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AHTHUKOPYIIIINHA MOJIITUKA
BJIATOAIMHOI OPTAHI3AIIII
«BJIATOJAIMHUN ®OH /I
«CTABUIIBEUINEH CYIIIIOPT
CEPBICE3»

IIpeamOyaa

AHTHKOPYIIIIHOIO  MOJITHKOIO
OPI'AHI3ALILA
DOOH/L
CVYIIIIOPT
Opranizairisi)

Liero
BJIATOJINHA
«BJIATOAIMHUI
«CTABUII3EUIIEH
CEPBICE3»
MPOTOJIONIYE, IO 11 MpaIliBHULI/KH, TOCATOBI
ocobwu,

(mam  —
KepIBHUIIS/K W  3aCHOBHUII/KU

(yqacHuii/ku) 'y  CBOIl  BHYTpIIIHIN
TISUTBHOCTI, @ TAaKOXK Y IMPaBOBIJHOCHHAX 13
JIOBUMHM MapTHEPAMHU, OpraHaMH JEp>KaBHOI
BJIa]I, OpraHaMH MiCIIEBOTO CAMOBPSTyBaHHS
«HYJIBOBOI

KEPYIOTbCS IIPUHIUIIOM

TOJIEPAHTHOCT» /10 OyIb-SIKUX TPOSIBIB
KOpyMii i BYXUBAaTUMYTh BCiX MepeadadeHnx
3aKOHOJaBCTBOM 3aXO/IiB II0JI0 3aI00iraHHs,
Kopynuii  #

BUSBIICHHS Ta  MPOTHUALT

MIOB’SI3aHUM 3 HEIO JisIM (IIPAaKTUKaM).
I. 3araabHi nosnoxkeHHs

1. AntukopymiiiiHa MOJIITHKA €
KOMILJIEKCOM TPaBWJI, CTAaHAAPTIB 1 MPOLEAYP
100 BUSBIICHHS, MPOTHUIIl Ta 3armoOiraHHs

Kopymnuii y aisibHOCTi Opranizarii.

ANTI-CORRUPTION POLICY
OF THE CHARITABLE
ORGANIZATION “CHARITY
FOUNDATION “STABILIZATION
SUPPORT SERVICES”

Preamble

By this Anti-Corruption Policy, the
CHARITABLE ORGANIZATION
"CHARITY FOUNDATION
"STABILIZATION SUPPORT
SERVICES" (hereinafter, the Organization)
declares that its employees, officials, head,
and founders (participants) in their internal
activities, as well as in legal relations with
business partners, national authorities, and
local self-government bodies, shall be
guided by the principle of "zero tolerance" of
any manifestations of corruption, and shall
take all measures provided for by law to
prevent, detect, and combat corruption and
related actions (practices).

I. General Provisions

1. The Anti-Corruption Policy is a set of
rules, standards, and procedures for
detecting, combating, and preventing
corruption in the Organization's activities.
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2. AnTHKOpYymIiiiHa HOJIITHKA
BCTaHOBJIIOE CTAHAAPTHU T4 BUMOTH HE HIDKYI,
HDK mnependayeni 3akoHoMm Ykpainu «lIpo
3anmoOiranHs Kopymnuii» (mami — 3akoH) Ta
TumnoBoro aHTUKOPYMIIIHOIO MPOrpamoro,
3aTBEP/UKCHOI0 pimeHHAM HarionanbHOro

areHTCTBA 3 MUTaHb 3aNI00ITaHHS KOPYIIIIii.

3. Tepwminu B AHTHKOPYTIIHHIH

NOJITHII ~ BXHMBAIOTbCA Yy  3HAYCHHSX,

HaBEJIECHUX B 3aKOHI.

4. Texkct AHTUKOPYNUIHHOI TMOMITUKA

nepedyBae y  TOCTIHHOMY  BiAKpUTOMY

JOCTYTI IS TpalliBHULIB/KIiB, TIOCAJJOBHX 0Ci0

Opranizamii, a TakoX [UIsi 1 JUIOBHX
napTHEpIB.

5. Opranizarisi CTABUTB 32 METY:

1) wMiHIMI3yBaTH  pU3BMK  BTATHEHHS

Oprani3anii, YWICHKHHB/HIB KEPIBHUX OpPTaHiB
Ta TPAIIBHUII/KIB HE3aJIE)KHO BiJ 3aiiMaHOl
MoCajiv B KOPYNIIHHY TisSUIbHICTB;

2) chopMmyBaTH y YJICHKUHbB/HIB
Opranizauii, napTHEpIB, JOHOPOK/PIB,
KOHTpPAareHTIB, CHiBpOOITHUIIB/KIB,

YJICHKMHB/HIB 1X OpraHiB YNpaBlIiHHS Ta
IHIIUX 0Ci0 OJHAKOBE PO3YMIHHS MOJITHKU
Opranizanii o070 HECIPUUHATTS KOPYILIii y
Oyab-aKkuX (popmax i mposiBax;

3) BCTaHOBUTU OOOB’S30K MpAaIliBHUIIH/KIB

Opranizanii 3HaT® ¥ JOTpUMYyBaTHCA
npuHOMMmiB W BuMmoru miei  [lomitukw,
KIIIOYOBUX HOPM 3aCTOCOBHOI'O

AHTUKOPYMIIIHOTO 3aKOHO/ABCTBA, a TAKOX
aJIeKBaTHUX MPOIETYp 3ar00iraHHs KOPYIIIii.

I1. Cdepa 3acTocyBanHs
AHTHKOPYNIiHHOI OJITUKH

2. The Anti-Corruption
establishes standards and requirements not
lower than those stipulated by the Law of
Ukraine "On Prevention of Corruption"
(hereinafter, the Law) and the Model Anti-
Corruption Program approved by the
decision of the National Agency for the
Prevention of Corruption.

Policy

3. The terms in the Anti-Corruption
Policy shall have the meanings given in the
Law.

4. The text of the Anti-Corruption Policy
is permanently available to employees and
officials of the Organization, as well as to its
business partners.

5. The Organization aims to:

1) minimize the risk of involving the
Organization, members of the governing
bodies, and employees, regardless of their
position, in corruption activities;

2) develop a common understanding of the
Organization's policy of rejecting corruption
in any form or manifestation among its
members, partners, donors, contractors,
employees, members of their governing
bodies, and other persons;

3) establish the obligation of the
Organization's employees to know and
comply with the principles and requirements
of this Policy, and with the key provisions of
applicable anti-corruption legislation, as
well as with adequate procedures for
preventing corruption.

I1. Scope of the Anti-Corruption Policy
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1. AntuKopymiiiiHa MOJIITHKA €
000B’SI3KOBOI0  JUI1  BHUKOHAHHS  BciMa
MpaIiBHUISIMHI/KaMU Opranizartii,

BKJIIOYAIOUM TIOCAJI0OBUX OCI0 yCiX piBHIB,
KepiBHHUIII/Ka, 3aCHOBHUIIL/KIB
(Y4acHUIIB/KIB), a TaKOX Ui YCiX CyO’ €KTiB
rocrnoJapchKoi TiSUTBHOCTI, K1 3a

KOHTpaKTaMHn BUKOHYIOTH 3aBJaHHA

Oprani3auii Y1 HaAAIOTh il MOCITYTH.

2. AHTHKOpYyNIliiiHa TOJITHKA TaKOX

3acTocoByeTbcst  Oprasizamiero 'y il
BITHOCHHAX 13 JIIJIOBUMU MApTHEPAMH, Y TOMY
YHUCIl  OpraHamu

JIEpKaBHOI ~BJagud Ta

OpraHamM# MiCIIEBOT'O CaMOBPSIIyBaHHS.

3. 3pilicHeHHS 3aXO0JiB 1100 BUKOHAHHS
(peamizanii) AHTHKOPYHNIIIHOT MOJITHKU B
MeXaX CBOIX MOBHOBAKEHb MPOBAISTH:

1) 3acHOBHHUII/KU (yuacHHIII/KH)
Opranizanii  (mgam  —  3aCHOBHMII/KA
(ygacHHII/KN));

2) BUKOHaBYa/YM JTMPEKTOpKa/p

Opranizamii (gani — KepiBHUIL/K).

ITII. AaTHKOpPYNUiHI 3aX0AH Yy
AisuibHOCTI Opranizamii

1. Ilepeaik aHTHKOPYNUIHHUX 3aX0AIB
y aissibHOCTI Opranizamii

1.1. Opranizamist 3abe3neuye po3poOKy Ta
BXXUTTS 3axXOMiB, AKI € HEOOXITHMMH Ta
JOCTATHIMH JJisg 3amnoOiraHHs, BUSBJICHHS 1
NPOTHIIT KOPYMLii y CBOTH AisUTBHOCTI.

1.2. AHTUKOpPYNIIiiHI 3aX01 BKJIIOYAIOTh:
1) Ilepioouuna OYiHKA  PU3UKIG.
Opranizanis nepioJuuHO BUSBISAE, PO3IIIAIAE

i OLIIHIOE KOPYTIiHHI PU3UKH, XapaKTEePHI IS

1. The Anti-Corruption Policy is
mandatory for all employees of the
Organization, including officials at all

levels, the Executive Director, and founders
(participants), as well as for all business
entities that perform tasks for the
Organization or provide services to it under
contracts.

2. The Anti-Corruption Policy is also
applied by the Organization in its relations
with business partners, including national
authorities and local self-government
bodies.

3. Measures for implementing the Anti-
Corruption Policy within their powers shall
be taken by:

1) founders (participants) (hereinafter,
founders (participants)) of the Organization,;

2) the Director of the
Organization (hereinafter, Head).

Executive

II1. Anti-Corruption Measures in the
Activities of the Organization

1. List of Anti-Corruption Measures
in the Organization's Activities

1.1. The Organization shall ensure the
development and implementation of the
necessary and sufficient
prevent, detect, and combat corruption in its
activities.

measures to

1.2. Anti-corruption measures include:

1) Periodic risk assessment. The
Organization periodically identifies,
reviews, and assesses corruption risks
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il [isIpHOCTI B IIIOMY 1 IJIS OKPEeMHUX
HaNpsAMKIB 30KpeMa.

2) Bionogioni anmuxopynyiiini npoyeoypu.
Opranizanis po3poOiiie Ta  BIPOBAIKYE
BiJIMOBIAHI IPOIIEAYPH 3aMI00IraHHs KOPYIIIIii,
0 PO3YMHO
pU3MKaM, 1 KOHTPOJIIOE iX TOTPUMaHHS.

BIJIIOBIAIOTh  BUSBJIEHUM

3) Ilepesipka xonmpazenmig. OpraHizaiis
JOKJIaIa€ 3yCUilIs, 00 MiHIMI3yBaTH PU3HMK
TUTIOBUX  BIMHOCHMH 3  KOHTpareHTamH,
BTATHYTHMH B KOPYIIIHHY AisIbHICTE. Y pasi
YKJIQJICHHST JIOTOBOPIB IPO JIOBFOCTPOKOBE
BIAETHCSA  JI0

naptHepcTBo, Opranizanis

NEPEeBIPKM  HASBHOCTI y  NOTEHIIMHUX
NapTHEpPiB aHTUKOPYMUIHHUX mpoueayp ado
MOJITHK, IXHBOI TOTOBHOCTI JOTPUMYBATHCS
BUMOT 11i€1 [TomiTUKY ¥ BKITFOYATH Y TIOTOBOPU
AHTUKOPYIIIHI YMOBH (3aCTEpEeKEHHs), a
TAaKOXX HaJaBaTH

B3a€MHC CIpHUAHHA B

€TUYHOMY BEJEHHI CHpaB Ta 3amnoOiraHHi
KOPYTIIIii.

4) Bumoeu OJonopie Opranizamii 1momo
3armo0iraHHs KOPYMNUIMHUM  SBUINAM, IO
MICTSTBCS B TPAHTOBIH yroJii, € HEBIIIIEHOIO

yactuHoto  1iiei  [lomiTmkm B pamkax
BUKOHAHHS i€ YTOIH.
1.3. OcHOBHUMU AHTUKOPYHIIIIHHUMU

cTanfapTamu i npoueaypamu Opraizauii €:
1) o3HallOMIIGHHSI HOBHUX MpPAaIliBHUIL/KIB
31 3MICTOM AHTHUKOPYMUIHHOI MOJITHKH,
NPOBEACHHS HapaJ 3 MHUTaHb 3armoOiraHHs i
MPOTHIIT KOPYTILi;
2) xputepii oOpaHHS AITIOBUX HapTHEPiB
Ta X aHTUKOPYIIIiifHa NepeBipKa;

3) BKJIIOYCHHS MOJIOKEHb

10710
000B’I3KOBOTO JTOTPUMaHHS
AHTUKOPYTIIIAHOT TMOMITHKHA 0 TOKYMEHTIB,
10 MIPOYKYHOThCSI/TIOTOKYIOThCS

Opranizartiiero;

related to its activities, in general, and to its
specific areas, in particular.

2) Appropriate anti-corruption
procedures. The Organization develops and
implements appropriate corruption
prevention procedures that reasonably
correspond to the identified risks, and
monitors their compliance.

3)  Checking  counterparties.  The
Organization makes efforts to minimize the
risk of business relations with counterparties
involved in corrupt activities. In the case of

concluding long-term partnership
agreements, the Organization checks
whether potential partners have anti-

corruption procedures or policies, and
whether they are ready to comply with the
requirements of this Policy and include anti-
corruption  conditions  (clauses) in
agreements, as well as provide mutual
assistance in ethical business conduct and
prevention of corruption.

4)  Donor The
corruption measures contained in the grant
agreement are an integral part of this Policy
as part of the implementing this agreement.

requirements. anti-

1.3. The Organization’s key anti-
corruption standards and procedures are:

1) Familiarizing new employees with the
content of the Anti-Corruption Policy, and
holding meetings and

combating corruption;

on preventing

2) Criteria for selecting business partners
and their anti-corruption due diligence;

3) Inclusion of provisions on mandatory
compliance with the Anti-Corruption Policy
in documents produced/approved by the
Organization;

4) Restrictions on the Organization’s
support of political parties;
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4) oOmexeHHs 1010 HiATPUMKH
Opranizanii NoJITHYHUX TapTiii;

5) HOpMu  mpodeciiHOl  eTHKHM  Ta
000B’s13KH 1 3a00pOHH IS IPALIIBHUIIB/KIB;

6) oOMexeHHs 110J10 OJapyHKIB;

7) 3mificHeHHsS NpaliBHULSIME/KaMH

(byHKLIH 11010 3a00iraHHsT KOPYIIIii.

2. IlepiognyHa omiHKka KOPyNUiifHUX
pu3HKIB y AisabHOCTI Opranizamii

1. Opranizaifiss He MEHIIIE HIX OJUH Pa3
OLIIHKY
KOPYNIIHHUX PU3HKIB Y CBOTH AiSITBHOCTI.

Ha pIK 3AIHCHIOE  BHYTPILIHIO

2. KopynuiiiHum PU3UKOM €
oOrpyHTOBaHAa WMOBIPHICTh HACTAHHS MOl
KOPYMIIHHOTO 4YM TMOB’SI3aHOTO 3 KOPYIHIIEO
NPaBOMOPYIIEHHST ab0 TOpPYIIEHHS BUMOT

AHTHKOPYIIIHHOI TOJTITHKH.

3. OmiHka KOpYNUIHHUX PHU3UKIB Yy

Opranizanii IpoBOIUTHCS KEPIBHUIICIO/KOM.

JUist OLIHKY KOPYIIIHHUX PU3UKIB MOXKYTh
3aJydaTucs 1HII npaniBHULI/ku Opranizarii,
eKCHEePTKU/TH UM

a TakOX HE3aJIeXkKH1

CHeiaTiCTKU/TH.

4. MerTo10 OIIIHKH KOPYHIIHUX PU3UKIB
€ 3amoOiraHHs, BHSBICHHA ¢ yCyHEHHs

KOpYNUIMHUX  PHU3UKIB Yy  JISJIBHOCTI
3aCHOBHHIIB/KIB (YYaCHUIIL/KIB), KEPIBHHIII/Ka
Ta Pamm pgupekTopiB, Ta MpaliBHUII/KIB

Opranizartii.

5. KopymuiiiHi pu3MKu y AiSUTBHOCTI

Opranizanii MoaiIsAIOTbCS HAa BHYTPILIHI Ta

30BHIIITHI.
Buympiwni KOPYIIIifHI PHU3HKHU
11eHTU(IKYIOThCA B oprasizariiHo-

YIPaBIIHCBKUX, (DIHAHCOBO-TOCIIOAPCHKUX,

5) Professional ethics standards,
obligations, and prohibitions for employees;

6) Restrictions on gifts;

7) Performance of corruption prevention
functions by employees.

2. Periodic Assessment of Corruption
Risks in the Organization's Activities

1. The Organization conducts an internal
assessment of corruption risks in its
activities at least once a year.

2. A corruption risk is a reasonable
probability of a corruption or corruption-
related offense or violation of the
requirements of the Anti-Corruption Policy.

3. The assessment of corruption risks in
the Organization is carried out by the Head.

To assess corruption risks, other
employees of the Organization, as well as
independent experts or specialists, may be
involved.

4. The purpose of the corruption risk
assessment is to prevent, detect, and
eliminate corruption risks in the activities of
the founders (participants), the Head and the
Directors board, and the employees of the
Organization.

5. Corruption risks in the Organization's
activities are divided into internal and
external.

Internal corruption risks are identified in
the organizational, managerial, financial,
economic, personnel, and legal procedures
of the Organization's activities.



BNArOAIMHA OPFAHI3ALIA «BNAFOAIAHUA ®OHL «CTABINI3ENLLEH CYNMOPT CEPBICE3»
CHARITABLE ORGANIZATION «CHARITY FOUNDATION «STABILIZATION SUPPORT SERVICES»
01001, m. KuiB, Byn. Matopxuncbkoro, 6yavHok 4, ksapTupa 6

€0PMNOY 40567253, UA393052990000026008046811333 B AT KB “lMpunBatbank”

KaJI[POBHX, IOPUINYHUX mpoueaypax
nisutbHOCTI Opranizarii.
3o6niwni KOPYMITiHI PHU3HKHU

1IeHTU(]IKYIOTBCS Yy  TISUTBHOCTI  TIJIOBHX
NapTHEpiB, y TOMY YHUCIIi OpPTaHiB JAep>KaBHOI
BIIQ/IM, OPTaHiB MIiCIIEBOTO CAMOBPSITyBaHHS, 3
akumu  Opranizanis nepeOyBae y AiJIOBUX

MIPAaBOBIIHOCHHAX.

6. 3a

KOPYIIIHHUX PU3UKIB 3HIHCHIOIOTBCS I1XHE

pesynbratamMu  ieHTudiKamii

BU3HAUEHHS Ta OMNUC, KiIacudikamis 3a

KaTeropisiMu Ta BUIAMHU.

7. 3a
KOPYMIIHHUX

pe3yapTaTaMu OLIHKHA

pU3UKIB Yy  JiSJIBHOCTI
Opranizanii roTyeThCsl TUCbMOBHIA 3BIT, SKUN
MOBUHEH MICTUTH:

1) imeHTHdiKOBaHI KOPYMIiiHI pU3UKH, a
TAaKOX TNPUYMHHU, IO iX MOPOKYIOTh, Ta
YMOBH, 110 I[bOMY CIIPUSIOT;

2) OWIHKY BHSBICHUX  KOPYMLIHHUX
PH3HKIB;

3) mpomo3uiii OO0  3aXomiB i3
3anoOiranus, Ta/abo yCyHEeHHS (3MEHIIEHHS)
PiBHS BUSIBIICHMX KOPYNLIHHUX PU3HKIB.

TexcT 3BiTY HalA€ThCS I O3HAMOMIICHHS
npamiBHUISIM/KaM Oprasi3aiiii, a TaKokK MOXKe
BeOCanTI

OyTH OTIPUIIIOTHEHU I Ha

Opranizauii (y pa3i Horo HassBHOCTI).

8. Slkmo mix Yac 3axojiB IIOAO OLIHKH
KOPYMNIIHHUX PU3HKIB KEPIBHULSA/K BUSBUTDH
¢bakr

[OPYILIEHHS AHTHKOPYIIIHHOT

NOJITHKY, BYMHEHHS KOpymuidHoro abo
OB’ SI3aHOTO 3 KOPYMII€I0 MPaBONOPYIICHHS,
BOHA/BiH

IIPOBOAUTD BHYTpIIIHE

pO3CIiTyBaHHA.

9. 3a pe3ynbTaTamMM ONpAaIfOBaHHS 3BITY
OLIIHKY KOPYMNIIHHUX PU3UKIB KEPIBHUILL/K Ta
Pana

TUPEKTOPIB, 3aCHOBHHUIII/KHU

External corruption risks are identified in
the activities of business partners, including
national authorities and local self-
bodies, with which the
Organization has business relations.

government

6. Based on the results of the
identification of corruption risks, they are
defined and described, classified by
categories and types.

7. Based on the results of the assessment
of corruption risks in the Organization's
activities, a written report shall be prepared,
which shall include:

1) Identified corruption risks, as well as
the reasons for their occurrence and the
conditions that facilitate them,;

2) An  assessment  of
corruption risks;

3) Proposals for measures to prevent
and/or eliminate (reduce) the level of
identified corruption risks.

The text of the report is provided to the
Organization’s employees for review and

identified

may also be published on the Organization's
website (if available).

8. If, in the course of corruption risk
assessment activities, the Head identifies a
violation of the Anti-Corruption Policy, a
corruption or corruption-related offense,
they shall conduct an internal investigation.

9. Based on the results of the corruption
risk assessment report, the Head and
Directors board, and founders (participants)
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(ygacHHIII/KH) B)KUBAIOTh HEOOXITHUX

3aXO0MiB JUIs 3amoOiraHHs, BUSIBICHHS 1

OpOTHIIT KOpYIil y AismbHOCTI Opranizarii,
y TOMY qHCIi HUIIXOM 3MiHU
AHTUKOPYMIIMHUX CTaHAAPTIB Ta MPOLEIYD,

110 BXXE€ ICHYIOTb.

3. Ommc AHTHKOPYNIIHHUAX
CTaHAApTIB i mDpoueayp y JisVIBHOCTI
Opranizanii

1. 3 w™ero0 QopMyBaHHS HaJIEKHOTO

piBHS AHTUKOPYMIIIHOT KyJIbTYypH

KEpiBHHUILICIO/KOM, a00  YHNOBHOBa)KEHOIO
HEIO/HUM 0Cc00010 JIJIsl HOBHX MpalliBHUIIL/KIB,
a TakKoXX IHIIMX Oci0, Kl mIfOTH BIX IMEHI
000B’sI3KOBE

Opranizanii, TPOBOAUTHCS

BCTyIIHE O3HAHOMJICHHS 13 TOJIOKEHHSIMU

3akoHy, AHTUKOPYNUIHHOI TOJITHKH Ta

OB’ sI3aHHUX 3 HEIO AOKYMCHTaMH.

2. TlonmoxeHHs 1mog0 00OB’A3KOBOCTI

JIOTPUMAHHS ~AHTHUKOPYMILIAHOI  MOJITHKH
BKJIIOYAIOTBCSA /10 TMPaBUI BHYTPIIIHBOTO
TpyaoBoro posnopsiaky Opranizamii, Bcix
TPYAOBUX JIOTOBOPIB/KOHTPAKTIB, a TaKOXK
MOXYTh BKJIIOYAaTUCS JI0 JIOTOBOPIB, SIKi

ykiagaoTbes Opratizaliiero.

3. JlimoBi
00UparOThCs

napTHEPU Opranizarii

3TiAHO 3 KPUTEpisAMH, SKi
MPO30POCTI  MISTTBHOCTI,

KOHKYPEHTHOCTI, SIKOCTI TOBapiB, poOIT i

0a3yrloThCcsl  Ha

MOCITYT Ta HAIIHHOCTI.

4. KepiBHuLSA/K 3a0e3Meuye MPOBEICHHS
AHTUKOPYMIIHHOI TMepeBipKH HasBHUX abo
NOTEHIIHUX A1JI0BUX MapTHEpiB Opraxizarii
3 METOI0 OIIIHKM HAasBHOCTI KOPYHIIHHHUX
pusukiB. Ha ocHOBI pe3ynbTariB BiAMOBITHOT
NEPEBIPKH, KEPIBHUIIS/K MTEPEBIpsi€, UM HE MA€E
TTOBUN

naptHep pemyTamii  cy0’ekTa,

take the necessary measures to prevent,
detect, and counteract corruption in the
Organization's activities, including by
changing existing anti-corruption standards
and procedures.

3. Description of Anti-Corruption
Standards and Procedures in the
Organization's Activities

1. In order to establish an appropriate
level of anti-corruption culture, the Head or
their authorized person shall conduct a
mandatory introductory familiarization with
the provisions of the Law, the Anti-
Corruption Policy, and related documents
for new employees, as well as other persons
acting on behalf of the Organization.

2. Provisions on mandatory compliance
with the Anti-Corruption Policy shall be
included in the Organization’s internal labor
regulations, all
agreements/contracts, and may also be
included in agreements concluded by the
Organization.

employment

3. The Organization's business partners
are selected according to criteria based on
transparency, competitiveness; quality of
goods, works, and services; and, reliability.

4. The Head ensures that anti-corruption
due diligence of existing or potential
business partners of the Organization is
conducted in order to assess the presence of
corruption risks. In doing so, the Head
verifies whether the business partner has a
reputation for corruption-related activities
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TISUTBHICTh  SIKOTO TIOB’s3aHAa 3 KOPYIIIIEIO
(HaBITH 3a BIJICYTHOCTI BiJIMTOBIAHUX CYIOBHX
pileHp), Ta 4u He OyAe AUTOBHI TapTHEp
BUKOPUCTOBYBATUCS SIK TOCEPEAHHK st
nepenadi TpeTiM ocodam (abo ist OTpUMaHHS
BiJl TPETiX 0Ci0) HEPaBOMipHOT BUTOJIH.

AHTHKOpYTIiIiHA IepeBipKa 311HCHIOETbCS
BIJIMOBIAHO O BUMOT AHTHUKOPYMIIIHOT
MOJIITUKH, @ TaKOX CTAaHJApPTIB IS Pi3HUX
cdep pismpHOCTI Opranizarii.

V pasi HeraTuBHOI peKOMEHallii KepiBHUK
TUTSE MIPOJIOBKEHHS abo MOYaTKy
MIPABOBITHOCHH 13 TAKUM AUIOBUM TapTHEPOM
Ma€ YXBaJIUTH OOTPYHTOBAHE PIIlIEHHS 3 LIHOTO

IIUTaHHA.

5. 3miicHeHHs OnaromifiHol IisUIBHOCTI
Oprawnizatii He JOMyCKaeThCs, SKIIO:

1) e € yMOBOIO YKJIaJIEHHS OYIb-SIKOTO
JOTOBOPY, YXBaJCHHS PINICHHS OpPraHOM

JepKaBHOT ~ BJaau, OPraHoOM  MiCLIEBOTO
CaMOBpsILyBaHHS a00 3iHCHIOETHCS 3 METOIO
OTpUMaHHS TepeBar y MiJIPUEMHULBKIN
TSUIBHOCTI;

2) ninoBuii mapTHep abo OpraH Jep>KaBHOI
BJaJM, OpraH MICIIEBOIO CaMOBpPSAyBaHHS
HAroJsrae Ha 3A1MCHEHHI TOrO YH 1HILIOTO
BUIY ONarofiiiHOi MisNTIBHOCTI Yepe3 TEeBHY
OnaroiiiHy oprasizariio;

3) BOHa peaii3yeThCsl 3 METOIO BIUIUBY Ha
odimiitHy ocoby abo B oOMiH Ha OyIb-sKY
HemnpaBoMipHy Buroxy mans Opranizamii 3i
CTOPOHHM JIOBUX HapTHEPIB.

6. Opranizaiiss He MOXe 3IIHCHIOBATH
BHECKH Ha MIATPUMKY HOJITHYHHUX MapTii.

IV. Hopmu npodeciiinoi eTnkn
npaniBHuNb/KiB Opranizamii

(even in the absence of corresponding court
decisions), and whether the business partner
will be used as an intermediary to transfer
unlawful benefits to (or receive from) third
parties based on the results of the due
diligence check.

The anti-corruption due diligence is
carried out in accordance with the
requirements of the Anti-Corruption Policy,
as well as standards for various areas of the
Organization's activities.

In the
recommendation, the Head must make a
reasoned decision on this issue in order to
continue or start legal relations with such a
business partner.

event of a  negative

5. The Organization's charitable activities
are not allowed if:

1) it is a condition for entering into any
agreement, making a decision by a national
or local self-government body, or is carried
out for the purpose of obtaining advantages
in business activities;

2) a business partner or a national or local
government body insists on carrying out a
particular type of charitable activity through
a particular charitable organization;

3) it is carried out with the aim of
influencing an official or in exchange for any
unlawful benefit to the Organization from
business partners.

6. The Organization shall not make
contributions in support of political parties.

IV. Professional Ethics Standards for
the Organization's Employees
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1. TpauiBauni/ku Opranizamii mijg 4vac

BUKOHAHHS CBOIX (byHKIIOHATBHUX

000B’s13KIB 3000B’s13aH1 HEYXHJIBHO
AOJACPKYBATUCA 3araJilbHOBU3HAHUX CTUYHHUX
HOPM TIOBENIHKM Ta BUMOT Komekcy eTuku

Oprasizartii.

2. [IpauiBHuni/ku Opranizaiii ToJI€paHTHO
1 3 IIOBarol0 CTaBIATHCS [0 IOJITHYHUX
pernirifHux

MOTIAMIB, 14CONOTIYHUX Ta

MEPeKOHAaHb IHIIMX JIIOACH, a TaKoX
3000B’S3YIOThCSI HE BUKOPUCTOBYBATH CBOIi
MOBHOBXKEHHST B IHTEpEcax MONITUYHUX

napTiit Ta/abo MOMITHKIB.

3. IpamiBauni/ku  Opranizamii  IifOTh

00’€KTHBHO, HE3BAXXal0OYM Ha OCOOHCTI
iHTEepecH, CTaBJICHHS 10 OyIb-IKHX OcCi0, Ha
CBOI TOJNITUYHI, 1I€0JIOTIUHI, pemniriiiHi abo

1HIIIT 0COOMCTI MOTJISIIN YU TIEPEKOHAHHS.

4. TpaniBaumi/ku Opranizaiii CyMIIiHHO,

KOMIIETEHTHO, BYAaCHO, pE3yJbTAaTHUBHO 1
BIJNIOBIJAJIbHO BUKOHYIOTh (PYHKIIOHAJBHI
000B’sI3KH, PILICHHS Ta JTOPYYCHHS OpPTaHiB 1
MOCaIOBUX OCi0, SIKKM BOHU MiAMOPSAKOBAHI,
MiA3BITHI 200 MiIKOHTPOJBbHI, a TaKOX He
JIOMYCKAIOTh 3JI0BXXKHMBaHb Ta Hee(PEeKTUBHOTO

BUKOPUCTaHHA KOIUTIB 1 MaiiHa Opranizarii.

5. IpamiBuuni/kn  Opranizamii  He

pO3roJIoNyloTh 1 HE BHKOPHCTOBYIOTH B
iHIMA cnocid koH]ineHIiMHY iH(pOpMaIliio,

10 cTajia iM BiZloMa y 3B’SI3Ky 3 BUKOHAHHIM

CBOIX (YHKIIOHATHHUX OOOB’SI3KIB, KpIM
BUIIA/IKiB, BCTAHOBJICHUX 3aKOHOM.
6. IlpauiBauui/ku Opranizamnii, nonpu

0cOOUCTI  IHTEpecH, yTPUMYIOTbCS  BiX
BUKOHAHHS PIIIEHb YU JOPYUYECHb KEPIBHUIITBA

Opranizaiiii, SKII0O BOHU CTAHOBJIATH 3arpo3y

1. In the course of performing their
functional duties, the employees of the
Organization are obliged to strictly adhere to
generally accepted ethical standards of
behavior and the requirements of the Code
of Ethics of the Organization.

2. Employees of the Organization shall be
tolerant and respectful of the political views,
and the ideological and religious beliefs of
others, and undertake not to use their powers
in the interests of political parties and/or
politicians.

3. Employees of the Organization shall act
objectively, regardless of personal interests
or attitudes towards any persons, and their
political, ideological, religious, or other
personal views or beliefs.

4. Employees of the Organization shall
perform in good faith, competently, in a
timely manner, efficiently and responsibly
their functional duties, and the decisions and
instructions of the bodies and officials to
whom they are subordinated, accountable, or
controlled; and, shall prevent abuse and
inefficient use of the Organization's funds
and property.

5. Employees of the Organization shall not
disclose or otherwise wuse confidential
information that they have become aware of
in connection with the performance of their
functional duties, except in cases established
by law.

of the
regardless of personal interests, shall refrain

6. Employees Organization,

from implementing decisions or instructions
of the Organization's management if they
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OXOPOHIOBAHUM 3aKOHOM HpaBaM,CBO6OHaM

Yl  iHTepecaM  OKPEMHUX  T'pOMAJsH,
FOPUTUIHUX oci0, Jep>KaBHUM abo
CyCHUIBHUM iHTepecaM abo cymnepedarb
3aKOHOJIABCTBY.

7. lpaniBauni/ku Opranizarii caMocTiiHO

OLIIHIOIOTh MPaBOMIPHICTb HaJaHUX
KEepIBHULTBOM pIlIEHb YU JOpy4YeHb Ta
mo Oyae 3aBmaHO Yy

BUIIAJIKY BHKOHAHHS TaKHUX theHb qn

MOXJIMBY IIKOAY,

JIOpYYCHb.

VY pasi oTpuMaHHS U1 BUKOHAHHS PIillIeHb
9l JOpY4YeHb, sKi mpamiBHUISL/K Opranizaiii
BBAa)KA€ HE3aKOHHUMHM a00 TaKUMH, IO
CTaHOBIISITH 3aTPO3y OXOPOHIOBAHUM 3aKOHOM
npaBaM, CBOOOJaM UM IHTEpecaM OKPEMHUX
TPOMAJITHOK/H, IOPUANYHUX OCi0, ep:KaBHUM

abo  CcycmiibHMM  iHTepecaMm, BOHA/BiH
MOBUHEH HEraiHO B MHCBMOBIH  Qopmi
IIOB1JJOMHUTH po e KEpiBHUITIO/Ka
Opranizariii, abo 1l 3aCHOBHUI[L/KIB
(y4acHUIIB/KIB).

V. IlIpaBa Ta 000B’I3KH
npaniBHuNb/KiB Opranizamii
1. KepiBHuii/ku Opranizarii, 1l
MPAIiBHUIN/KK Ta 1HIII 0COOH, IO MiIOTH BiJ
imeni Opranizanii, MaloTh IPaBo:

1) Ha/1aBaTH MPOMO3HUIIT 10710
yIIOCKOHAJIEHHS! AHTUKOPYTLIHHOI MOJITHKH;
2) oOTpuUMyBaTH KOHCYNbTallli II0IO

BUKOHAHHA AHTHKOPYMNIIIHOT MONITUKHA Ta
PO3’SICHEHHS 1010 ii MOJIOXKEHb.

2. KepiBHuii/ku Opranizarii, 1l

MpaIiBHUIN/KU 3000B’s13aHi:

pose a threat to the legally protected rights,
freedoms, or interests of individuals, legal
entities, state, or public interests, or
contradict the law.

7. Employees of the Organization
independently assess the legitimacy of
decisions or instructions given by
management and the possible damage that
will be caused if such decisions or
instructions are implemented.

In the event that an employee of the
Organization decisions  or
instructions for execution that they consider
to be illegal or threatening the rights,
freedoms, or interests of individuals, legal
entities, the state, or the public interest
protected by law, they shall immediately

receives

notify the Head of the Organization or its
founders (participants) in writing.

V. Rights and Obligations of the
Organization's Employees

1. The management bodies of the
Organization, its employees, and other
persons acting on behalf of the Organization
have the right to:

1) submit proposals for improving the
Anti-Corruption Policy;

2) receive consultations on implementing
the Anti-Corruption Policy and clarifications
on its provisions.

2. The management bodies of the
Organization and its employees are obliged
to:
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1) moTpumyBaTuCS BIANOBIAHUX BHMOT

3akoHy, AHTUKOPYNUIHHOI TOJITHKH Ta
MIOB’SI3aHUX 3 HEIO BHYTPIIIHIX JOKYMEHTIB, a
TaKOX 3a0e3MeuyBaTh MPaKTUYHY peai3aliiio
AHTHKOPYTIIHHOT TOMITUKH;

Oe3nocepeHi

ypaxyBaHHIM

2) BHUKOHYBaTH  CBOI

O00OB’SI3KH 3 iHTEpeciB
Oprani3ariii;

3) HEBIAKJIATHO iHpopMyBaTH
KEpiBHUIIIO/Ka abo 3aCHOBHUIIL/KIB
(yuacHunp/kiB) Opranizanii mpo BUNAIKA
[OPYILIECHHS BUMOT' AHTHKOPYTIIHHOT
NOMTHKHM (200 TPO BHUIAJKU MiA0YpIOBAHHS
70 TaKuX MAii), BUMHEHHS KOPYMNIiiHUX a0o
MOB’SI3aHUX 3 KOPYIII€IO MPaBONOPYIICHb
iHmmMMu  mipariBHUIIMU/Kamu  Opraxizanii
abo iHmMMH (I3UYHUMH a00 HOPUANYHUMU
ocobamu, 3 skumu Opranizauis nepeOyBae
abo rmmaHye mepeOyBaTh |y  JUIOBHX
BIJHOCHHAX;

4) HeBinKIanHO iHGOPMYBATH B MOPSIKY,
BHU3HAYECHOMY AHTHKOPYTIIIHOIO
MOJIITHKOIO, TPO BHHUKHEHHS pPEaJbHOTO,
MOTEHIIITHOTO KOH(IIKTY iHTEpECiB;

5) yTpuMyBaTHCS BiJ OBEIIHKH, SIKY MOKE
OyTH pO3IIHEHO $K TOTOBHICTh BYHHHUTHU
KOpYTIiiiHe NpaBOMOpPYIIEHHS, OB’ sI3aHE 3
nisutbHICTIO Opraxizarii;

6) He BYMHATH Ta He OpaTH ydyacTi y
BUYMHEHHI

KOPYNIIHHUX  MPaBONOPYIIEHb,

OB’ s13aHUX 3 JisubHICTIO Opranizanii.

3. IlpaumiBHHLIAM/KaM Ta KEpiBHULI/KY
Opranizanii 3a00pOHSAETHCA:
1) BHKOpPHCTOBYBAaTHM CBOi  CIy>KOOBI
MOBHOBO)XEHHS a00 CBOE CTaHOBUINE Ta
NOB’s13aHI 3 LUM MOXJIHMBOCTI 3 METOIO
OJIep>KaHHs HEMPaBOMIpHOI BUTOAM IS cebe

Y 1HIIUX 0Ci0;

1) comply with the relevant requirements
of the Law, the Anti-Corruption Policy, and
related internal documents, as well as ensure
the practical implementation of the Anti-
Corruption Policy;

2) perform their direct duties, taking into
account the interests of the Organization;

3) immediately inform the Organization’s
Head or founders (participants) about cases
violating the requirements of the Anti-
Corruption Policy (or cases of incitement to
such actions), or commission of corruption
or corruption-related offenses by other
employees of the Organization or other
individuals or legal entities with whom the
Organization has or plans to have business
relations;

4) immediately report, in the manner
prescribed by the Anti-Corruption Policy,
the occurrence of a real or potential conflict
of interest;

5) refrain from behavior that may be
regarded as a willingness to commit a
corruption offense related to the activities of
the Organization;

6) refrain from committing or participating
in corruption offenses related to the
activities of the Organization.

3. Employees and the Head of the
Organization are prohibited from:

1) using their official powers or their
position and related opportunities to obtain
unlawful benefits for themselves or others;

2) using any of the Organization’s property
or its funds for private interests;

3) demanding or receiving any material or
non-material benefit (for themselves or
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2) BHUKOpPUCTOBYBATH OyIb-sIKE MaiHO
Opranizamii 4M i KOIITH B MPHUBATHUX
iHTEepecax;

3) Bumaratu a0o OTPUMYBATH OyIb-SKY
MaTepiasibHy ab0 HeMaTepialnbHy BUTOY (JUIs
cebe uyM Ui ONM3BKUX OCi0) y 3B’S3Ky 3i
3MIHCHEHHSIM CBOIX ITOCAaJOBHUX OOOB’S3KIB,
gKa He mepeadadyeHa TPYJOBUM abo 1HIIUM
JOTOBOPOM MiXK HUMH Ta OpraHizaii€ro;

4) OpraHi3oByBartH, OyTH
MOCEePETHHUIICIO/KOM abo 0co0HCTO

3MidCHIOBaTH  Oynb-siKi  TOTIBKOBI  abo

0e3roTiBKOBI IUIaTeXi YU PpO3PaxyHKU 3
ainoBuMH maptHepamu Oprasizamii, Ko
TaKi MJaTexi 4u po3paxyHKH He mependaueHi
YMHHUM 3aKOHO/IaBCTBOM;

5) BmIMBaTH NpsSMO a0 OMOCEPEIKOBAHO
Ha pileHHs mnpauiBHULK/KIB Opranizamii 3
METOI0 OTPUMAaHHS OyJb-IKOi MaTepialbHOI
abo HeMarepiallbHOT BUTOMIU JIJIS ce0e 4u st
ONMM3BKUX JIIOJIeH, fAKa He mnepeadayeHa
TPYAOBUM a0 iHIIUM JOTOBOPOM MiXXK HUMHU
ta Opranizariero;

6) BuUMHATU Oyab-sKi Aii, SKi TpsMo abo
a0y pIOIOTh THIINIX

MpamiBHUIG/KiB, KepiBHUIO/Ka OpraHizarii

OIMOCCPCAKOBAHO

0  TOpYIIEHHS  BUMOI  3aKOHy  4YH
AHTHKOPYTIIHHOT TOMITHKH;

7) cmimadyBaTH BHKYH, Xabap uuW iHIII
320XOUYCHHS;

8) mpomonyBatu, o0imsITH ab0 HagaBaTH
(6e3mocepenur0 abo uepe3 TpeTo 0coly)
odimiitauM ocobam Ta/abo iX OMHU3BKUM
ocolawm, THIIUM ¢izuuaEM  ocobam
HENMpPaBOMIPHY BUTOJY 3a BUYMHEHHS YU
HEBYMHECHHS HUMHU Oyab-KUX
Tii1/0e3MisUTbHOCT] 3 BUKOPUCTAHHSIM HaJaHOi
CITyk00BOTO

M BJIQJH, CTaHOBHUIIIA,

IIOBHOBAaXXCHb JJIsL OACPIKAHHSA abo

persons close to them) in connection with the
performance of their official duties, which is
not provided for by the labor or other
agreement between them and the
Organization;

4) organizing, acting as an intermediary, or
personally making any cash or non-cash
payments or settlements with the
Organization's business partners, unless
such payments or settlements are provided
for by applicable law;

5) directly or indirectly influencing the
decisions of the Organization's employees in
order to obtain any material or non-material
benefit for themselves or persons close to
them that is not provided for in the labor or
other agreement between them and the
Organization;

6) taking any actions that directly or
indirectly incite other employees or the Head
of the Organization to violate the
requirements of the Law or the Anti-
Corruption Policy;

7) paying a ransom, bribe, or other
incentive;

8) offering, or providing
(directly or through a third party) officials
and/or persons close to them, or other
individuals, an unlawful benefit for taking or

promising,

not taking any action/inaction using their
power, official position, or authority to
obtain or maintain any benefits for the
Organization;

9) performing actions and making
decisions in conditions of a real conflict of
interest;

10) giving and receiving gifts in violation
of the Law and this Policy;

11) making
officials, in particular, to accelerate any

incentive payments to



BNArOAIMHA OPFAHI3ALIA «BNAFOAIAHUA ®OHL «CTABINI3ENLLEH CYNMOPT CEPBICE3»
CHARITABLE ORGANIZATION «CHARITY FOUNDATION «STABILIZATION SUPPORT SERVICES»
01001, m. KuiB, Byn. Matopxuncbkoro, 6yavHok 4, ksapTupa 6

€0PMNOY 40567253, UA393052990000026008046811333 B AT KB “lMpunBatbank”

30epexeHHss  Oynp-sIKMX  mepeBar  JUIs
Oprani3ariii;

9) BumHATH nii Ta NpUiMaTu pilieHHS B
YMOBaX peajbHOro KOH(MIIKTY 1HTepeCiB;

10) napyBaTu Ta OTpUMYBaTH NOJAPYHKH 3
NOPYUICHHAM BHUMOI  3aKOHy Ta  Il€l
[Monituku;

11) 3mificHioBaTH BUIUIATH  OQIIIHHUM
oco0am TIaTexXiB JJIs 3a0X0UYCHHS, 30KpeMa 3
METOI0 IPUCKOPEHHS OYAb-IKUX (popManbHUX
IPpOLEayp,

JO3BUTBHUX JIOKYMEHTIB, a00 MPUUHATTIM

OB’ SI3aHUX 3 OTPUMAHHIM

BIJIMOBIAHMX pillleHb Ha KOpUCTh OprauHizaiiii,

Y4  OTPUMaHHS IHIIMX  [epeBar st
Opranizartii.

4. Tlicns 3BiutbHeHH a0o0  iHIIOTO
IIPUNTMHEHHS CHIBpOOITHUIITBA 3
Opranizari€ero 0co01 3a00pOHSAETHCS

posroyionryBatd  ab0 BHUKOPHUCTOBYBaTH B
iHIMH croci0 y cBoiX iHTepecax iH(opmallio
(koH(ineHuilHy), fKa cTajma il Bigoma Yy
3B’S13Ky 3 BHUKOHAHHSM CBOiX TOBHOBa)KCHb,
JOTOBIPHUX 3000B’sI3aHb, KpPIM BHIIAJIKIB,

BCTAaHOBJICHHUX 3aKOHOM.

5. BumaraHHs, IIpOXaHH:A, OJEpXkKaHHA
MONapYHKIB Ayt cebe 4YM Tperix ocid Bix
ocib

IOPUANYHUX abo ¢biznyHIX

MpaIiBHUISIMHU/KaMU, KEpiBHUILICIO/KOM
(6esmocepennr0  abo  4epes

1HIIUX 0cCi0) y 3B’SI3KYy i3 BUKOHaHHSAM CBOIX

Opranizamii

IIOBHOBAXXEHL a00 CBOIM CTAaHOBHILEM Ta
OB SI3aHUMH 3 [AM MOXJIUBOCTSIMH HE
JIOITy CKAETHCHL.

[IpamiBHUII/KKH, KEPIBHULSA/K  MOXYTh

OpUiiMaTH TOJAPYHKH, $KI BIiAMOBIJAIOThH

3arajJbHOBU3HaHUM YABJIICHHAM npo

TOCTHHHICTh  (HaNpHKIAA, TOAAPYHKUH Yy

BUTJISIAI CYBEHIPHOI MPOIYKILIi, MPUTOIAHHS

formal procedures related to obtaining
permits, or making relevant decisions in
favor of the Organization, or to obtain other
benefits for the Organization.

4. After dismissal or other termination of
cooperation with the Organization, a person
is prohibited from disclosing or otherwise
using in their interests the (confidential)
information that they became aware of in
connection with performing their powers
and contractual obligations, except in cases
established by law.

5. Demanding, requesting, or receiving
gifts for themselves or third parties from
legal entities or individuals by employees
and/or the Head of the Organization (directly
or through other persons) in connection with
the exercise of their powers or their position
and related opportunities, is not allowed.

Employees and the Head may accept gifts
that meet the generally accepted concepts of
hospitality (e.g., gifts in the form of
souvenirs, food and beverages, invitations to
and  cultural

entertainment events,
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DKEI0 Ta  HamosAMM, 3alpoLICHHS  Ha

PO3BaXKaNbHI W KyJIbTYpHI  3aXOjH,
BIJIIIIKOTyBAaHHSI TPAaHCIIOPTHUX BHTpAT Ta
MPOXUBAHHS B TOTENi), KpiM BHIIAJKIB,
nependadyeHux y IMyHKTI 5 OO PO3JLTY,
NOJapyHKIB  HE

SKIIO  BapTicTh

NEPEBUIILYE OAMH MPOXKUTKOBUI MIHIMYM JUIS

TaKuX

mparne3gaTHuX ocid, BCTAHOBJIICHUW HA JIEHb

NPUUHATTA  MOJApyHKa, OJHOPA30BO, a

CYKyIlHa  BapTICTb TakKuX TOAAPYHKIB,
OTpUMaHUX BiJ OJHi€l ocobu (rpymu ocil)
OPOTSrOM  POKY, HE TIEPEBUILYE IBOX
MPOXKUTKOBUX MIHIMYyMiB, BCTAHOBJICHHUX JUISI
npane3aTHoi ocodbu Ha 1 ciyHs TOro poKy, B

SIKOMY NPUKWHATO NOJAPYHKH.

[lepenbayeHe 1UM MYHKTOM OOMEXEHHS
1010 BapTOCTI MOJIAPYHKIB HE MOLIHPIOETHCS
Ha MMOIAPYHKH, SKi:

- JIapyroTbcs OM3BKUMU 0COOAMH;
- OIEPXKYIOTbCA SIK 3arajbHOIOCTYITHI
3HWKKM  HAa  TOBapH,  IOCIYTH,
3arajJibHOJOCTYIIHI BUTpalli, NpHU3H,

npeMii, OOHyCH.

V pasi BUSBJICHHS MOJAPYHKa, MO0 SIKOTO
icHye 3a0opoHa y MHOro onepkaHHi, Yy
CIIy’)kOOBOMY MpPHUMIIICHHI, a TaKoX y pasi
MIPOTO3UIIiT

HaIXOKCHHS MoJapyHkKa

MpamiBHUIN/KK, KepiBHUI/K — Opranizanii
3000B’s13aHI HEBIAKIIAJHO, ajie HE Ii3HIIIe
OJTHOTO pOOOYOTO JHS, BKUTH TAKHX 3aXO/IIB:

1) BiIMOBUTHCS BiJI IPOIIO3UILIT;

2) 3a MOXJIMBOCTI i1eHTH(]iKyBaTH 0c00y,
sKa 3po0uIIa TPOTIO3UIIIIO;

3) 3aJIy4HTH CBIJIKIB, SIKIIO II€ MOXJIHBO, Y
TOMY  9YHCIi  3-TIOMiXK  TpaIiBHUIIB/KIB
Oprani3ariii;

4) TUCHMOBO TIOB1IOMHUTH PO MPOTIO3HIIIF0

KepiBHHUIIO/Ka Opranizartii.

reimbursement of transportation costs and
hotel accommodation), except as provided
for in Clause 5 of this section, if the value of
such gifts does not exceed the equivalent of
one minimum subsistence level of able-
bodied persons, established on the day of
acceptance of the gift; and, over the course
of a year, the total value of such gifts
received from one person (or a group of
persons) does not exceed two minimum
subsistence levels for able-bodied persons
established as of January 1 of the year the
gift is accepted.

The limitation on the value of gifts
provided for in this clause does not apply to
gifts that:

- are given by close persons;

- received as public discounts on goods,
services, public winnings, prizes,
awards, bonuses.

If a gift, which is prohibited from being
received, is found on office premises, as well
as if an employee is offered a gift, employees
or the Head of the Organization shall
immediately, but no later than one business
day, take the following measures:

1) Decline the offer;

2) If possible, identify the person who
made the offer;

3) Involve witnesses, if possible, including
from among the Organization's employees;

4) Notify the Head of the Organization
about the offer in writing.
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[Ipo BusBICHHS MaiiHa, IO MOXe OyTH
HEMPAaBOMIPHOIO BHUT0/I010, ab0 mogapyHKa
CKJIAJJA€THCS KT, IKUHM MiANUCY€ETHCS 0c00010,
fgKa BUSBWIA HENpPaBOMIpHY BUroay abo
MOJApYHOK, Ta KepiBHHIEI/KoM Opranizarii
abo oco0oro,

sAKa YIOOBHOBAXKCHA Ha

BUKOHAHHSA [IUX 000B’A3KiB.

6. IlpariBHHII/KU, KEPIBHUIIA/K, a TaAKOXK
ocobm, sKki miroTh Bix imeni Opranizaiii,
YTPUMYIOTHCSl BiJ TPOIO3MII IOAAPYHKIB
JIep>KaBHUM CIIy>KOOBHIISIM/BLISIM, HApOTHUM
JeryTaTkaM/TaM YKpaiHH, AermyTaTKam/Tam
pax, ix ocobawm,
¢dakTHyHUM a00 TMOTEHI[IHHUM  JUTOBUM
abo

MICIIEBUX OIU3bKUM

maptHepaMm, iX  NpaliBHHLSM/KaM
MPEJICTaBHUIIM/KaM, a TaKOX BiJl Oyab-sKOi
1HIIIOT TIOBEIIHKH, Ky MOXe OyTH PO3I[iHEHO
AK  TOTOBHICTb  BYMHHMTH  KOpYMIilHE
NPaBOMOPYIICHHS, IMOB’A3aHE 3 MAISUTBHICTIO
Opranizamii.

[MomapyHKH MOXYTb OYTH JO3BOJICHI Y
KOJIN

BOHHM  BIIIOBIAAIOTH

po

BUIMIAJIKAX,
3araqbHOBU3HAHUM YSIBJICHHSM
TOCTUHHICTh 1 IX BapTICTh HE TIEPEBHUIILYE
BCTaHOBJICHI 3aKOHOM PO3MIpH.

3aranpHy momituky Opranizamii 1o/10
MIPOTIO3UIIi T MOJIapYHKIB BiJ 1IMeH1
Opranizanii B paMKax 3arajJbHOBH3HAHUX
TOCTUHHICTh

YABJICHDB npo

KepIBHUL/K 13

BHU3HAYAE
BpaxyBaHHSIM  BHMOT

3aKOHOJaBCTBA.

7. He
IIPABOIOPYIIECHHAM

KOPYMUIIHHUM
Opranizarii

BBAXKAIOTHCS
BUTpPATH
3MIACHEHI 3 TPEACTABHHUIIBKOI  METOIO,

NOB’s13aHI  30KpeMa 3.  IPOBEICHHIM
o(iniliHorO MpHUIoMy/3aX0y, TPAHCTIOPTHUM
3a0e3neueHHsIM,  3axoJaMH  KYJIbTYpHOI
nporpamu, 0ydeTHuM 0OCIyrOBYBaHHSAM Iij

qaC IMPOBCACHHA 3aXOI[iB, OIUIaTOKO TIOCIYT

A report on the discovery of property that
may be an unlawful benefit or a gift shall be
drawn up and signed by the person who
discovered the unlawful benefit or gift and
the Head of the Organization or a person
authorized to perform these duties.

6. Employees, the Head, and persons
acting on behalf of the Organization shall
refrain from offering gifts to civil servants,
members of the Ukrainian Parliament,
members of local councils, persons close to
them; and, actual or potential business
partners, their employees or representatives;
as well as from any other behavior that may
be considered as a willingness to commit a
corruption offense related to the activities of
the Organization.

Gifts may be permitted in cases where they
are in line with generally accepted notions of
hospitality and their value does not exceed
the amounts established by law.

The general policy of the Organization
regarding offering gifts on behalf of the
Organization within the framework of
generally accepted notions of hospitality
shall be determined by the Head of the
Organization, taking into account the
requirements of the law.

7. Expenses incurred by the Organization
for representational purposes related to,
among  other  things, an  official
reception/event, transportation, cultural
program events, catering during events,
payment for the services of an interpreter
who is not a member of the Organization,



BNArOAIMHA OPFAHI3ALIA «BNAFOAIAHUA ®OHL «CTABINI3ENLLEH CYNMOPT CEPBICE3»
CHARITABLE ORGANIZATION «CHARITY FOUNDATION «STABILIZATION SUPPORT SERVICES»
01001, m. KuiB, Byn. Matopxuncbkoro, 6yavHok 4, ksapTupa 6

€0PMNOY 40567253, UA393052990000026008046811333 B AT KB “lMpunBatbank”

nepeKIaiauku/da, sKa/sKkuil He nepedyBae y

mrati Opranizamii, OmJIaTOI0 HOMEpPIB Yy

TOTCIIAIX.

VI. Ilopsinok 3aiiicHeHHS HATJISIAY,
KOHTPOJIIO 32 JOTPUMAHHSAM
AHTHKOPYNUIIHHOI NPOrPaMH, 2 TAKOK
OLIiIHKH pe3yJbTATiB 3/1iliCHeHHSI
nepeadayeHux Hew 3aX01iB

1. KepiBHung/k 3paiiicHioe Harmasg i
NOCTIHHUIA ~ KOHTPOJNb 32  JOTPUMAHHIM
MpaIiBHUISIMEI/KaMU Opranizaiii

AHTHKOPYIIIHHOT TOJTITHKH.

2. Harnmsag 1 KOHTpONb 3a JOTPUMAHHAM
AHTHKOPYIIIHHOT TOJTITUKH 3IHCHIOIOTHCS Y
Takux hopmax:

1) po3ruisiz i pearyBaHHS Ha TOBIJOMJICHHS
PO TMOPYIICHHS BUMOT AHTHUKOPYMIIIHOT
NOJITHKY, BYMHEHHS KOPYNUiHHHX a0o
MIOB’SI3aHUX 3 KOPYIII€I0 TPABOMOPYIIECHbB;

2) 3piificHeHHS  BHYTPIIIHBOI  OLIHKU
KOPYNUIHHUX PU3HKIB Y CBOIN AisITBHOCTI;

3) mpoBeACHHS eKCIIEPTU3U OpraHi3aliiHo-
pO3MOPATUNX, IOPUIUYHUX Ta (PiHAHCOBUX
JOKYMEHTIB, a TAKOX 1X MIPOEKTIB;

4) mnpodinaktuuHa pobota 3 ocobamu,

BiJIMOBIAAILHUMU 32 MPOBEIEHHS MPOIEIyP

3aKkymiBenb  (TEHOEpiB) Ta  WICHAMH
TEHJCPHOTO KOMITETY 1010
BIJIMOBIAAILHOCTI 32  TOPYIIEHHS  Mi€i

[Tonmituku Ta 3aKoHy.

3. Skmio mix "ac 3AiIHCHEHHS HArsLy ao

KOHTPOJIIO 3a JOTPUMAHHIM
AHTHKOPYIIIIAHOI ~ MOJITUKK  KEPIBHHILISA/K
BUSIBUTH O3HaKH HOPYLICHHS
AHTHKOPYIIIAHOI TOMTUKH ab0 O3HAKU

BUMHEHHS KOPYIIIHHOTO abo MOB’S3aHOTO 3

KOPYIIIII€I0  TPaBOMOPYIIEHHS,  BOHA/BiH

and payment for hotel rooms shall not be
considered a corruption offense.

VI. Procedure for Supervision and
Control over Compliance with the Anti-
Corruption Program, and Evaluation of

the Results of Implementation of the
Measures It Envisages

1. The Head supervises and constantly
monitors  the  compliance of the
Organization’s employees with the Anti-
Corruption Policy.

2. Supervision and control
compliance with the Anti-Corruption Policy
are carried out in the following ways:

1) Reviewing and responding to reports of
violations of the Anti-Corruption Policy,
corruption, or corruption-related offenses;

2) Performing an internal assessment of
corruption risks in its activities;

over

3) Conducting an examination of
organizational, administrative, legal, and
financial documents, as well as their drafts;

4) Preventive work with persons
responsible for conducting procurement
(bidding) procedures and tender committee
members regarding liability for violation of
this Policy and the Law.

3. If, in the course of supervising or
monitoring compliance with the Anti-
Corruption Policy, a manager detects signs
of violation of the Anti-Corruption Policy or
signs of corruption or a corruption-related
offense, they shall conduct an internal
investigation in accordance with the
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NPOBOJIUTH BHYTPILIHE PO3CHIIAYyBaHHA Yy
nopsiAKy, nepeabadeHomy posauiom Xl
AHTHKOPYIIIHHOI TOJTITHKH.

VII. YmoBu koHinenuiifnocTi
iHopMyBaHHs NpaliBHULISIMHA/KaMH PO
(pakTH NMOpylIeHb AHTHKOPYNLIHUX

BHMOT
1. [TpamiBHUISIM/KaM Opranizaiii
rapaHTy€eThCs KOH(]1IeHIIHICTh ix
IIOB1JJOMJIEHD 3aCHOBHHUIIM/KaM

(y4acHUISIM/KaM), KEpiBHHILII/KY IIPO BUSBIICHI

O3HAKHU [OPYLLIEHDb AHTHKOPYIIIHHOT
MOJITHKY, KOPYMUIHHUX YH TOB’S3aHUX 3
KOPYIIIIIE€I0 TPABOMOPYIIEHh B [isSIIBHOCTI
1HIITAX Opranizanii  Ta

(baktu

MpaliBHUIIB/KiB
MOBIIOMJICHh  TIPO

npamiBHUIB/KiB  Opranizamii A0 BYMHEHHS

nia0ypeHHs

KOPYNIIHHUX YK TOB’SI3aHUX 3 KOPYIII€O
MIPAaBONOPYIICHb.

2. TloBimOMJIEHHST TPO BUSBJIECHI O3HAKU
NopylIeHb AHTHUKOPYNIIHHOT MOJITHKH, a
po baxTu
nigOyproBaHHS NpaliBHUIL/KIB Opranizarii

TaKOXK [MOB1JOMJIEHHS
710 BUMHEHHS KOPYMNUIHHUX YU TIOB’S3aHUX 3
KOPYTII€I0 TPABONOPYIIEHb MOXYTbh OyTH
3[iHCHEHI B yCHIA 4M MUCHMOBIH (opmi, 3a
JIOTIOMOTOI0 KaHaJiB 3B’S3KYy, BU3HAUCHUX B
AHTUKOPYIIIAHINA TOTITHITL.

[oBinomeHHS

TaKOX MOXYTb

3MIMCHIOBAaTUCS  TPAlliBHULSIMU/KaMU  Ta
MOCaZOBUMHU 0CO0aMM JIIJIOBUX MAPTHEPIB

Opranizartii.

3. TlomaHHa  CBiIOMO  HENpPaBIMBHX

HOBiI[OMJIeHL HC IOITYCKA€TLCA.

4. IToBigoMiteHHS MpalliBHUIIB/KiB

Opranizanii npo BUABICHHS O3HAK BUMHEHHS

procedure provided for in Section XI of the
Anti-Corruption Policy.

VII. Confidentiality Provisions for
Employees to Report Violations of Anti-
Corruption Requirements

1. Employees of the Organization are
guaranteed confidentiality for their reports to
the founders (participants) and the Head of
the Organization about detected signs of
violations of the Anti-Corruption Policy,
corruption, or corruption-related offenses in
the activities of other employees of the
Organization, and reports of incitement of
the Organization’s employees to commit
corruption or corruption-related offenses.

2. Reports of detected signs of violations
of the Anti-Corruption Policy, as well as
reports of incitement of employees of the
Organization to commit corruption or
corruption-related offenses, may be made
orally or in through the
communication channels specified in the
Anti-Corruption Policy.

Notifications may also be made by
employees and  officials of the
Organization's business partners.

writing,

3. Submission of knowingly false reports
is not allowed.

4. Reports by the Organization’s
employees on the detection of signs of
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KOPYNIIHHUX YK TOB’SI3aHUX 3 KOPYIII€IO
MIPAaBONOPYIIEHb MOXYTh OyTH aHOHIMHHUMH.

AHOHIMHE TIOBIIOMJICHHS TIPO BUSBJICHHS
O3HAK BYMHEHHS KOPYNIIMHUX YH TIOB’ A3aHUX
3 KOPYIIEI MPaBONOPYIIEHb MOXE OyTH
PO3IIISIHYTO JIMIIE Y BUMIAJIKY, KOJIM HaBeIeHa
iHpopMaris
KOHKpETHOi/To mpariBHuLi/ka Opranizamii

y HbOMY CTOCYETBCS
abo nminoBux mapTtHepiB Opranizamii  Ta
MICTHTh (aKTH4HI JaHi, sIKI MOXYTb OyTH
NepeBipeHi.

5. IlepeBipky iH(popMmarlii, BUKJIAACHOI B
MOBIIOMJICHHI, 3MIMCHIOE KEPIBHUI/K, a0o0
oco0a, yIOBHOBa)XCHa KEPIBHHUIICIO/KOM a0o
3aCHOBHUIIMU/KaMH (Y4aCHUIISIMU/KaMu ).

6. Byap-siki maHi, M0 JAfOTh MOYJIUBICTH
inenTudikyBatu ocoly, sKa MOBiIOMMIIA TIPO
baxTH nia0ypeHHs 110 BUMHEHHS
KOPYMIIHHOro ab0 MOB’A3aHOTO 3 KOPYIHIIEO
MPaBOMNOPYIICHHS! 200 MPO BUSBJICHHS O3HAK
[OPYILIECHHS BUMOTI' AHTHKOPYTIIHHOT
MOJIITUKY, BYNHECHHS TIPAILIBHUIISIMI/KaMU 91
iHImMMH ~ ocobamMu  KOpymuidHUX  abo
MIOB’SI3aHUX 3 KOPYIIIEID MPABONOPYIICHb,
HaJeXaTh 10 KoHQiAeHIiiHOI iHdopmarrii Ta
OXOPOHSIOTHCS 3T1THO 3 3aKOHOM.

Ocobu, 3airyueHi 10 epeBipKyu BUKIACHOT
y MOBioMJIeHH] iH(opMallii, He MalOTh MpaBa

11 pO3roJIOIIYBATH.

VIII. IIpouenypu 3axucry
npaniBHUIL/KIB, IKi NOBiZOMMWIN
iHgopmaniro npo kopynuiitne ado

NOB’sI3aHe 3 KOPYNUI€I0 NPABONOPYLICHHS

1. KepiBHUIII/K B  MeXax  CBOiX
MOBHOBA)XEHB 3a0€31euye yMOBH JUIsl 3aXHCTY
0ci0, SKi HaJaloTh JAOMOMOTY B 3amo0iraHHi,
BUSIBIICHHI  Ta

npoTunii  Kopymuii B

Opranizartii.

corruption or corruption-related offenses
may be anonymous.

An anonymous report on the detection of
signs of corruption or corruption-related
offenses may be considered only if the
information provided in it concerns a
specific employee of the Organization or
business partners of the Organization, and
contains factual data that can be verified.

5. The information set forth in the notice
shall be verified by the Head or a person
authorized by the Head or founders
(participants).

6. Any data that makes it possible to
identify a person who reported the facts of
incitement to commit a corruption or
corruption-related offense or the detection of
signs of violation of the requirements of the
Anti-Corruption Policy, the commission of
corruption or corruption-related offenses by
employees or other persons, shall be
considered confidential information and
protected by law.

Persons involved in verifying information
contained in a notification do not have the
right to disclose it.

VIII. Procedures for the Protection of
Employees Who Have Reported
Corruption or a Corruption-Related
Offense

1. Within the limits of their authority, the
Head ensures conditions for protecting
persons who assist in preventing, detecting,
and combating corruption in the
Organization.
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2. Indopmamis mnpo mpariBHHIIO/KA,
AKa/SIKUM ~ TOBIAOMWJIA/B  TNPO  O3HAKU
[OPYILIECHHS BUMOTI' AHTHKOPYIIIHHOT

MOJIITHKY, BUSBJICHHS O3HAK KOPYMIIHHOTO
KOPYTILI€I0
paBoNoOpyIIeHHs (1an — Bukpusauka/a), He

a0o OB’ SI3aHOTO 3

MOke OyTH pO3rojiomieHa, KpiM BHIIAJIKIB,
BCTAQHOBJICHUX 3aKOHOM.

3. Opranizanis 3a00poHSE 3alsSKyBaHHSA,
NIPUHMKEHHS 9K nepecitifyBaHHs
BukpuBauku/ya, 3acTOCyBaHHSA A0 HEI/HHOTO
IHIIIMX HETaTHBHHX 3aXO/iB BIUIUBY (B1AMOBHU
y TOpUHAHATTI Ha pOOOTY; 3BUIBHEHHS YH
NPUMYIICHHS /0 3BUIBHEHHS; MPUTATHEHHS
70 JUCHMIUTIHAPHOI BiANOBIAAIBHOCTI UM
miJaHHs 3 OOKy KEpIiBHHIITBA I1HIIUM
HETaTUBHHUM 3aX0JlaM BIUIMBY [IepeBeleHHS,
aTecraiis, 3MiHa YMOB TIpaii, BiIMOBa B
NpU3HAYeHHI Ha BUILY MOCATy, CKOPOUYCHHS
3apo0iTHOI MIaTu Tomio]|) abo 3arpo3i Takux
3axO0[iB BIUIMBY Yy 3B’SI3Ky 3 IOBIJIOMJICHHIM
HEI0/HUM po
aHTUKOPYMIIHHOTO

MOPYIICHHS BUMOT
3aKOHOABCTBA Ta/abo

BUMOT AHTUKOPYMLIHHOT MO THKH.

4. 'V pasi
iHpopmanii npo BukpuBauky/4a KepiBHUILS/K

BUTOKY  KOH(]iIeHIiIHOT
Opranizanii TOBMHEH HEBIIKIATHO BXHUTU
BCIX 3aXOAIB [UISi YHUKHEHHS HACTaHHs
HEraTUBHHUX HACIIIKIB JUIsi BukpuBauku/4a,
OB’ SI3aHUX 3 TAKUM PO3TOJIOIICHHSIM.

IX. Bpery/roBanHst KOHQUIIKTY
iHTepeciB y AiJIbHOCTI MpaliBHUIb/KiB
Opranizanii

1. IIpaniBHumi/ku Opraxizaiii 30008’ s13aH1
HE Mi3HillIe HaCTYIHOr0 po0oYoro JHA 3 1aTH,
KOJIM JIi3HAJIMCS Y¥ TIOBWHHI OyJIM Ji3HATHCS
po HasBHICTb
MOTEHIIITHOTO

y HHUX peajpbHOro 4u

KOH(IIIKTY iHTEpeciB,

2. Information about an employee
(hereinafter, a Whistleblower) who has
reported signs of the violation of the
requirements of the Anti-Corruption Policy,
detection of signs of corruption or a
corruption-related offense  may not be
disclosed, except in cases established by

law.

3. The organization prohibits the
intimidation, humiliation, or persecution of a
Whistleblower, as well as the application of
other negative measures against them (such
as, refusal to hire; dismissal or coercion to
resign; disciplinary liability or subjection to
other negative measures by management
[reassignment, evaluation, changes in work
conditions, denial of promotion, salary
reduction, etc.]), or threats of such measures,
in connection with their reporting of
violations of anti-corruption legislation
and/or the requirements of the Anti-
Corruption Policy.

4. In the event of a leak of confidential
information about a Whistleblower, the
Head of the Organization shall immediately
take all to avoid negative
consequences for the Whistleblower related
to such disclosure.

measurcs

IX. Conflict of Interest Resolution in
the Activities of the Organization's
Employees

1. The employees of the Organization shall
notify their immediate superiors in writing
no later than the next business day after the
date when they learned or were supposed to
learn about the existence of a real or



BNArOAIMHA OPFAHI3ALIA «BNAFOAIAHUA ®OHL «CTABINI3ENLLEH CYNMOPT CEPBICE3»
CHARITABLE ORGANIZATION «CHARITY FOUNDATION «STABILIZATION SUPPORT SERVICES»
01001, m. KuiB, Byn. Matopxuncbkoro, 6yavHok 4, ksapTupa 6

€0PMNOY 40567253, UA393052990000026008046811333 B AT KB “lMpunBatbank”

IIMCBbMOBO IHHﬂHOMHHTH npo ac

0e3nocepeIHeE KEPIBHUIITBO, HE BUUHATU iH

CBO€

Ta He MPUIMATH PillICHh B YMOBAX PeaIbHOTO
KOH(QUIIKTY 1HTE€pECIB Ta BXKHUTHU 3aXOMIB 1010
BPETYJIIOBAaHHS PEaJbHOr0 ad0 MOTEHIIHHOTO
KOH(JIIKTY 1HTEpPECIB.

VY pa3i BHMHUKHEHHS peaJbHOro abo
NOTEHIIMHOTO ~ KOHQIIKTY  1HTEpeciB y
kepiBHHLI/Ka Opranizaliii BOHa/BiH MTUCHMOBO
MOBIAOMJISIE  TPO  II€  3aCHOBHHIIB/KIB
(y4acHUII/KIB).

Y pa3i BHUHMKHEHHS pEaJbHOTO YHU

MOTEHIITHOTO KOHQIIIKTY 1HTEpeciB y Oy.b-
Koro 3 wieHiB Paau aupexTopiB, BOHH
3000B's13aHI MHUCHMOBO TIOBIJIOMUTH TIPO II€
3aCHOBHUKIB (yYacHHKIB) Ta KEpiBHHIIIO/Ka
Opranizamii.

Y  pasi
MOTEHIITHOTO KOHQIIIKTY 1HTEpeciB y Oy.b-

BUHUKHEHHS PEAIbHOTO YU
KOTrO 13 3aCHOBHUKIB (y4acHUKIB) BiH/BOHA
3000B's13aHI MHUCHMOBO TIOBIJIOMUTH TPO II€
3aCHOBHHKIB

BCIX (yyacHHKIB) Ta

KepiBHHUIIO/Ka OpraHizartii.

2. KepiBHUI/K MPOTATOM JABOX poOOUYMX
THIB TICJIS OTPUMAaHHS TOBIJIOMJICHHS PO
HasIBHICTD Y MIJIETII01 HOMY 0COOH peasbHOTo
Y TOTEHIIMHOTO KOHQIIIKTY 1iHTepeciB
npuiiMae pileHHs Ipo crocid BperyIroBaHHS
KOH(QUIIKTY 1HTEpPECiB, MPO IO MOBIIOMIISE
MpaliBHUIIO/KA Ta BXHUBAE MependadeHi
3aKOHOM 3aXxOAM Juid 3amoOiraHHs Ta
BPETYJIIOBaHHS KOHQIIKTY iHTEpeciB (y TOMY
pasi
HasBHOTO KOH(JIKTY 1HTEpECiB Y MiJIeryiol

ocobu  0Oe3

qucli  y CaMOCTIHOTO  BHSIBIICHHS

nomy 3OICHEHHS  HEIo

BIJIMIOB1THOT'O ITOBIIOMJICHHS).

3. BperymioBanHs KOH(]IIKTY iHTEpeciB
3MIHCHIOETBCS 332 JIOMIOMOTOI0 OJHOTO 3
HIDKYCHABEJICHUX 3aXO/IiB:

potential conflict of interest, shall not take
actions or make decisions under conditions
of a real conflict of interest, and shall take
measures to resolve a real or potential
conflict of interest.

In the event of a real or potential conflict
of interest by the Head of the Organization,
they shall notify the founders (participants)
in writing.

In the event of a real or potential conflict
of interest by any of the Board of Directors
they shall notify the founders (participants)
and the Head of the Organization in writing.

In the event of a real or potential conflict
of interest by any of the founders
(participants) they shall notify all the
founders (participants) and the Head of the
Organization in writing.

2. Within two business days after receiving
a notice of a real or potential conflict of
interest of a subordinate, the Head shall
decide on the method of resolving the
conflict of interest, notify the employee, and
take measures provided for by law to prevent
and resolve the conflict of interest (including
in case of self-detection of a conflict of
interest of a subordinate by the latter without
giving a corresponding notification).

3. A conflict of interest shall be resolved
by one of the following measures:
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1) ycyHeHHS mpaIiBHUIII/Ka BiJl BHKOHAHHS
3aBJIaHHs, BAMHEHHS JIil, MPUHHATTS PillIeHHS
YH y4acTi B HOTro MPUUHATTI,

2) BCTaHOBJICHHS JIOAATKOBOTO KOHTPOJIIO
3a BUKOHAHHSIM IpaliBHUIICI0/KOM
BIAIIOBIAHOIO 3aBIaHHS, BUMHEHHSIM HEIO/HUM
NEBHUX /11 UM NPURAHATTSA PillICHb;

3) oOMexkeHHs y JOCTYII MpaliBHUILI/Ka 710
neBHOI iHpopMarii;

4) mepernsny o0cary (yHKIIOHAJIBHUX
000B’sI3KiB MPAIliBHUIII/KA,

5) mepeBeAcHHs MpaliBHUIII/Ka Ha IHILY
nocany;

6) 3BUIbHEHHS TIPAIliBHUIII/KA.

4. PimeHHs po BpeTyJIIOBaHHS KOHDIIKTY

iHTEepeciB y  HISJIBHOCTI  KEpiBHHMIII/KA
Opranizarii IpUMaeThCs
3aCHOBHUIIMU/KaMH (Y4aCHUIISIMU/KaMu ).

5. 3aCHOBHUIII/KU (yuacHwHIII/K1)
NpUKRMaIOTh pileHHs po crnocio
BPETyJIOBaHHS  KOHQIIIKTY 1HTEpeciB Yy
JUSIIBHOCTI OKPEMOi/TO 3aCHOBHHIII/Ka
(ygacHwmii/ka) OUIBIINICTIO  TOJOCIB, 0e€3
ypaxyBaHHs rojocy 3aCHOBHHIII/Ka

(ygacHwmIi/ka), MIOJO0 SKOI/TO TPOBOIUTHCS
PO3CIiTyBaHHS.

5. TlpaniBaumi/ku  Opranizamii MOXYTb
11010
BPETYJIIOBaHHS KOH(IIIKTY 1HTEpPECiB IIISIXOM

CaMOCTIHHO BXKUTH 3ax0/IiB

no30aBJIeHHS  BIJIMOBIIHOTO  MPHBATHOTO
iHTEepecy 3 HaJaHHIM MiATBEPIHUX
JIOKyMEHTIB  KepiBHHUI/Ky. [lo30aBrneHHS

MIPUBATHOTO 1HTEPECY MAa€ BUKIIOYATH OY/b-
SKY MOXIJIUBICTh HOTO MPUXOBYBaHHS.

X. 3acTocyBaHHs 3aX0[1iB
AUCHHUILIIHAPHOI BiAMOBIIAJBHOCTI 10
npaniBHULL/KIB, AKi NOPYIIYIOTH
MOJI0KeHHS AHTHKOPYIIIHHOI NOJITHKH

1) Removal of the employee from
performing a task, taking actions, or making
a decision or participating in its adoption;

2) Establishment of additional control over
the performance of the relevant task, of
certain actions, or of decision-making by the
employee;

3) Restriction of the employee's access to
certain information;

4) Revision of the scope of the employee's
functional duties;

5) Transfer of the employee to another
position;

6) Dismissal of the employee.

4. The founders (participants) shall make a
decision on how to resolve a conflict of
interest in the activities of the Head of the
Organization.

5. The founders (participants) shall make a
decision on how to resolve a conflict of
interest in the activities of an individual
founder (participant) with a majority vote
excluding the founder (participant) under
investigation.

5. Employees of the Organization may
independently take measures to resolve a
conflict of interest by divesting themselves
of the relevant private interest and providing
supporting documents to their manager.
Elimination of the private interest should
exclude any possibility of concealing it.

X. Application of Disciplinary
Measures to Employees Who Violate the
Provisions of the Anti-Corruption Policy
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1. V pas3i nHasgBHOCTI iH(popMmarii, o

CBIYUTH po O3HaKu

MpaIiBHUISIMHI/KaMU

HOPYLICHHS

BUMOT
AHTHKOPYIIIAHOI MOMITUKH, 3A1HCHIOIOTHCS
TaKi 3aX0H:

1) mpu3HayaeTbCs y BCTAHOBJICHOMY
pozniiom XI AHTHKOPYNUIHHOI IOJITHKU
MOPSAKY BHYTPILIHE PO3CIITyBaHHS 3 METOIO
HiATBEPKEHHS YU CIIPOCTYBaHHS iH(popMarlii
po MMOBipHE OPYIICHHS;

2) 3a HasBHOCTI JOCTaTHIX IIJCTaB 3a
pe3yabTaTaMi BHYTPIIIHBOTO PO3CIIiTyBaHHS
HaKJIaJ1a€e

KEpiBHHILIS/K JIMCLUIUTIHAPHE

CTSTHEHHS BiJIMOBIAHO J0 3aKOHY.

2. JucuumutinapHi CTSTHEHHS

HaKJIaJaroThCs KEpIBHUILICIO/KOM Ha
npauiBHUIB/KIB Opranizaiii BiINOBIIHO 10

HOPM 3aKOHO/JIaBCTBA IIPO IIpalltro.

XI. ITopsinok npoBeAeHHs] BHYTPilIHIX
PO3CJIiIyBaHb

1. Y pa3i HaIXOKSHHS TOBITOMIIEHHS 200

BUABJICHHA O3HaK MOPYyIHICHHA

AHTHKOPYTIIHHOT MOJIITHKH
npautiBHuIero/kom Opranizamii abo o03HaK
BUMHEHHS TpariBHUIE0/koM Opranizamii
KOpyNuiiHuX a00 MOB’SA3aHUX 3 KOPYHILEIO
IIPaBONOPYLIEHb KEpiBHHILIS/K B)KUBAE
3ax0/iB, mepeadaueHuX ITyHKTOM 2 LbOTO
po3aiy.

VY pa3i HaAXOIKEHHS TMOBIIOMIJIEHHS a0o
BUSIBJICHHS  O3HaK  TOPYIICHHS  BUMOT
AHTHKOPYIILIHHOT MOJIITUKU KEPIBHULICIO/KOM

a00 03HaK BUMHEHHS HEIO/HUM KOPYMLIHHOTO

9 OB’ SI3aHOTO 3 KOPYIIIIEI0
IIPaBOINIOPYIICHHS, 3aCHOBHUIII/KH
(ygacHHIII/KN) B)KUBAIOTh 3aX0/iB,

nepea0ayeHnx MyHKTOM 2 IIbOT0 PO3ALTY.

1. If there is information indicating signs
of the violation of the requirements of the
Anti-Corruption Policy by employees, the
following measures shall be taken:

1) An internal investigation is appointed in
accordance with the procedure established
by Section XI of the Anti-Corruption Policy
to confirm or refute information about the
alleged violation;

2) If there are sufficient grounds based on
the results of the internal investigation, the
Head imposes a disciplinary sanction in
accordance with the law.

2. The Head shall improve disciplinary
penalties on the Organization’s employees in
accordance with the norms of labor
legislation.

XI. Procedure for Conducting Internal
Investigations

1. In case of receipt of a report or detection
of signs of the violation of the Anti-
Corruption Policy by the Organization’s
employee or signs of corruption or
corruption-related offenses by an employee
of the Organization, the Head shall take the
measures provided for in Clause 2 of this
section.

In case of receipt of a report or detection of
signs of the violation of the requirements of
the Anti-Corruption Policy by the Head or
signs of committing  corruption or a
corruption-related offense, the founders
(participants) shall take the measures
provided for in Clause 2 of this section.
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2. 3a ymoB, mependaueHHX MyHKTOM 1|
[[LOTO PO3/LITY, 3aCHOBHUII/KH (YIACHHIII/KH),
Ta/abo0 KepiBHUIIS/K 3000B’s13aH1 BYKHTH TaKUX
3axO0/IiB:

1) mpoBecTH BHYTpILIHE PO3CIITyBaHHS 3
METOI0 MIATBEP/PKEHHS YW CHPOCTYBaHHS
iHpopmanii mpo  MOBipHE
AHTHKOPYIIIHHOI MOMITUKKA a00 KOpyMiiiHe

NOPYLIEHHS

YH TI0OB’s13aHE 3 KOPYILI€I0 MPaBONOPYILICHHS;
2) 3a
PO3CIiIyBaHHs 3aCTOCYBAaTH AUCIUILTIHAPHE

pe3ysibTaTaMud  BHYTPIITHBOTO
CTSATHEHHS 10 BUHHHUX 0C10, SIKIIO IJIg LIBOTO €
MiACTaBH;

3) 3a
PO3CIiAyBaHHs BU3HAUYUTH CIIOCOOH YCYHEHHS

pe3yiabTaTaMd  BHYTPILIHHOTO
NPUYHMH 1 HACHIJAKIB TOPYIICHHS, SKIO TaKe
BiIOyJOCS, a TakoX 3a0e3MeuuTH 3axo0]u
00 oisM  y
MailOyTHbOMY;

4) y pa3i BUSBJICHHS O3HAK KOPYMLIHHOTO

3an00iraHHs  TaKuM

abo OB’ SI3aHOTO 3 KOPYIIIIEI0

BUMHCHHA SAKOI'O

abo

NPaBOIOPYIICHHS,  3a
nepeadavyeHo aJIMIHICTPAaTUBHY

KPUMIHAJIbHY  BIANOBIAAJIBHICTh, HEralHO

iHpopMyBaTH po e crieniajabHO
YIIOBHOBAXEHHUX CYO’€KTiB y cepi mpoTumii

KOpYTIIii.

3. Buytpimne po3cIiyBaHHS
MIPOBOJUTHCS JIMIIE Y BUMAIKaX, KOJIW Ha/laHa
iHpopMaris

KOHKpPETHHX OCi0 Ta MicTUTh (haKTHUHI JaHi,

abo  BHsABICHA CTOCYETHCS
K1 MOXKYTb OyTH TIepeBipeHi.
CTpox TpOBEACHHS pPO3CIiAyBaHHI HE
MIOBHHEH MEPEBUILYBATH CEMHU JHIB.
Marepianu

NPOBEACHUX  BHYTPIIIHIX

po3cmimyBaHb  30epiraioTbcss B apXiBi

Oprani3anii He MeHIIe 5 POKiB.

XII. BHecenHs 3MiH 10 i€l MOJiTHKHA

2. Under the conditions stipulated in
Clause 1 of this section, the founders
(participants) and/or the Head shall take the
following measures:

1) Conduct an internal investigation to
confirm or refute information about a
possible violation of the Anti-Corruption
Policy or corruption or a corruption-related
offense;

2) Based on the results of the internal
investigation, impose disciplinary sanctions
on the perpetrators, if there are grounds for
doing so;

3) Based on the results of the internal
investigation, determine ways to eliminate
the causes and consequences of the
violation, if any, and ensure measures to
prevent such conduct in the future;

4) In case of detection of signs of
corruption or a corruption-related offense for
which administrative or criminal liability is
provided, immediately inform the specially
authorized entities in the field of combating
corruption.

3. An internal investigation is conducted
only in cases where the information
provided or discovered relates to specific
individuals and contains verifiable facts.

The investigation period shall not exceed
seven days.

The materials from internal investigations
shall be kept in the Organization's archive
for at least 5 years.

XII. Making Amendments to this
Policy
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1. KepiBuums/k Opranizanii 3abe3neuye
OpraHizalilo MexaHi3MiB 3BOPOTHOTO 3B’S3KY
Ta 1HIII BHYTPIIIHI MPOLECH, CIIPSIMOBaHI Ha
MIATPUMKY Ta TOCTiHE BIIOCKOHAJICHHS IIi€i
[MomiTukw.

2. ImimiaTopamMui BHECEHHS 3MiH 0 IIi€l

[TomiTukK MOXYyTh OyTH 3aCHOBHHIIL/KH

(ygacHHII/KM), KEpIBHULSA/K (BUKOHABUUU

opras), nmpaiiBauii/ku Opranizarii.

3. Pa3 ma pik kepiBHuug/k Opranizanmii
3abe3neuye 30ip Ta y3araJlbHEHHS POTIO3UIIIH
00 BHeceHHs 3MiH f0 miei Ilomituku Ta
pexkomeHpamii  momo  iX

Hajga€e  CBOI

BpaxyBaHHs a00 BiIXUJICHHS.

4. KepiBauus/k Opranizanii, oTpuMaBIIx
MPOMO3UIlii MO0 BHECEHHS 3MiH JO i€l
[ToniTHKHY, 1HILIIO€ TPOBEACHHS 1X BIIKPUTOTO
0OTrOBOpEHHS NpaliBHUISIMH/KaMH Ta

3aCHOBHUIIMU/KaMH (Y4aCHUIISIMU/KaMu ).

5. 3mian o wmi€i [TomiTHKUM HE MOXYTh
BCTaHOBJIIOBATH CTaHJAPTH T4 BUMOT'H HIKYI,
HDK mnependadyeni 3axonom Ykpainu «IIpo
3arno0iranHs KOPYIIi» Ta 3aTBEPKEHOIO
[MoniTukoro Opranizarii.

1. The Head of the Organization shall
provide the  Organization feedback
mechanisms and other internal processes
aimed at maintaining and continuously
improving this Policy.

2. Amendments to this Policy may be
initiated by the founders (participants), the
Head (executive body), and employees of
the Organization.

3. Once a year, the Head of the
Organization ensures the collection and
summary of proposals for amendments to
this Policy and provides recommendations
for their consideration or rejection.

4. The Head of the Organization, having
received proposals for amendments to this
Policy, initiates an open discussion by
employees and founders (participants).

5. Amendments to this Policy may not set
standards and requirements lower than those
provided for by the Law of Ukraine "On
Prevention of Corruption" and the approved

Policy of the Organization.
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