu Bce,
100 JOTPUMYBATHCS 3arajbHOIPHIHHATHX
CTaH/apTiB Ta BUMOT B CBOil cdepi
BiJIMOBIAANLHOCTI, €()EKTUBHO BUTPAYAIOUH
pecypcu @onay. CripsIMOBYBaTH 3yCHILIS HA
3a0e3MeUYeHHS MAKCHMAaJIbHO TTO3UTHBHUM
pe3yabTat poOoTH.

3axuct npaB aiteil. He BunnsTH Oyab-sKi aii
CEKCYaJIbHOTO XapakTepy I0J10 JiTei-0ci0, ki
He nocsarnu 18 piyHoro Biky. XubHe
NEPEeKOHAHHS 1110710 BIKY AUTUHU HE €
BumpaBaaHHsIM. He BcTynatumy B HeOaxxaHMit
0COOUCTHI KOHTAKT 3 JIThbMHU uepe3 Oy ib-sKi
3acobu, 30kpeMa coliaiabHi Mmepexi. He
3aBJIaBaTH LIKOJH JIITSAM Uepe3 CeKCyaabHe UM
(b13UYHE HACWIIBCTBO, EKCIUTyaTaIlio abo
HEXTYBaHHS.

CraBuTu mpaBa Ta iHTepecH AUTHUHU B
npioputeTi poOOTH Ta MISTBHOCTI OpraHizariii ,
3/11CHIOBATH peati3allito 3aBJaHb 3
ypaxyBaHHIM 3a0e3MeueHHIM HalKpainux
1HTepecCiB TUTHHH.

B mporieci BUKOHaHHS 3aBJaHb HE
dotorpadysatu giTeit 6€3 3roau aiTei, 6aTbKIB
abo omikyHiB 1 He Oyy myOiKyBaTH 1ii
¢dotorpadii 6e3 mucrMOBOi 3roau 6aThKiB 200

Create and maintain a proper professional
environment within and beyond the Foundation
to prevent sexual exploitation and abuse.

During work tasks, do not abuse power or
authority, do not engage in sexual relationships
with recipients or clients of aid, as any such
relationships are inherently non-consensual due
to the unequal power dynamic and are grounds
for dismissal.

Do not physically assault others, or emotionally
or psychologically harm others.

Do not photograph recipients or clients without
their consent or publish these photographs
without the permission of the recipient or
client, including for personal use.

Professionalism. Perform professional tasks
and official duties competently, objectively,
and impartially, continuously improving one's
professional competence. Ensure adherence to
accepted standards and requirements in one's
area of responsibility, efficiently using the
resources of the Foundation. Direct efforts to
ensure the most positive result of the work.

Child Protection. Do not engage in any sexual
acts with children — individuals who have not
reached the age of 18. An incorrect assumption
about the age of a child is not a justification.
Avoid unwanted personal contact with children
through any means, including social networks.
Do not harm children through sexual or
physical violence, exploitation, or neglect.

Prioritize the rights and interests of the child in
the work and activities of the organization,
carrying out tasks with consideration for the
best interests of the child.

In the process of performing tasks, do not
photograph children without the consent of the
children, parents, or guardians, and do not
publish these photographs without the written



OMIKYHIB, Y TOMY YHCII I 0COOUCTOTO
BUKOPHCTaHHS.

Heraitro nosigomisitu kepiBHULITBO DoHIyY
PO BYMHECHHS 3JIOYUHY IMPOTH JUTHHH,
MPUYETHICTH 10 OyAb-SIKOTO BHITAJIKY
YKOPCTOKOTO MTOBOJKEHHS 3 IUTHHOKO a00 Oy1b-
SKOTO IHIMJCHTY YH JIii 3apa3 abo B
MalHOyTHBOMY, SIKI MOXKYTh 3aIIIKOJIUTH IpaBa
9H IHTepecaM TUTHHHU

Be3neka ta 310poB's. B nporieci BUKOHaHHS
CBOIX 3aB/IaHb HE CTaBUTH IIiJl PU3HK 3/J0POB'S,
Oe3neky crmiBpoOiTHUKIB DOHY Ta MOB'SI3aHOTO
3 HUM TMepcoHaTy (KOHCYJIbTAHTIB,
HiAPSAHMKIB, CTAXKEPIB, BOJIOHTEPIB, MAPTHEPIB,
MOCTAYaJIbHUKIB 1 MiJIPSTHUKIB).

JloTpuMyBatucs BCiX MPaBOBHX Ta
OpraHizalifHIX BUMOT II0JI0 OXOPOHH 30POB's
Ta 6e3MeKH, 110 JIIF0Th Ha poOoYoMy Micili abo
B Oy/b-sIKHUI Yac, ITiJ] 4ac MoI0posKel B iMeHi
oprasizartii

JloTpuMyBatucst BCiX MKHApOIHUX MPABHIT 1
nporieryp Oe3neku, a TaKOK MPaBuI i
poLeayp, MO CTOCYIOThCA KOHKPETHOI KpalHU
a6o micis poboTH, Ta aKTUBHO 1H(POPMYBATH
KEpIBHUIITBO PO Oy1b-iKi HEOOXIiTHI 3MiHU B
TaKUX MPaBUJIax.

[ToBoaMTHCS TAKUM YMHOM, 11100 YHUKHYTH
OyJb-sIKUX HEBUIIPABJAHUX PU3UKIB JUISI
6e3neku, 310poB's Ta 100poOyTy cebe Ta
IHIINX, BKIIOYAIOYM NMapTHEPChKI OopraHizaiii ta
rpomMaay, 3 sKMMHU npaioe GoHmi.

BingnosigaabHicTh. B mporeci BUKOHaHHS
3aBJaHb HECTH BIINOBINANILHICTD 34
BUKOpPUCTaHHA iHpopMallii, akTUBIB Ta
pecypciB, 10 SIKHX € JOCTYI y 3B'SI3KY 3
po6otoro B DoHIi.

["apaHTyBaTH BIANOBIJaIbHE BUKOPUCTAHHS
JOBIPEHUX aKTHUBIB Ta pecypciB QoHIy 1
3BITYBaTH 3a BCI IPOIIi Ta MaifHO.

He BuxopucroByBaru IT-o0nagnanns,
porpaMHe 3a0e3MeUeHHs, eNeKTPOHHY TOLITY
Ta TaTGopMHu corialbHuX Mepex DoHTy IS
y4acTi B AISUTBHOCTI, SIKA € HE3aKOHHOIO 3T1THO
3 YUHHUM 3aKOHOJ/IaBCTBOM (YKpaiHCHKHUM a00
MICIIeBUM B 1HIIIN KpaiHi nepeOyBaHH:)abo
MDKHapOJAHUMH HOpMaMH, abo sika 320X04ye
MOBE/IIHKY, 1110 CTAHOBUTh KPUMiHAJIbHE
npasomnopyiieHHs. L{e Bkiatoyae 0y b-saki
Mmarepiany, gKi 3aJIIKyI0Th 200 MepeciliyioTh

consent of the parents or guardians, including
for personal use.

Immediately inform the management of the
Foundation of the perpetration of a crime
against a child, involvement in any case of
cruel treatment of a child, or any incident or
action now or in the future that may harm the
rights or interests of the child.

Safety and Health. In the process of
performing tasks, do not jeopardize the health
and safety of the Foundation's employees and
associated personnel (consultants, contractors,
interns, volunteers, partners, suppliers, and
contractors).

Adbhere to all legal and organizational
requirements regarding health and safety at the
workplace or at any time while traveling on
behalf of the organization.

Comply with all international safety rules and
procedures, as well as rules and procedures
specific to a particular country or workplace,
and actively inform management of any
necessary changes in such rules.

Act in a way that avoids any unjustified risks to
the safety, health, and well-being of oneself

and others, including partner organizations and
communities with which the Foundation works.

Responsibility. In the process of performing
tasks, be responsible for the use of information,
assets, and resources accessible due to work at
the Foundation.

Ensure responsible use of the Foundation's
entrusted assets and resources and account for
all money and property.

Do not use the Foundation's IT equipment,
software, email, and social media platforms to
engage in activities that are illegal under
current legislation (Ukrainian or local in
another country of residence) or international
norms, or that encourage behavior constituting
a criminal offense. This includes any materials
that intimidate or harass any group based on
protected characteristics or encourage
extremism.



OyIb-sIKy TPYITy Ha OCHOBI 3aXHUIIICHUX O3HAK
a00 320X0YYIOTh EKCTPEMI3M

He BukopucroByBatu [T-o0magnanas @ougy
JUTSL TIePETIsiAy, 3aBaHTaKEHHSI, CTBOPEHHS,
PO3TMOBCIOKEHHST 200 30epekeHHs B Oy /Ib-
sKoMy (popMaTi HEPUHHATHUX a00
o0pa3uBUX MaTepialiB, BKIOYAIOYH, ajlc He
00MeXyI0UnCh, TOpHOTpadito abo 300paKeHHs
HACWJIbCTBA HAJ IITHMHU.

3ano0iranHs KOH(JIIKTY iHTepeciB.
BukonyBaTu cBOi ocaioBi abo JTI0TOBipHI
000B's13ku B DOHAI Ta TOBOAUTHCS TAKUM
YUHOM, 11100 YHUKATH OY/Ib-SKOTO
MOTEHIIITHOTO 200 PeaTbHOTO KOHIIKTY
iHTepeciB 3 iHTepecamu DoHTY.

3nilicHIOI0YN CBOIO NpodeciiiHy MisSIbHICTD,
MOB1IOMJISITH TIPO Oy 1b-5IKi peanbHi a00
MOTeHIIIHHI (hiHAHCOB1, 0cOOMCTI 200 ciMeliHi
(abo 6mM3bKi IHTUMHI) KOH(IIIKTH 1HTEPECIB Y
MATAHHAX OQIIHHOT TiSTILHOCTI, HE3aJIEKHO
BiJl TOTO, UM € BOHH (DiHAHCOBUMHU 200
He(1HaHCOBUMH, SKi MOXKYTh HETaTUBHO
BIUIMHYTH Ha poOoTy PoHAy Ta HHoro Mery i
iHHOCTI, BiAnoBiaHO a0 [lomiTuku @ouay
10710 KOH(DIIIKTY 1HTEepECiB.

IIpotuais kopynuii. 3ailicHIOBaTH CBOIO
JISIIBHICTD HA MIPUHITUIIAX TIOBAru 710
AHTUKOPYILIMHOTO 3aKOHO/IaBCTBA Ta MPaBUIL
He npuiimMatu o qHUX MoapyHKIB a00 LIHHUX
peueil i cede, st PoHay abo 11t Oy Ib-sIKOT
1HIIO1 opraxi3auii BiJ OyAb-IKOTo MOTOYHOIO
OTpUMYyBaya JonoMoru ado kiieHra OoHxy.

He Gpartu y4acTi y npu3HaueHHI BUHAropoJ,
YKJIa/laHH1 KOHTPAKTIB Ha TOBapU YM MOCIYTH,
IpaleBIalTyBaHHI YM IPOCYBaHHI MO CITy’K0i1 B
pamkax ®onay Oyab-saKiit 0cobi, 3 SIKOO Maro
¢biHaHCOBi, 0COOMCTI, poAuHHI (200 GIM3bKI
IHTUMHI) IHTE€PECH.

He Bumaraty »oIHMX TOAAPYHKIB JIs ceOe
0COOHUCTO B pe3yJsibTaTi MO€T AisIbHOCTI a00
BigHOCHH 3 ®oHnom. He mpuitmaru rpomosi
KOIUTH a00 IiHHI MOIaPYHKH, MOJISKH, TIOCIYTH
yi Oyb-1110, 110 MA€ ICTOTHY TPOLLIOBY
[IHHICT, Bi MiAPSIIHUKIB, TAPTHEPIB,
MPUXWIBHUKIB, CTOPIH MiIPSAHUKIB, YPSIIB,
rpomaj, 3 SKUMH criBmpaiioe OoH/Ii, TOHOPIB,
MOCTa4yaJIbHUKIB Ta 1HIIUX OCi0, K1 Oynu
3arpoINOHOBaHI 0COOMCTO B Pe3yibTaTi 3a
pe3yJIbTaTOM BUKOHAaHHA MpodeciiHuX 3aBAaHb
a6o BimHOCHH 3 DOHIOM.

Do not use the Foundation's IT equipment to
view, download, create, distribute, or store in
any format unacceptable or offensive materials,
including but not limited to pornography or
images of violence against children.

Preventing Conflict of Interest. Perform
official or contractual duties at the Foundation
and act in a way that avoids any potential or
actual conflict of interest with the interests of
the Foundation.

When conducting professional activities, report
any real or potential financial, personal, or
familial (or close intimate) conflicts of interest
in matters of official activity, whether they are
financial or non-financial, that may negatively
affect the work of the Foundation and its goals
and values, according to the Foundation's
Conflict of Interest Policy.

Anti-Corruption. Conduct activities on the
principles of respect for anti-corruption laws
and rules. Do not accept any gifts or valuable
items for oneself, the Foundation, or any other
organization from any current recipient of
assistance or client of the Foundation.

Do not participate in awarding rewards,
contracting for goods or services, employment,
or promotion within the Foundation to any
person with whom there are financial, personal,
family (or close intimate) interests.

Do not demand any gifts for oneself personally
as a result of one's activities or relationship
with the Foundation. Do not accept cash or
valuable gifts, thanks, services, or anything of
significant monetary value from contractors,
partners, supporters, contractor parties,
governments, communities with which the
Foundation cooperates, donors, suppliers, and
other persons that were offered personally as a
result of performing professional tasks or
relationships with the Foundation.



JlotpumaHHs KoH}iaeHniiiHocTi. [IposBiaru
HaJISKHY 00€PEKHICTh Y BCIX pOOOUNX
NUTAHHAX 1 HE PO3TOJIONTYBAaTH KOH(DIACHIIHHY
iH(opMaIlio, Mo CTOCYETHCS KOJIET,
KEpIBHUIITBA, MiAPSAIHAUKIB, 200 1HIIUX MUTAHb,
MOB'sI3aHUX 3 POOOTO0, OY/Ib-AKY 1HIITY
KOH(}iAeHIiIHY 1H(pOpMAaLit0, KPiM BUIAKIB,
KOJIM 1€ BUMAra€eThCsi 3aKOHOM BiJIIIOBITHO J10
[Monituku koHpiAeHIIHHOCTI DOHITY.

IIuranus, ckapru ta inHgopMyBaHHA

CniBpoOiTHHKAM, KOHCYJIbTAaHTaM,
HiApSTHUKAM, CTaKepaM Ta BOJIOHTEpaM
Donpy:

1) pekoMeHIy€eThCS 3alUTYBATH Y CBOTO
KepiBHHKA, BU3HAYECHOT BiIMOBiaIBHOT 0COOH,
a6o Bigain kaapiB @oHy PO IO TOTITHKY Ta
ii 3acTocyBaHHs 10 OyAb-SKUX (PaKTUIHUX,
MOTEHLIMHNUX a00 MNOTETUYHHUX Hil;

2) BUMAra€eTbes IOBOJUTH 0 Bioma /
MOBIAOMIISTH PO OyIb-SKUN OTEHIIHHUHN a00
B1IOMMI IHIIUAEHT, 3JI0BKUBAHHS a00
npo0JIeMy, CBIJIKOM SIKOi BOHU CTaJIH, TIPO SIKY
iM cTayio BijoMo abo Mpo Ky BOHU
1103PI0I0Th, 10 BOHA MOPYIIY€E CTAHIAPTH,
BUKJIaJICHI B IboMYy KoJiekci, JOTprUMy0UnCh
npaBuil po3risiy ckapr @onmy abo Oyab-aKoi
1HIIIOT TOJIITUKY YU TIPOIICAYPH, 110 BKIIIOYAE B
ce0e 1HCTpyKUii 10710 iHPOpPMYBaHHS PO TaKi
BHIIAKH.

[ToBimomisiTH Tpo  OyAb-sIKI MIJO3pU  IOJ0
CeKCyalbHOI eKcIuryaTtamii Ta Hapyru. Ilpum
BUHHKHEHHI MO0OOI0BaHb a00 Mi03p B TOMY, 1110
Oyab-XTO 3 HOro KOJIET, BUMHSE CEKCYaJbHY
eKCIUTyaTalio ado ceKCyallbHy Hapyry, HeraiHo
JIONIOBIIaTH  MPO  Takli  MOOOIOBaHHS  3a
BCTAaHOBJICHHS KaHaJaMH 1HQOPMYBaHHS.

KepiBHUIITBO, CIIBPOOITHUKY, MIAPSITHUKA
®oni (Ta iHmi Bu3HaveHi um Kogexkcom
0CO0M) MOXKYTh TTOBITOMJISITH @HOHIMHO TIPO
Oyab-sKi MOTEHIiIHI a00 (PaKTUYHI TOPYIIEHHS
nporo Komekcy abo mos's3aHuX 3 HUM TTOJTITHK
1 Ipoleayp, 3aJIMIIUBIIN iHpOpMaIio 3a
nocumanusam https://sss-ua.org/zalyshyty-
povidomlennia/.

BinnmosinaabHicTh 32 NOPYLIEHHSA MOJ0KEHb
Kopexcy

KepiBHUIITBO, CIIIBPOOITHUKH, TAPITHUKA
®onay (Ta iHm BuzHaueHi nuM Komekcom
0co0M) HECYTh BiJIMOBIAANBHICTh 32
MOPYIIIEHHS T0JI0’KeHb IThoro Koekcey.

Maintaining Confidentiality. Exercise due
caution in all work-related matters and not
disclose confidential information pertaining to
colleagues, management, contractors, or other
work-related issues, or any other confidential
information, except in cases required by law
according to the Foundation's Confidentiality
Policy.

Questions, Complaints, and Reporting

CF SSS staff, employees, consultants,
contractors, fellows, interns, and volunteers are

1) strongly encouraged to ask their supervisor,
agency contact, or CF SSS human resources
about this policy and its application to any
actual, potential, or hypothetical acts; and

2) are required to bring to the attention
of/report any potential or known incident,
abuse or concern that they witness, are made
aware of, or suspect which

appears to breach the Standards contained in
this Code of Conduct by following the CF SSS
reporting and complaints policies or any other
policy or procedure that includes reporting
instructions.

Report any suspicions regarding sexual
exploitation and abuse. In case of concerns or
suspicions that any of their colleagues is
committing sexual exploitation or sexual abuse,
immediately report these concerns through
established reporting channels.

Management, employees, contractors of the
Foundation (and other persons defined by this
Code) may report any potential or actual
violations of this Code or related policies and
procedures anonymously by leaving
information at the link: https://sss-
ua.org/zalyshyty-povidomlennia/.

Code Violation Liability

Management, employees, contractors of the
Foundation (and other persons defined by this
Code) are subject to liability for violating the
provisions of this Code.


https://sss-ua.org/zalyshyty-povidomlennia/
https://sss-ua.org/zalyshyty-povidomlennia/

@DoH/1 3aCTOCOBYE BiAMOBIAHI 3aX0IH 10
KokHOTro nopyiHuka Konekcy. @ona moxe
POOUTH MOTIEPEKSHHS, HAJCHIAI0YN
BIJIMTOB1/IHI JINCTH 200 OTOJIONIyBaTUME X
0cooucTo.

Henorpumanns Bumor mporo Kogekcy ao
HETOBIJIOMJICHHS ITPO MOPYIIEHHS I[LOTO
Konekcy, abo cBizjome Ta HaBMHUCHE
MPUXOBYBAHHSI MMOPYIICHHS 1[bOTO Koekcey,
MOJKE€ TIPU3BECTH JIO 3aCTOCYBAHHS
JTUCITUTLTIHAPHOTO CTSATHEHHS, BKIIIOYAI0YU
PO3ipBaHHS TPYIOBUX, TOCIOIAPCHKUX 200
IHIIMX BIAHOCHH 3 POHIOM, a TAKOX IO
CYJIOBOTO 1030BY 3 00Ky DoHy.

[TopyIieHHs CepHO3HOTO XapaKTepy, MOBTOPHI
a00 HEOTHOPA30Bi MOPYIIEHHS € TiICTaBOIO
JUISL PO3ipBaHHS TPYIOBOTO JOTOBOPY,
KOHTPAKTY, Yroju, BiiHOCHH 3 DoHI0M, 200
BXXUTTS 1HIIUX 3aXO01B 3r1HO 3 BUMOTaMU
YUHHOT'O 3aKOHO/IaBCTBA.

Buieza3zHadene Takox MOKe TPU3BECTH 10
IIMBUIBHO-TIPABOBOT BIMIOBIJAIBHOCTI,
3aCTOCYBAaHHSI MAHHOBUX CTSATHECHB Ta IITpadiB
(y Bumakax, nepeadaueHuXx YHHHUM
3aKOHOJIABCTBOM), siki DOH]I 3ayuiIae 3a co060r0
IIPABO 3aCTOCOBYBATH HA BIACHHUI PO3CY/I.

VY Bumnazakax, nepedaueHux YNHHUM
3aKOHOJIaBCTBOM, 200 MIXKHAPOJHUMHU
HOopMamu, DOHT MOXKe MTOBIIOMIIATH Y
PaBOOXOPOHHI OpraHu Ipo BCi BIJOMI
MOPYUICHHS, SIKi MOXKYTh TATHYTH 32 CO00F0
KpUMiHAIbHY BiMOBIIaIbHICTb.

IIpukinneBi mMo10:xKeHHS

KepiBHUIITBO, CITIBPOOITHUKH, TAPITHUKA
®onay (Ta iHm Bu3HaueHi nuM Komekcom
0co0M) MaroTh OYTH O3HAMOMJICH] 3 [IUM
Koznexcom mig yac opopmileHHSs TPYyAOBHUX,
[UBLIFHO-TIPABOBHUX UM IHITUX BiIHOCHH 3
DdongomM.

®axT Ta 3roa Ha 0POPMIIEHHS TPYAOBHUX,
[IUBLIFHO-TIPABOBHX YH IHIITUX BiIHOCHH 3
dongoMm, Bu3HaYeHNMH UM Kojexkcom
0co0amH, CBITYHUTH MPO O3HAHOMITIEHHS 3
MOJI0KEeHHAM 11boTo Konekcy.

SK110 KepiBHUK, CIIBPOOITHUK, AP THUK
®onay (Ta iHm BuzHaueHi nuM Komexcom
0co0n) y 3B’513Ky 3 Oy/Ib-IKUMH IPUUUHAMHU Yy
BCTAaHOBJICHOMY TOPSJIKY HE 03HAWOMUBCS 3
KozaekcoMm, 11e He 3BUIBHAE Bil 30008’ A3aHHA
JTOTPUMYBaTHCS YMOB 1Iboro Kojekcy.

The Foundation applies appropriate measures
to each violator of the Code. The Foundation
may issue warnings by sending relevant letters
or announcing them personally.

Non-compliance with the requirements of this
Code or failure to report violations of this
Code, or knowingly and deliberately
concealing violations of this Code, may lead to
the application of disciplinary action, including
termination of labor, commercial, or other
relations with the Foundation, as well as to
legal action by the Foundation.

Serious, repeated, or multiple violations are
grounds for termination of the labor contract,
contract, agreement, relations with the
Foundation, or taking other measures in
accordance with the requirements of current
legislation.

The above may also lead to civil liability,
application of property penalties and fines (in
cases provided by current legislation), which
the Foundation reserves the right to apply at its
discretion.

In cases provided by current legislation or
international regulations, the Foundation may
report all known violations that may entail
criminal liability to law enforcement agencies.

Final Provisions

Management, employees, contractors of the
Foundation (and other persons defined by this
Code) must be familiar with this Code when
entering into labor, civil-law, or other relations
with the Foundation.

The fact and consent to entering into labor,
civil-law, or other relations with the
Foundation by the persons defined by this Code
implies familiarity with the provisions of this
Code.

If a manager, employee, or contractor of the
Foundation (and other persons defined by this
Code) for any reason does not become familiar
with the Code in the established manner, this
does not exempt them from the obligation to
comply with the terms of this Code.



KepiBHUIITBO, CITIBPOOITHUKH, TIPS THUKA
®onay (Ta iHmi Bu3HaueHi nuM Komekcom
0co0u) BUaCHO 1HPOPMYIOTHCS PO MPUHHSTTS,
CKacyBaHHS, 3MiHY 4H JonoBHeHHs Koaekcy
a00 OKpeMHUX HOro MOJI0KEHb MIITXOM
BIJIMTOB1THOTO TTOBIIOMJICHHS HA pOOOTY
CJICKTPOHHY TIOIITY.

Le#t Komekc onmpuimroJHIOETHCS Ha OQIIHHOMY
caifti @oHAYy y 3arajJbHOMY AOCTYIII A7
03HAaMOMIJIEHHS 3 IOT0 MOJIOKECHHIMHU.

Management, employees, contractors of the
Foundation (and other persons defined by this
Code) are timely informed about the adoption,
cancellation, amendment, or addition of the
Code or its individual provisions by a
corresponding notification to their work email.

This Code is published on the official website
of the Foundation in public access for
familiarization with its provisions.



