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3aTBepIiKeHO HAKA30M
BHKOHABYOI TUPEKTOPKH
Ne 12-22 Bin 22.12.2023

Konekc eruxu baaroaiiinoi opranizamii
«baaroniiauii ¢pona «Cradinizeiimen
Cynnopt Cepsice3»

BCTYII

Komekc erukm  bnaromiiiHoi — opranizamii

«bmaroniviauii pouyg «Crabinizeimen Cymnmopt
Cepgice3» (mani — Kogekc) — me myOmiunumit
AKUAN 3aCHOBAHU U

JOKYMCHT, Ha

3araJibHOJIOACHKHUX LIHHOCTSIX Ta CTBOPEHHH 3

MCTOIO BaKpiHHCHHH SaraHBHOHpHﬁHHTHX
MOPAJIbHO-CTUYHUX HOPM, pi3HOCTOpOHHBOFO
PO3BUTKY OCO6I/ICTOCTi, a TaKOXK JIA

[T IBUIIEHHS BJIACHOI BIAOBIIAILHOCTI 32 CBOO
MOBE/TIHKY Ta BUYMHKH.

Konmekc wmictuTh  mepenik
CTaHJApTIB €TUYHOI MOBEAIHKH, NOTPUMAaHHS

MPUHIINIIB, 1

SKUX BUMAara€ThCs BiJ YCIX CIIBPOOITHHUIIL/KIB,

KOHCYJIbTAaHTOK/TIB, BOJIOHTEPOK/PIB,
CTa)KUCTOK/TIB, TIPS IHUI/KIB,
CyOrpaHTOOTPUMYBAYOK/U1B (micueBux

NapTHEPOK/PiB-BUKOHABUIIb/BIIIB
NOCTavyaIbHULL/KIB TIOCIYT), BKIOYHO 3 Oy/ib-
SAKAMHA AP THUISIMI/KaMy
KOHCYJIbTAaHTKaMH/TaMH, $K1 IPeJCTaBIAIOTh

Ta
Ta

bnaroxiiiny opranizanito «bmaroniinuii Qonz
“Crabumizeitmen Cynmopt Cepsice3™» (mami —
Opranizauist), ado J1r0Th Bij i IMEH1, HE3aIEeKHO

Bim iXx mocamu B Opranizami (mami
3aIlikaBJIeHI CTOPOHM). Y Ci 3aIliKaBJIeH1 CTOPOHHU
3000B’s13aH1 JOTPUMYBATUCH 1TbOT0 Komekcy mif
yac BHUKOHAHHS CBOiX OOOB’SI3KIB Ta y

MOBCAKJACHHOMY JKHTTI.

Approved by order
of the Executive Director
Ne 1222 dated 22 December 2023

Code of Ethics of the Charitable
Organization “Charity Foundation
“Stabilization Support Services”

PREAMBLE

The Code of Ethics of the Charitable
Organization “Stabilization Support Services
Foundation” (hereinafter, the Code) is a
public document founded on universal
human values and created to establish
commonly accepted moral and ethical norms,
promote holistic personal development, and
enhance individual responsibility for one's
behavior and actions.

The Code lists principles and standards of
ethical behavior, compliance with which is
required from all employees, consultants,
volunteers, interns, contractors, sub-grantees
(local implementing partners and service
providers), including any contractors and
consultants representing the Charitable
Organization “Stabilization Support Services
Foundation” (hereinafter, the Organization),
or acting on its behalf (hereinafter,
stakeholders), regardless of their position in
the Organization. All stakeholders must
adhere to this Code in performing their duties
and in everyday life.
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Oprani3zarist nparse, j11(e13) IISUIBHICTD
3aliKaBJIEHUX CTOPIH MIO0 peai3amii MPOeKTIB
Opranizamii ~ BigoOpakamu

Ta  [porpamu

3arajibHOJIIOACHKI IIHHOCTI Ta MPUHLIUIH, OyJIn
bifo)
€KOHOMIYHUX TPIOPUTETIB Ti€l MICIIEBOCTI, e
BOHH PeaTi3yrOThCs.

9y TIMBUMHU KYJIBTYPHHX,  COLIaJbHUX

Lleit Komexc He 3amiHIOE CO00I0 KOHKPETHi

YMHHI TOJITHKH Ta MPOLEeNypH, Taki sK

BHYTPIITHS  TIOJIITHKA, KOJZEKC IIIIOBOT
MOBE/IIHKH, TMOJIITUKA TEeHJEPHOI YyTJIMBOCTI,
AHTUKOPYMIIiiiHa MOITHKA, a00 1HIII MOJTITHKH,

3arBepKeHi Oprasizaii€ero.

META KOAEKCY ETUKH
ITPAIIIBHUIIb TA ITPAIIIBHUKIB

I. Meroro Koaekcy eTHMKH € BCTaHOBJIECHHS

€TUYHUX  HOPM 1  TpaBWJI  MOBEAIHKH
3aI[iKaBJICHUX CTOPIH, JUIS T1HOTO BUKOHAHHS
HUMU CBO€i npodeciiiHoi TISIBHOCTI, a TaKOX
COpPUSHHS 3MII[HEHHIO ABTOPHUTETY 1 JOBIpU

TpOMAJsIHOK Ta TpOMA/IsIH.

Ieit Konekc € BijoOpaskeHHSM OpIEHTOBAHOCTI

Opranizamii Ha NPUHLUIIN YECHOCTI,

CYMIIIHHOCT1, ~COLIQJIbHOT ~ BiAMOBIAAJILHOCTI,
KOH(UIIKTHOI Ta TeHAEpHOi dYyTinBOocTed. B
HbOMY BHKJIQJIEHO OCHOBHI TPHHLUMIMN Ta
HOJITUKH, MalTb  JIOTPUMYBaTHUCS

3anikasiieHi croponu Oprasizarii.

SAKHUX

i (e]4} MOBEOIHKA

3aI[iKaBJICHUX CTOPIH BIAMOBi/Iajia HAWBUIIM

Opranizamiss ~ BUMAarae,
€TUYHUM HOpMaM Ta npoQeciifiHuM cTaHaapTaMm,
3 ypaxyBaHHSM HOJITUKH T€HAEPHOI pIBHOCTI Ta
KOH(QUIIKTHOT 4y TIuBOCTI. HikoMy He 103BOJICHO

The Organization strives to ensure that the
activities of stakeholders in implementing
projects and programs reflect universal
human values and principles, and are
sensitive to the cultural, social, and economic
priorities of the locality where they are
implemented.

This Code does not replace specific current
policies and procedures, such as the internal
policy, code of business conduct, gender
sensitivity policy, anti-corruption policy, or
other policies approved by the Organization.

PURPOSE OF THE EMPLOYEE CODE
OF ETHICS

1. The purpose of the Code is to establish
ethical norms and rules of behavior for
stakeholders, to ensure they perform their
professional activities with dignity, and to
contribute to strengthening the authority and
trust of citizens.

This Code reflects the Organization’s
commitment to principles of honesty,
integrity, social responsibility, conflict
sensitivity, and gender awareness. It outlines
the fundamental principles and policies to
which the Organization’s stakeholders must
adhere.

The Organization requires stakeholders to
behave in accordance with the highest ethical
and professional standards, taking into
account gender equality and conflict
sensitivity policies. No one is allowed to
achieve results by violating laws and
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JocAraTH  pe3ysbTaTiB  4Yepe3  MOpYILICHHS

3aKOHIB Ta MPaBHJI.

2. 3arBepmxkyroun e Komexc Opranizaiis

nparse, moO0 yci 3alikKaBiIeHI CTOPOHHU

AOTPUMYBAJIMCh HACTYITHHUX HpI/IHI_[I/IHiB .

noatu, mob ocobucra Ta mpodeciiina
[IOBEIIHKA  BIAIMOBIJAJX  HANBUIIMM
CTaHJapTaM 1 CIIPUHMAIUCh OTOYCHHSIM
BiJIIOBIiAHO;

MMOBaKaTH npaBa JIFOIUHU Ta
3aCyJKyBaTH JTUCKPHUMIHAIIIFO,
JIOMaraHHsi, 3JIOBXKHBAHHS, HEXTyBaHHS
Ta eKCILTyaTallito, o MOPYIIyOTh ITpaBa
IHIITHX;

JIATH JOOPOCOBICHO 1 CTaBUTHUCH JI0
IHIIMX JIIOJEeW TIOHO Ta 3 II0Barolo,
CTBOPIOIOYU CEpEOBHIIE, SKE MOBAXKAE
BIZIMIHHOCTI MiX JIFOJIbMHU;
yTpUMyBaTHCSl  BiJ  MyOJIYHUX YU
MPUBATHUX 3asB IIOJ0 PACUCTCHKUX,
CEKCUCTChKHUX YM IHIIMX 0Opa3iIuBUX
TEM;

JOOPOCOBICHO JIOTPUMYBATHCh 3aKOHIB
KpaiHH, B sIKIl BOHU MPAIIOIOTh;
3abe3neuyBaru, 106 pernyTaris
Opranizaiii He 3a3HaBaJIa MIKOJIN;
BHUKOHYBaTH CBO1 000B’s13KH (paxoBo, 0e3
IKOAM W JUCKpUMIHAIT  Oyab-sSKOl
dbopmmu, JOTPUMYBATHCH TIPABHIT
Opranizaiii.

3. VYci  3amikaBieHi  CTOPOHM  TOBHHHI

3MIACHIOBATH CBOIO TMpodeciiHy iSIbHICTD

3811 JIOCSTHEHHA  Lieil Ta  3aBAaHb
Opranizauii, JOTPUMYIOUHNCH
3araJlbHONPUUHATUX MOpaIbHO-€THYHUX

CTaH/IapTiB.

regulations.

2. In adopting this Code, the Organization
seeks to ensure that all stakeholders adhere to
the following principles:

- Ensure that personal and professional
behavior meets the highest standards
and is perceived as such by others.

- Respect human rights and condemn
discrimination, harassment, abuse,
neglect, and exploitation that violate
the rights of others.

- Act with integrity and treat others
with dignity and respect, creating an
environment that respects differences
among people.

- Refrain from public or private
statements on racist, sexist, or other
offensive subjects.

- Faithfully comply with the laws of
the country in which they operate.

- Ensure that the reputation of the
Organization is not harmed.

- Perform their duties professionally,
without harm or discrimination of any
form, adhering to the Organization’s
rules.

3. All stakeholders must carry out their
professional activities to achieve the goals
and objectives of the Organization, adhering
to commonly accepted moral and ethical
standards.
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4. B Opranizamii 3aoxodyerbcs Ipodeciiine
NPUKAHATTA pillIeHb Ta BiANOBIAAIBHICTD 32 HUX.

5. VYci  3amikaBieHl [IOBHUHHI

iHpopMyBaTH  TIpO

CTOpPOHHU

MISUIBHICTH IIOBHO Ta

IMpaBAInBO.

6. Opranizariis 320X0Uy€ couianbHy

BiJIIOBIANIGHICTE. Y CI 3alliKaBJICHI CTOPOHU

IOBUHHI BXXMBaTH PO3YMHHX 38.XOI[iB JJIA

3aXMCTY 1HIIMX BiJ 3aBJaHHS iM ITKOIH.
IIHHOCTI OPTAHIBALI

IHapTHepchka cniBmpans. Opranizaris
Mpalioe y HAMNPSMKY HAJaro/KeHHs ETHYHUX
BITHOCHUH 3 IHIITAMHA oprasizarisiMmu
TPOMaISTHCHKOTO CYCHINBCTBA 1, 32 MOXKJIHBOCTI,
BCTAHOBJIIOE MMAapPTHEPChKI BIJIHOCHHM 3apaju

CYCIUJIHUX 1HTEPECIB.

IIpaBa Ta rignicts moaunn. Opraxizaiis He

HOpyIIye
JIOJINHA,

Ha/llJIeHa
110 TH0AU
HapOKYIOThCS BUIBHUMHM Ta PIBHOIPAaBHUMHU.

npas, AKUMU KOXHa

Ta  BH3HAE, BCI

Opranizamiss 3 MOBarol0 1 TOJIEPAHTHICTIO
CTaBUTbCSA 10 PI3HOMAHITTS peiriii, 3BUYAiB,
TpPaauLiil Ta KyJbTypH CIUIBHOT, SIKUM BOHA
CITY>KUTb.

PiBHicTh, HeynmepeIKeHICTb Ta BIAKPHTICTH
aas Beix. Opranizanis 3a0e3nedye piBHICTh Ta
aKTUBHY y4yacTb XIHOK, YOJIOBIKiB, JiBYaT Ta
XJIONMIIB y BCi cBoiil pobGoti. Opranizaris
CIIyTY€ JIOJSIM HEYTEPEIKEHO, OCOOIMBO THM,
XTO € HaWOUIbIl Bpa3JIMBUMHU 3TiTHO 3
00’ €KTUBHUMHU OLIIHKaMH iX MOTpeO, He3aIeKHO

BIJI pacH, CTaTi, BIKYy, (PI3UUYHUX MOKIIUBOCTEH,

4. Professional decision-making and
accountability for these decisions are
encouraged within the Organization.

5. All stakeholders must provide complete

and truthful information about their
activities.
6. The Organization promotes social

responsibility. All stakeholders must take
reasonable measures to protect others from
harm.

VALUES OF THE ORGANIZATION

Collaborative Partnership. The
Organization strives to establish ethical
relationships  with other civil society
organizations and, where possible, establish
partnerships for the sake of public interest.

Human Rights and Dignity. The
Organization does not violate the rights of
any human being and recognizes that all
human beings are born free and equal. The
Organization respects and tolerates the
diversity of religions, customs, traditions,
and cultures of the communities it serves.

Equality, Impartiality, and Openness to
All. The Organization ensures the equality
and active participation of women, men,
girls, and boys in all its work. The
Organization serves people impartially,
especially those who are most vulnerable
according to objective assessments of their
needs, regardless of race, gender, age,
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€THIYHOT TPHHAJICKHOCTI, BIPOCTIOBIIaHHS Ta
[MOJIITUYHUX [OTJISAIB.

Peqiriiina cBoGoma. Opranizailis MOBaXxae
CcB00O,Ty BUOOPY BIPOCTIOBITaHHS.

IIpo3opicTe Ta mix3BiTHicTh. Opraxizamis €
IPO30pPOI0 Yy BCIX CBOIX CTOCYHKax 3 BIIQJIOI0,
TPOMAJICHKICTIO, JIOHOpaMH,
napTHepkaMu/paMu, OeHedimiapkamu/paMu Ta
iHmuMu ~ ocobamu.  OcHoBHa  (hiHaHCOBA
iH(dopMallisl, CTPYKTypa yNpaBiIiHHS, HAIPIMKH
JISITBHOCTI NEepeNliKk  MapTHEPOK/IB €

Bi,Z[KpI/ITI/IMI/I Ta OOCTYIIHUMH TI'POMAIACBKOMY

Ta

KOHTPOJIIO.

BinnoBigaabHiCTB. Oprani3zaiist
BIJIMOBIIAJILHICTG 3a CBOi [ii Ta pillIEHHS HE

HECC

TUTBKH IIOJO JOHOPIB Ta BIaAd, a W MI0JO
JIIO/IEH, Hazae
CITIBpOOITHUIIL/HUKIB,

SIKUM JIOIIOMOTY, it
YJICHKHHL/HIB,
NapTHEPCHKUX OpraHi3amiil 1 CcychniibcTBa B

ijzomy.

YecuicTh Ta 3aKkoHHiCTBL. Opranizaiiisi mparte
OyTH 4YECHOK Yy CTOCYHKax 3 JIOHOpPaMH,
OeHediniapkamMu/Kamu,
CHiBPOOITHUISIMU/KaMU, YJIICHKUHSMH/HAMH,
BIAJOK0 1

[moBakae 1

NapTHEPChbKUMHU  OpraHi3alisiMH,
IPOMAJCBKICTIO, @  TaKoX
TOTPUMYETHCS 3aKOHIB OY/1b-IKO1 FOPUCIUKIIIT, B
SKIi TIpaimroe, Ta 3BHYAIB, yCTAHOBICHHX Y

TIeBHi# cdepi.

PigHicTh i HeAuckpuminanis. Bes nismpHICT
Opranizamii 06a3yeTbcsi Ha 3acajax pPIBHHUX
MO>KJIMBOCTEH Ta BIJCYTHOCTI TUCKpHUMIHAIT 3a
OyIb-SIKOIO 03HAKOIO.

physical abilities, ethnicity, religion, and
political views.

Religious Freedom. The Organization
respects the freedom of religious belief.

Transparency and Accountability. The
Organization is transparent in all its relations
with the authorities, the public, donors,
partners, beneficiaries, and others. Key
financial information, management structure,
areas of activity, and a list of partners are
open and accessible for public scrutiny.

Responsibility. The  Organization is
responsible for its actions and decisions not
only to donors and authorities but also to the
people it assists, its employees, members,
partner organizations, and society as a whole.

Honesty and Legality. The Organization
strives to be honest in relations with donors,
beneficiaries, employees, members, partner
organizations, authorities, and the public; and
also respects and complies with the laws of
any jurisdiction in which it operates, as well
as established customs in a specific area.

Equality and Non-Discrimination. All
activities of the Organization are based on the
principles of equal opportunities and absence
of discrimination of any kind.
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Horpumanns Koaekcy eTMYHOI NMOBeIiHKH.
Bci 3amikaBiieHi CTOpOHM 3000B’S3YIOTHCS Y
CBOTH misutbHOCTI crigyBatu Kopgekcy, 30kpema
HiATPUMYBATH

CIPUATIMBUN MOpaIbHO-

NCUXOJOTIYHUK  KJIIMaT y  KOJIGKTHUBI,
yTPUMYBATUCS Biag OyIb-SKUX i, 30KpemMa
MOIIMPEHHS 1HdOpMaIlii, fKa KOMIIPOMETYE,
NPUHIKYE TpodeciiHy TiIHICTh 1 aBTOPUTET
Opranizamii 494 OKpEeMHUX  IpalliBHHIIL/KIB
(M IpsAHUIB/KIB), HE TOMYCKATH il 1 BUNHKIB,
K1 MOXKYTh 3aIIKOJAUTH poOOTi ad0 HETaTHBHO
BIUIMHYTH Ha penyrtanito Opranizamii 49um

OKpPEMHUX IMPAI[iBHUIIL/KIB (MiIPSIHUIB/KIB).

3arikaBjeHi CTOPOHH 3000B’A3YIOThCsl HE OpaTh
y4acTi dbopm
HapyTH HaJ JITbMH |

y OKOIOHIN 3
eKCInTyaTarii

CEKCyaJlbHO1
Ta
JOpOCIMMU. 3alliKaBlIeHI CTOPOHH OepyTh Ha
cebe 3000B’s3aHHA HE NIATPUMYBATH Ta HE
Opatu ydvacTi y KOJHINH 3 GopM HeleraabHUX,
eKCIUTyaTalliiHIX Y HACWJIbHUIBKUX /il 11010
JiTel Ta T0pOCIUX, BKIOYAIOUHN AUTAUY MPALo
Ta TOPTIBIIIO JHOAbMHU.

KEPIBHI HACTAHOBHU
3aiikaBi€Hl CTOPOHM TIOBHHHI  CYMIJIIHHO
BUKOHYBaTH CBOI  OOOB’SI3KM,  IPOSIBISATH
1HIL1aTUBY 1 TBOpYI1 3110HOCTI Ta

BJIOCKOHAJTIOBATH OPTaHi3aIlil0 CBOET poOOTH.

3aIfikaBieHl CTOPOHM MAalOTh 3 HaJEKHOIO
MOBAarol0 CTaBUTHCh 10 IpaB, OOOB’S3KIB Ta
3aKOHHHUX 1HTEPECIB TPOMAJITHOK 1 TPOMAJIsH Ta
HE 0  JUCKPEAUTYIOTh

Opranizaiiro a00 raHsOIATS 11 permyTario.

BUMHATH  [iH,

3aiikaBjieHi CTOPOHM MalOTh BUKOHYBAaTH CBOI
nmocaioBi 000B’SI3KM YECHO, HEYNEPEHKEHO, He
Ha/lal04uM OyAb-SKHUX NepeBar Ta He BUSBISAIOUU

Adherence to the Code of Ethical Conduct.
All stakeholders are committed in their
activities to follow the Code, particularly to
maintain a  favorable moral and
psychological climate in the team; to refrain
from any actions, including dissemination of
information that compromises or degrades
the professional dignity and authority of the
Organization or individual employees
(contractors); and to refrain from actions and
deeds that could harm the work, or negatively
impact, the reputation of the Organization or
individual employees (contractors).

Stakeholders are committed to refraining
from engaging in any form of sexual
exploitation or abuse of children or adults.
Stakeholders undertake not to support or
participate in any form of illegal, exploitative
or violent acts against children and adults,
including child labor and human trafficking.

GUIDING PRINCIPLES

Stakeholders must diligently perform their
duties, show initiative and creativity, and
improve the Organization with their work.

Stakeholders must respect the rights, duties,
and legitimate interests of citizens and refrain
from engaging in actions that discredit the
Organization or tarnish its reputation.

Stakeholders must perform their official
duties honestly, impartially, and without
granting any advantages or showing
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HPUXIIBHICTD 10 OKPEMHX JIFOJICH, IOPUIUIHHX
0ci0, MOJIITHYHUX MAPTiH.

3amikaBjieHi CTOPOHH MarOTh JOTPUMYBATHCS
BHCOKOT KYJBTYPH CHUJIKYBaHHS, IIIaHOOJUBO
CTABUTHUCS JI0 TPOMAISTHOK/H, KEPIBHHIIL/KIB 1
CIIBPOOITHUIIL/KIB, 1HIIMX JIOACH, 3 SKUMHU B
HHUX BUHHMKAIOTh BIIHOCHHH IIij] 4aC BUKOHAHHS
CBOIX 000B’SI3KIB.

[lin yac BUKOHaHHA CBOIX ITOBHOBQ)XCHb,
3aliKaBlIeHl CTOPOHM MAarOTh 3a0e3MeuyBaTH
pamioHanbHe, e(pEeKTUBHE Ta  CKOHOMHE
BUKOPUCTAHHS MaTepialbHUX Ta (PIHAHCOBHX

pecypciB, sKi iM TOpydeHi.

3amikaBieHI  CTOPOHM  MAalOTh  IOCTIWHO
MOJIIIIIITYBATA CBOI BMIiHHS, 3HAHHS 1 HABUYKH
BIJIMOBITHO 70 CBOiX (YHKIiA Ta 3aBIaHb,
1ABUIIYBAaTH CBiif npodeciiinuii,

IHTENEeKTyaIbHUN Ta KyJIbTypHUH PiBEHb.

3alikaBJIeHUM  CTOpPOHaM
JIOBIpEHY JIep)KaBHY

TaEMHUIIIO, 1HITY 1HQOpPMAII0 3 OOMEXEHUM

3a00pPOHSIETHCS
pO3rojonryBaTu M
JIOCTYIIOM, BU3HaUYeHy 3akoHamu Y kpainu «IIpo
iHpopmanito», «IIpo nepxkaBHy TaeMHUIION.
BonHouac BOHM He NMOBUHHI NMPUXOBYBATH Bif
IPOMaJIHOK/H ¢akTH I 0oOCTaBMHM, IO
CTaHOBJIATH 3arpo3y s SKUTTS, 3A0POB’S 1
0e3MeKu JIIoIe.

JloTpUMaHHs1 3aKOHIiB, IPABUJI i IOJIOKEHD.
VYci  3amikaBneHi  croponu  Opranizamii
3000B’s3aH1 BIJICTEXKYBATH Ta JOTPUMYBATHCS
3aKOHOJABUMX AaKTIB Yy BCIX BHAAaX CBOEI
nismmeHOCTl.  Opranizamis — Oyne

BIJHOCHUHHM  3i

TOPUTTHHITH
3aI[iKaBJICHUMH  CTOPOHAMHU,
TiSUTBHICTH SIKUX HE BianoBimae npomy Komekcy

Ta YMHHOMY 3aKOHOZaBCTBY.

favoritism towards certain individuals, legal
entities, or political parties.

Stakeholders must adhere to a high culture of
communication, respectfully treating
citizens, leaders, colleagues, and others with
whom they interact in the course of their
duties.

In the execution of their powers, stakeholders
must ensure rational, effective, and
economical use of the material and financial
resources entrusted to them.

Stakeholders must continuously improve
their skills, knowledge, and competencies in
accordance with their functions and tasks,
and enhance their professional, intellectual,
and cultural levels.

Stakeholders must not disclose State secrets
or other restricted information entrusted to
them, as defined by the Laws of Ukraine "On
Information” and "On State Secrets."
Simultaneously, they must not conceal from
citizens facts and circumstances that pose a
threat to the life, health, and safety of people.

Adherence to Laws, Rules, and
Regulations. All Organization stakeholders
must monitor and comply with legislative
acts in all their activities. The Organization
will terminate relations with stakeholders
whose activities do not comply with this
Code and current legislation.
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KonduiikT inTepeciB. 3aiikaBieHUM CTOpOHAM
CJIiJl YHUKATU BUKOPHCTAHHS BIIQJHHUX IMOCA] B
Opranizaiii 3a/1s1 OTPUMaHHS BIIACHOI BUTOJTH,
NpUBLIEIB 4M 1HIIOI KOpUCTi y cdepi PinaHCiB,

npodeciiiHiid, TMONTHYHIA YU CEKCyalbHIN
chepax.
3a  Oymp-fKMX  OOCTaBMH  3aIliKaBICHUM

CTOPOHAM CIiJlT YTPUMYBATHUCh BiJ[ TPUHHSATTS
OyIp-sSKUX TIbr, XabapiB Ta 1HIIUX (QopM
ocobucroro 306aradyeHHs Bin OeHediriapok/pis,
MapTHEPOK/PIiB UM ITiAPSTHULIB/KIB.

3aIlikaBJICHMM CTOpOHAM IIiJ Yac 3/IHCHEHHS
npodeciiHol  MisUTBHOCTI

CBOE€1 3aBXKIU

HEOOXI1THO JIOTPUMYBATHUCS [10JIOKEHD
3arBeppkeHol  [lomituku  Opramizaimii - 1momo

KOH(JIIKTY 1HTEpECiB.

KoundaikTHa gyTiauBicTb. Y CBOii TisSUTBHOCTI
3aIliKaBJICHI CTOPOHU MAaIOTh BHKOPUCTOBYBATH
KOH(IIKTHO-YYTAUBI miaxoau Ao Opraxizaiii ta
BUCBITJICHHS CBO€I AISTBHOCTI, a TAKOX B YCIX
BUJIaX 30BHIITHBOI KOMYHIKaIIii.

OpnHUM 3 IPIOPUTETIB 3al[IKaBJIEHUX CTOPIH Ma€e

Oytu JOTPUMaHHS BIJIIIOBITAJIBHOTO
BUCBITJICHHS OYy/b-SIKUX KOH(QIIIKTIB Ta B1IMOBa
Bil 3axo;iB 1 JiH, CIPUATUMYTb
3arOCTPEHHIO KOH(JIIIKTIB, M0 Ma€ Ha MeTl
COPUATH 3HUKEHHIO PIBHSA KOHQIIKTHOCTI B
YKpaiHCBKOMY

COIIAJIBHO-TICUXOJIOTIYHI, IOJITHYHI Ta IHIII

SIK1

CYCHUIbCTBI, BIUIMBATH Ha
KOpEH1 KOH(MIIIKTY TaKUM YUHOM, 1100 yCyBaTH
Oap’epyu MK PI3HUMH COLUaIbHUMU TpyIaMu,

K1 € TIPUYUHOIO 200 HACIIIKOM KOH(ITIKTY.

3arikaBieHl  CTOPOHHM,  SIKI  3I1HCHIOIOTH
JUSUTBHICTD, 1110 Tepeadavae nepeaady pecypcein
B pecypco-nedinuTHOMYy CepeaoBHIINl, MalTh

I[iﬂTI/I MaKCHUMAJIbHO IMPO30poO 31 3aCTOCYBAaHHIM

Conflict of Interest. Stakeholders should
avoid using their positions of power within
the Organization for personal gain,
privileges, or other benefits in financial,
professional, political, or sexual spheres.

Under no circumstances should stakeholders
accept any favors, bribes, or other forms of
personal enrichment from beneficiaries,
partners, or contractors.

In their professional activities, stakeholders
must always adhere to the Organization's
approved Conflict of Interest Policy.

Conflict Sensitivity. In their activities,
stakeholders must employ conflict-sensitive
approaches to the Organization and the
portrayal of their activities, as well as in all
forms of external communication.

A priority for stakeholders should be the
responsible reporting of any conflicts,
refraining from actions that would exacerbate
conflicts, aiming to reduce the level of
conflict in Ukrainian society; and, to
influence the social and psychological,
political, and other roots of conflict in a way
that removes barriers between different
social  groups, whether causes or
consequences of the conflict.

Stakeholders conducting activities involving
the transfer of resources in a resource-
deficient environment must act with utmost
transparency, applying principles of social
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MPUHIUIIIB COIIaJIbHOT CIPABEIJIMBOCTI Ta HE
3aMOISIHHS [IIKOJIHA.

Bukopucranss 3aco6iB 1ormomMoru abo pecypciB
JUTS IATPUMAHHS KOH(MIIKTY € HEAOMYCTUMHM.
3anikaBneHi ctopoHu Opranizamii  MawTh
BU3HAUATH HACTIJAKU CBOiX pIIICHh MIOJ0
MOJKJIMBOCTI TIOTJIHOJCHHS KOHQIIKTY Ta HE
Joryckarty mporo. [lepegada pecypcis i Mmanepa,
B sKii 3arikaBieHi cropoHu Opranizanii
MPOBOAATH MPOTPaMH, 3MIIHIOBATH
MICIIEBUH MOTEHIIIa]l IPUMUPEHHS, 3MEHIIIYBaTH

JoKepea HalpyKEeHOCTI.

MaroThb

Y BucBiTineHHi gisutbHOCTI Opramizamii  Ta

M ArOTOBLI 3a 11 abo
¢diHaHCOBOI MIITPUMKH,
BUKOPUCTOBYBAaTHCh  KOH(IIKTHO-HEHUTpaIbHA
II0 BpaxoBy€ BHUMOTH YHUHHOTO

3aKOHOJIaBCTBA 1 BU3HAYEHI Ha HAI[IOHAJLHOMY

MaTepiaiiB y4acTi

Mae
JICKCHKaA,

Ta MIDKHApOJHOMY pIiBHI CTaTyCH YYacHHKIB
30poiiHOr0 KOH(IIKTY. Y BHUCTyIax, MiJ 4ac
IUTaHYBaHHS 3aX0/1iB qu nporpam
MO3UI[IOHYBaHHS OKPEMHUX COLIATbHUX TPYI SK

IICBHUX np06neM — HC OOIIYCTHUMO.

I'engepno wuyramBi minxoam. VY  poOoTi
Opranizamuii MaKCHUMaJIbHO BPaxOBaHO
cneurdiyHi NoTpeOH XKIHOK 1 J1IBYAT, YOJIOBIKIB
1 XJIOMNIB, IO ICHYIOTh Y MHUPHHUH yac Ta
3’ABISIIOTBCS  MiJ 4Yac KOHQIIIKTIB

NOCTKOH(IIIKTHUI MepioA.

Ta B

'enmepHa dYyTIWBICTH O3HA4Ya€ MIAXIM, IO
BpaxoBye Ti crenuiyHi colianbHi, KyJIbTypHI,
€KOHOMIYHI Ta TMOJITHYHI KOHTEKCTH, B SKHUX
KUBYTB JKIHKU 1 4osoBiku. Oprauizaiis y cBoilk
JUSUTBHOCTI BUKOPUCTOBYE TEHICPHHUM aHai3,
METOI0  SKOTO €

3MEHIIEHHS TE€HAEPHOI

HEPIBHOCTI Ta TUCKPUMIHAILII].

justice and non-harm.

The use of aid or resources to support conflict
IS unacceptable.  The  Organization's
stakeholders must assess the consequences of
their decisions regarding the potential to
deepen conflict and prevent this from
happening. The transfer of resources and the
manner in which the Organization's
stakeholders implement programs should
strengthen  the  potential for local
reconciliation and reduce sources of tension.

In  communicating the Organization's
activities and preparing publications with its
participation or financial support, conflict-
neutral language that complies with current
legislation, and the defined national and
international statuses of armed conflict
participants, should be used. In speeches,
planning events or programs, positioning
certain social groups as specific problems is
unacceptable.

Gender-Sensitive Approaches. In the work
of the Organization, the specific needs of
women and girls, and men and boys, both in
peacetime and during conflicts and post-
conflict periods, are considered to the fullest
extent possible.

Gender sensitivity refers to an approach that
takes into account the specific social,
cultural, economic, and political contexts in
which  women and men live. The
Organization employs gender analysis aimed
at reducing gender inequality and
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3anikaBieHi CTOPOHHU Opranizarii
3000B’SI3YIOTHCS yTPUMYBATUCS B1J] ITyOJIIYHOTO
MOLITMPEHHSI KOHTEHTY, SIKUI Ma€ CEKCUCTChKH,
JTUCKpUMIHAIIIHHUN, 00’ €KTUBYIOUNN Ta TaKWM,
IO TPUHIDKYE IMEBHY CHUIBHOTY YW CTarTh,

Xapakxrep.

Kondginenuiiinictb.  3alfikaBieHi  CTOpOHH
MalOTh JIOTPUMYBATHCS BHCOKHX CTaHJApPTIB
iH(popMmarii,
BUKOHAHHS

KOH(QIICHIIITHOCTI Ta 3aXHCTy

nporieci CBOIX
3000B’s13aHb niepenr Opranizaiiero.

OTpUMaHOl B

3alikaBJIeHUM  CTOPOHaM  PEKOMEH/0BaHO
yTpUMyBaTH KOHOIAEHIIHY iH(opMalio Bix
HECAHKIIIOHOBAHOTO JIOCTYITYy Ta BHKOPHCTAHHSI.

Bci BHyTpimHiI JaHi, OTpuUMaHl B HpoLeci
poOOTH, MOBHUHHI 3aJMIIATHCS y TAEMHHI U

BUKOPUCTOBYBaTHCA  JIMIIE B  1HTepecax
Opranxizainii Ta OTPUMYBA4YOK/4iB JJONIOMOTH,
SKIIO 1HIIE HE BCTAaHOBJECHO IUJIbOBUMHU

MOJIITUKAMH, THCTPYKLISIMUA Y1 HaKa3aMHu.

3arikaBiIcHUM
yIpaBJIATH

CTOpOHaM
0COOHCTOIO

PEKOMEHIYEThCS
iHpopMaliero 3
BHCOKOIO OOEpPEXHICTIO Ta 3axWIaTH 11 Bif

HEIPaBOMIPHOTO BUKOPHCTAHHS 9
PO3TOJIOIIEHHS.

3arikaBJI€HUM  CTOPOHAM  CJiJi  HETalHO
HNOBLAOMJISITH ~ TpOo  Oydb-fiK€  MOJXKJIMBE

MOpYIIEHHS KOH(1IEHIIIHHOCTI Ta TOOMaraTu B
HOTO BperyatoBaHHI IIUX MUTAaHb.

Konginenniiticts 1HpopMaIii € KIH0YOBOIO
st moOpocoBicHOi misutbHOCTI Opranizarii Ta
0e3nexkyu OTPUMYBavYOK/4iB JOITOMOTH.

discrimination.

Stakeholders of the Organization are
committed to refraining from publicly
disseminating content that is sexist,
discriminatory, objectifying, or demeaning to

a particular community or gender.

Confidentiality. Stakeholders must adhere
to high standards of confidentiality and
information protection obtained in the course

of fulfilling their obligations to the
Organization.
Stakeholders are advised to protect

confidential information from unauthorized
access and use.

All internal data obtained in the course of
work should remain confidential and be used
solely in the interests of the Organization and
its beneficiaries, unless otherwise specified
by targeted policies, instructions, or orders.

Stakeholders are advised to manage personal
information with high caution and protect it
from improper use or disclosure.

Stakeholders should immediately report any
potential confidentiality breaches and assist
in resolving these issues.

Confidentiality of information is key to the
Organization's integrity and the safety of its
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3axucT i Ha/le’kHe BHKOPHUCTAHHA pecypciB.
Opranizanisi mparse HalOUIBII paIliOHAJIBHO,
e(eKTUBHO,  MyOJIYHO  BUKOPUCTOBYBATH
3alTy4eHl pecypcu s peajizamii 0jaroainHux
nporpaM. Opraizaiisi BHUKOPUCTOBYE CBOI
pPECYpPCH BHKIIFOUHO JUISL IOCSTHEHHS CYCILIBHO

KOPHUCHHUX ILIUIEH.

IIpo3opicTtb. Yci mpouenypu Ta IiSIBHICTH
Oprani3arii Oyt
MPO30pUMH Ui THX, komy Opranizaiiisi HaJae
HOIATPUMKY, AJI TPOMAACHKOCTi, OJaroaiiHuUX

[IOBUHHI [IOBHICTIO

YCTAQHOB, BIANOBIAHUX JEpPKaBHUX OpraHiB,

3ac00iB iHpopMmarii, THIINX

3aliKaBJICHUX JIFOJCH Ta OpraHi3arlii.

MacoBO1

Opranxi3zaiiss Hajae TOBHY Ta JOCTOBIPHY
iHpopMmalito  yepe3  cBOi  iH(oOpMalilHi
MaTepiaad Ta 3a JOIOMOrOK BIANOBiAEH Ha
3anuTi 3a (OpPMOIO Ta Yy CTPOK, BHU3HAYEHI
YHHHUAM 3aKOHOJABCTBOM.

besnexa, 310POB’st 3aXHCT
HABKOJIMIIHBOIO cepegoBuina. OpranHizaris
BU3HAe OE3MEeKy Ta 3/10pOB’s JIIOJIEH O/HIEI0 3

Ta

HaWBHINMUX I[IHHOCTEH. 3allikaBJIeHI CTOPOHH

HECYTh BIJMOBIAAIBHICT 32 MHIATPUMAHHS
Oe3neku yepe3 JAOTPUMAHHS MpaBMIl OE3MEKH,
CaHITapHUX HOPM Ta 3MEHILIEHHS PHU3UKIB

MOTOYHOI Ta OMepariifHol IisIbHOCTI.

Opranizamisi mparae 3a0e3neuuTd  Oe3mneKy
pobounx Micllb Ta YHHMKaTH pU3MKIB IS
3alliKaBI€HUX CTOPIH ¥  OTPUMYBA4yOK/4iB
JIOTIOMOTH. Yci 3alliKaBlieHI CTOPOHM MAalOTh

VHUKAaTH TOBENIHKM abo mdiil, sKi MOXYTh

beneficiaries.

Protection and Proper Use of Resources.
The Organization aims to use its resources in
the most rational, effective, and public
manner possible for implementing charitable
programs. The Organization uses its
resources for achieving socially beneficial
goals exclusively.

Transparency. All of the Organization’s
procedures and activities must be fully
transparent to those whom the Organization
supports, the public, charitable institutions,
relevant government agencies, the media,
and other interested individuals and
organizations.

The Organization provides complete and
accurate information through its
informational materials and responds to
requests in the form, and within the
deadlines, set by current legislation.

Safety, Health, and Environmental
Protection. The Organization recognizes the
safety and health of people as one of its
highest values. Stakeholders are responsible
for maintaining safety by adhering to safety
rules, sanitary norms, and risk mitigation in
current and operational activities.

The Organization strives to ensure workplace
safety and avoid risks to stakeholders and
beneficiaries. All stakeholders should avoid
behavior or actions that could undermine the
safety and efficiency of their work.
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3aIIKOIUTH Oe3neuHiil Ta eeKTUBHUN TPYAOBIi
JUSJIBHOCTI.

Oprani3ailisi BUMarae JOTPUMAaHHS HACTYITHHX
NPaBWJI BiJl 3aI[iKaBICHUX CTOPIH:

- yTpUMYBATHCS BiJl HOCIHHS OyJb-sIKO1
30poi B Oyab-IKOMY MICIli BUKOHAHHS
000B’s3kiB  Opranizaiii, BKIIOYAIYH

KUTIIO / odic / TpaHCHOPTHI 3aco0m

TOIIO;

- yTPUMYBATHCS BiJl B)KUBaHHS Oy Ib-SKUX

HAapKOTUYHUX 3aco0iB abo HaaMipHOT

KUIBKOCTI aJIKOTOJIFO.

PiBHicTH MOKJINBOCTEH. Opranizaris
U

NapTHEPOK/PIB,

3a0e3neyye piBHI  MOKIUBOCTI BCIX
IIpaIliBHUIIB/KIB,
IPaHTO3100yBavOK/IiB

TIPS THUTB/KiB, Ta

OTPUMYBAYOK/4iB JIOTIOMOTH qyepes

3aCTOCYBAHHS ILIMPOKO OINPHIIOJHEHUX Ta
NOCIIJJOBHUX KpUTEPIiB MNpU MNPUHHATTI Ta
PO3IIISAI 3asIBOK, TTPOLIEAYP Ta MpaBuil. Pimenns
1010 NPUHHATTS Ha pPOOOTY, BKIIOYEHHS Y
YJIEHKHHI/HY, HaJTaHHSA

JOIIOMOT'H1 MMOBUHHI

MoyaTKy CHiBIIpalli,
yi  (piHaHCYBaHHS
NpUAMATUCh BUKJIIOYHO Ha MIiJCTaBl SIKOCTI
JIOKYMEHTallli, 3aBOK Ta 3BEpHEHb, 0€3 Orjsiay
Ha HallOHaJbHY, NOJITUYHY 1 peIiriiHy
HAJIEXKHICTh, CTAaTh, CIIOCIO KUTTS, 30BHIITHICTh
Ta COL[IaJIbHO-€KOHOMIYHE CTaHOBHIIIE.

3ano0iranns nposisam kopynuii. Oprasizaris
BUMarae BiJl 3aIliKaBJICHUX CTOPIH CYBOPOTO
JOTPUMAaHHS HAI[IOHAIBHOTO # MIXHApPOJHOTO
3aKOHOJIaBCTBA Ta HOPM WIOAO OOpoTHOM 3
KOPYIILIEIO, a TaKOX 3aTBEPKEHOT
AHTHKOpYIIIIHOI otk OpraHizarii.

The Organization requires stakeholders to
adhere to the following rules:

- Refrain from carrying any weapons in
any place of duty of the Organization,
including  housing/offices/vehicles,
etc.

- Refrain from using any narcotics or
consuming excessive amounts of

alcohol.
Equal Opportunities. The Organization
ensures equal opportunities for all

employees, partners, contractors, grantees,
and beneficiaries by applying widely
publicized and consistent criteria in the
acceptance and consideration of applications,

procedures, and rules. Decisions on
employment, membership inclusion,
initiation of collaboration, provision of

assistance, or funding should be based solely
on the quality of documentation,
applications, and inquiries, without regard to
ethnicity, political or religious affiliation,
gender, lifestyle, appearance, or socio-
economic status.

Preventing Corruption. The Organization
demands from its stakeholders strict
adherence to national and international
legislation and norms regarding the fight
against corruption, as well as the
Organization's approved Anti-Corruption
Policy.
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3arfikaBeHl CTOPOHU HE MMOBUHHI IPOITOHYBATH
JTrOASIM 200 KOMITAHIsIM MOJAPYHKH UM TTOCITYyTH
BiJ iMeHi OpraHizaiiii, a TaKOXX NMPUAMATH IS
cebe 9u JUIsl TPETiX CTOPiH, PO3MOYHMHAYH 200
HiATPUMYIOUH J117I0Bi CTOCYHKH 3 Oprasizauiero.

BunsatkoMm € npiOHI momapyHKH, TPOAYKIIsS 3
cuMmBOJdiKor0 Opranizamii, il HpoeKTIB UM
3aX0/1iB, MOJAPYHKU HE3HAYHOI BAPTOCTI, IO €

IPOSIBOM JIF00’SI3HOCTI, TPOMO-TIOAAPYHKHA YU

HEYaCTI  3ampoINCHHS, SKi  BBaKAIOTHCH
3BHYaiHUMH B KOHTEKCTI  CTaHIapTHOI
MPaKTUKU JJTOBUX BIIHOCHH, 110
3aCTOCOBYEThHCH.

JlonyCKarTbCss TPOSIBU TOBAard JIMIIE TI€
MIpOI0, B SIKii BOHH € JIOPEUHHMH B IHTEpecax
Opranizaiii.

IToBinom/ieHHs PO OyAb-IKY He3aKOHHY 200
HEeeTUYHY VYei
CTOPOHU 3000B’s13aH1 HETAHO MOBIJOMIISITH ITPO
OyIp-sKi MiIo3pu abo0 3aHEMOKOEHHS I0JI0
nopyuieHHss ~ uporo  Kogekcy — cBoro/ro
0e3MmocepeIHIO/HbOTO  KEepiBHUIIO/KAa  Ta/abo

NMOBEAIHKY. 3aIlikaBJIeHI

KepiBHHULIO/Ka Opranizaii.

L{e Mosxe OyTH 3p00JIeHO B YCHIiii 00 MUCHMOBII
¢dopmi ¥ TOBUHHO MICTUTH MOBHY iH(OpMaIlito
Ta, KO0 MOKJIMBO, IiTBEPIKECHHS.

vy pasi HEMOKJIUBOCTI MOB1JOMUTH
6e3nocepeHI0/HbOTO KepiBHMIIIO/Ka
KepiBHUIII0/Ka Opranizaiii abo Mmigo3pu moa0 ix
MPUYETHOCTI MPOTUTIPABHOI

qu

JI0 HEETHYHOI,
3aIiKaBiIeH]
1o
KEepIBHUITIO/KA, BKIIFOYAI0YH WICHKUHB/HIB Paan

JUSTBHOCTI, CTOPOHHU TOBMHHI

ITOCTaBUTH BiJIOMa 1HITY/1HILIOTO

Stakeholders must not offer gifts or services
on behalf of the Organization to individuals
or companies, nor accept them for
themselves or third parties in initiating or
maintaining business relationships with the
Organization.

Exceptions are minor gifts; items with the
branding of the Organization, its projects, or
events; low-value gifts as a courtesy,
promotional gifts, or infrequent invitations
considered customary in the context of
standard business practice norms.

Displays of respect are permissible only to
the extent that they are appropriate in the
interests of the Organization.

Reporting lllegal or Unethical Behavior.
All stakeholders are obliged to immediately
report any suspicions or concerns about
violations of this Code to their direct
supervisor and/or the head of the
Organization.

This can be done verbally or in writing and
should contain complete information and, if
possible, evidence.

If it is not possible to report to the direct
supervisor or the head of the Organization, or
if there is suspicion of their involvement in
unethical, illegal activities, stakeholders
should inform another superior, including
members of the Board of Directors. Anyone
who expresses concerns about serious abuses
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TUpeKTOpiB. KOXKHY/KOKHOTO, XTO BHCIIOBIIOE
3aHEMOKOEHHS IIOJ0 CEPHO3HHUX 3JI0BXKHBAHb,
Oyzae 3axWIIEeHO BiJ mepeciigyBaHb 4u OyJib-
SKOrO 1HIIOrO 3ryOHOr0 TOBOJKEHHS Y pasi
CepHO3HOTO 3aHETOKOEHHS, SKIO0 CYMHIBH

OyIlyTh BUKJIQJICHI HEYIIEPEIKEHO.

HaBmucni Ta HempaBnuBi 3BUHYBAaYCHHS €
CepHO3HUM JTUCHUTUTIHAPHUM
IPaBOIMOPYIICHHM, 1 iX pO3CiigyBaTUMYTh Ta

BiI[HOBiI[HO Ha HUX pearyBaTuMyThb.

IIpoueaypu mnepeBipkH Ha BiINOBIAHICTB.
Ieit Kogekc He MOXe 1 HE Ma€ Ha METI OIUCATH
SIK1

BCl cCHTYalii,

BUITAJIKY

MOXYTh BUHUKHYTH. Y
CYMHIBIB 1010
3actocyBaHHs Konekcy abo OKpeMHX HOTO

BUHHMKHCHHAA

CITi T
0e3mocepeTHbOI/HhOTO

3aIiKaBIEHUM

10
KepiBHHULI/Ka, KepiBHULTBa Opranizamii ato
MEHEIKEPOK/PIB IPOTPAM.

ITOJIOKCHB, CTOpOHAM

3BEPHYTHUCS

3alikaBiIeHI CTOPOHM MOXYTh 3alUTYBaTH
YTOUYHEHHS TNosiokeHb Kojekcy, moBiaoMisaTu
aHOHIMHO Tpo  OyJb-sIKI  MOTEHLINHI
¢dakTnuHi nopymeHHs I1poro Kopekcy abo
NOB’SI3aHUX 3 HHUM IOJITUK 1 Tpouexyp,
3QUIMIIUBINM  1HQOPMAII0O 332 TOCHJIAHHSIM:

https://sss-ua.org/zalyshyty-povidomlennia/.

qu

IonpaBku, 3MiHU BiIXMJIEHHA Bia

Konekcy eruku.

Ta

[IpuiitnaTTs, ckacyBaHHs, 3MiHa YH JTOTTIOBHEHHSI
abo ioro
3MIMCHIOETECA Yy TOPSAKY,

CrarytoMm Opranizaiii.

Konekcy OKpPEMHX MOJIOKEHb

BU3HAYCHOMY

3aiikaBieHi CTOPOHHM BYacCHO 1H(POPMYIOTHCS
npo
noroBHeHHs1 Kogekcy abo okpemux #Horo

OPUMHATTSA, CKAacyBaHHS, 3MIHYy 4H

will be protected from persecution or any
other detrimental treatment if the doubts are
expressed impartially.

Intentional and false accusations are a serious
disciplinary offense and will be investigated
and responded to accordingly.

Compliance Verification Procedures. This
Code cannot and does not intend to describe
all situations that may arise. In case of doubts
about the application of the Code or its
individual provisions, stakeholders should
contact their direct supervisor, the
Organization's management, or program
managers.  Stakeholders can  request
clarifications of the Code's provisions, and
report anonymously any potential or actual
violations of this Code or related policies and
procedures by leaving information at:
https://sss-ua.org/zalyshyty-povidomlennia/.

Amendments, Changes, and Deviations
from the Code of Ethics. The adoption,
cancellation, modification, or amendment of
the Code or its individual provisions are
carried out according to the procedure
established by the Organization's Statute.

Stakeholders are informed in a timely
manner about the adoption, cancellation,
modification, or amendment of the Code, or
its individual provisions, by sending the


https://sss-ua.org/zalyshyty-povidomlennia/
https://sss-ua.org/zalyshyty-povidomlennia/
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MMOJIOXKEHD HAICUJIAHHSIM ignosigaoro relevant notification to their work email.
MOBIIOMJICHHSI HA PO0OOYY €IEKTPOHHY IOIITY.

IMopymenns Koaekcy. Violations of the Code. Any violations of
Bbynp-sxi nopymenas Konekcy eruku Oyayte the Code of Ethics will be investigated and
posciigyBatHcs 1 MOXyTh mpusBectd g0 Mmay lead to disciplinary actions.
JTUCITUTLTIHAPHKUX 3aXO0/IiB.

INPUKIHIEBI IOJTOXEHHSA FINAL PROVISIONS

Leit Komexc onpumoaaioeThest Ha odimiinomy This Code shall be published, for public

caiiti Opranisaiii y 3arajbHOMy gocTymi s access, on the official website of the

03HAMOMIIEHHS 3 HOTO ITOJIOKCHHIMH. Organization for familiarization with its
provisions.



