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SECTION 1. GENERAL PROVISIONS

1.1.  Provisions of the Policy on Prevention of
Sexual Exploitation and Abuse (hereinafter — SEA
policy) of the Charity Organization Charitable
Foundation = "Stabilization = Support  Services
(hereinafter - Organization) is developed based on
the Constitution of Ukraine, the Law of Ukraine "On
ensuring equal rights and opportunities for women
and men", certain articles of the Criminal Code of
Ukraine, the Code of Administrative Offenses, the
UN Convention on the Elimination of all Forms of
Discrimination against Women, the UN Protocol on
Preventing Sexual Exploitation and Abuse, the
Bulletin of the UN Secretary-General "Special
Measures for Protection Against Sexual Exploitation
and Abuse" of October 09, 2003, the key principles
of the UN Task Force on protection against sexual

PO3ILJI 1. 3ATAJIBHI ITIOJIO’KEHHSA

1.1. TIlomoxeuns 3 IlomiTukn 1m0mO 3aro0iraHHsA
CeKCyanpHIN ekcrutyaranii ta Hapy3i (dazi — IlomiTuka
CEH) bnaroniiiHoi opranizamii «bnarogifinuii  GoHxa
«Crabinmizeiimen  cymmopt — cepmice3»  (dani  —
Opranizaiisi) po3poOiieHa Ta 0a3yeTbCs BIAMOBIAHO 0
Koncturymii ~ Ykpainu, 3akonHiB  Ykpainu  «IIpo
3a0€3MeUeHHs] PIBHUX IpaB Ta MOXJIMBOCTEH JKIHOK 1
YOJIOBIKiB», OKpeMHuX crareii KpuMmiHalbHOTO KOIEKCY
VYkpainu, Konekcy po aJMiHICTpaTUBHI
npasomnopytrenHs, Konusentii OOH mpo nikBigamiro BCix
dbopMm muckpumiHaiii momo xkiHOK, [Iporokomy OOH
MIOI0 TPOTUAIl CEeKCyalbHIM eKcIulyaramii Ta HapyrH,
bronereni I'enepansHoro cexperaps OOH «CnerianbHi
3axX0IM IIOAO 3aXHUCTY BiJl CEKCyallbHOI eKCIUTyaTarii i
cekcyanpbHOoi Hapyrm Big  09.10.2003, KirogoBux
npuniumie LineoBoi rpynu OOH 3 mutanp 3axXucty Bif
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exploitation and abuse in humanitarian crises of 2002
and the Guiding principles of the UN policy on
prevention of sexual exploitation and abuse approved
by the Inter-Agency Standing Committee (IASC) at
the Inter-Agency Forum of Humanitarian Partners on
September 12, 2019.

CEeKCyaJIbHOI ~eKCIUTyaTalii Ta HapyrHm B YMOBax
rymanitTapaux kpu3 2002 poxky Tta KepiBHUX MPUHIIUITIB
nomitukn  OOH miomo 3amoOiraHHs — CeKCyaslbHIH
eKCIUTyaTalii Ta Hapy3l 3aTBep/DKCHHX MiKBIIOMYNM
noctiitanm ~ komitetom (IASC) Ha MikBiZOMYOMY
dbopymi rymaHiTapaux naptaepis 12 BepecHs 2019 poky.

1.2.  For the purposes of this Policy the following
definitions apply:

Sexual exploitation and abuse — obtaining material
or other benefits through the use of coercion of
another person, including by abusing his or her
vulnerable position, to provide services of a sexual
nature or to perform other acts of a sexual nature,
including his or her use for prostitution, participation
in sexual activities, production of pornographic
materials or objects, or treatment and detention in
sexual slavery.

Sexual exploitation — any abuse or attempt to abuse
a vulnerable position, power or trust for sexual
purposes, including in particular the acquisition,
including in particular the acquisition of monetary,
social or political benefits from the sexual
exploitation of another person. The subject of
exchange of sexual exploitation may be:

- food, multi-purpose cash assistance, property,
access to services, education, employment, etc.;

- denial of access to assistance demanding
sexual services in exchange for it;

- use of sex workers, etc.

In sexual exploitation, there is an exchange for
something.

Sexual abuse — means physical action or threat by
physical action against sexual integrity, either with
the use of force, in unequal conditions, or with
coercion. In case of sexual abuse, there is no
exchange for something. Sexual abuse includes
inappropriate touching and physical contact (with or
without penetration, with or without force),
unpleasant conversation, or sexual acts that do not
involve contact.

1.2.  Jlns  BuxoHanHs mineii  miei  IlomiTuku
3aCTOCOBYIOTHCS TaKl BUBHAYECHHS:

CexcyanbHa ekciiyaranisi Ta Hapyra — OTpPUMAaHHS
MaTepiaibHOI YW 1HIIOT BUTOAM 3 BHKOPUCTAHHSIM
npuMycy IHIIOI 0coOM, B TOMY YHCII IIISIXOM
3JIOBKWUBAHHS 1i BpAa3JIMBUM CTAaHOBHUILEM, 1O HAJTAHHS
MOCIYT CEKCyaJbHOTO XapakTepy abo a0 37ificHeHHS
IHIMUX I CEKCyaJIbHOTO XapakTepy, BKIIOYHO 3 Ti
BUKOPDHCTAHHS Ul 3aHATTA MPOCTUTYIEI0, y4yacTi y
3aX0/lax  CEKCyallbHOTO  XapakTepy, BUIOTOBJICHHS
nopHorpadiyHuX MarepiajgiB  abo mpeameriB  abo
3BEPHEHHS 1 YTPUMaHHS B CEKCYyaJIbHOMY PaOCTBI.
CekcyajibHAa eKcIIyaTalisgs — Oyab-sKe 3JI0BKHUBaHHA
yd crnpo0a 3JO0BXKUBAaHHS Ypa3iMBUM CTaHOBHILEM,
BIanol0 abo JOBIpOI0O B CEKCyalbHHX  IIUIAX,
BKJIIOYAIOYH, 30Kpema, npuabdaHHs  TPOILOBOI,
comianbHOT a00 MOJITUYHOI BHUTOAM BiJ CEKCyaJbHOT
ekcruryaramii  iHmoi ocobu. IlpemMerom  oOMiHy
CEKCyaJIbHOI eKCILTyaTallii MOXXyTb OyTH:

- MIPOJYKTH XapuyBaHHs, 0ararolliiboBa TpoIIOBa
JIOTIOMOTa, MaiHO, JOCTyH JO TOCIHYyT, HaBYaHHA,
npaleBIalTyBaHHs TOMIO;

- BiMOBa B JIOCTYMi JI0 JOTIOMOTH 3 BHUMOTOIO
OTpPUMATHU CEKCyalibH1 OCIyTH B OOMIH Ha HET;

- BUKOPHCTAHHS CEKC MPaIliBHUKIB TOIIO.

[Tpu cexcyanbHIN eKCIUTyaTallii icHye OOMiH Ha II0Ch.

CexcyanbHa Hapyra — o3Hadae ¢i3uyHy air0 abo
3arposy ¢bi3uuHOI0 histady} POTH CTaTeBoi
HEOTOPKaHHOCTI a0o0 13 3aCTOCYBaHHSAM CHJIHM, abo B
HEepIBHUX YMOBax, abo 3 mpumycoMm. Ilpu cekcyanbHiit
Hapy3l oOMiIH Ha mIoch BiacyTHIH. CekcyanbHa Hapyra
BKJIIOYa€ B ce0e HENpUUHATHI NOTUKUA Ta (Pi3UdHUM
KOHTAKT (3 MPOHUKHEHHSAM 4 0€3, 13 3aCTOCYBaHHSI CHIIU
yn 0e3), HempHeMHa po3MoBa a0 [ii CEeKCyallbHOrO
XapakTepy, sIKi He MICTATh KOHTAKTIB.
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Any sexual activity involving children is sexual
abuse.

Sexual harassment — any undesirable actions of a
sexual nature, expressed in verbal or physical form,
with the purpose of humiliating or insulting a person.
This behavior can evaluate other sexual activities that
will be perceived and evaluated in a similar way.
Such actions of a sexual nature can create barriers to
the performance of work, or serve as a condition for
employment, as a result, they will create an
aggressive and threatening environment.

Allegations of sexual exploitation and abuse
—informing on the commission of acts of sexual
exploitation or abuse, which, after conducting an
appropriate check, was found to contain sufficient
information to initiate an investigation.

Authorized  persons —employees of the
Organization who monitor, process data and have
access to information about any violations, as well as
are responsible for registering and further processing
of Applications for compliance with ethics and
conduct standards.

Beneficiaries — individuals, groups or organizations
that receive appropriate benefits, directly or
indirectly, as part of the implementation of projects,
programs or activities of the organization.

Child — any person under the age of 18 (regardless of
the local/regional specifics of determining the age of
majority).

Suspicion — the cause of anxiety or concern that at a
certain stage is not supported by evidence and is not
recognized as true. In the context of sexual
exploitation and abuse — suspicion and/or rumor that
any of the organization's personnel or other persons
or  organizations/structures involved in  the
organization's activities have caused harm.

Bbyab-ski n11i ceKcyaJIbHOTO XapakTepy 3 3alyyYeHHSIM
JITEH € CeKCyaIbHOI HAPYTOIO.

CekcyasbHe JoMaraHHss — Oyab-ski HeOaxaHi il
CEKCYaJIbHOTO XapakTepy BHUpa)XeHI Y CIOBECHIH Yu
¢13uuHi ¢Gopmi, 3 METOI NPUHUKEHHS YU 00paszu
ocoOu. Takoro MOBEAIHKOIO MOXKE OILIIHIOBATHUCH I1HIII JiT
CEKCYaJIbHOTO XapakTepy, L0 OyayTb CHPHUIHATI Ta
OIliHeHi aHanoriyHo. Taki Jii ceKcyallbHOTO XapakTepy
MOXYTh CTBOPIOBATH Oap'epu 10 BUKOHAHHS poOOTH, a00
CIyryBaTH YMOBOIO TIpU  MpAIEBIAINTYBaHHI, SK
HACIIZIOK CTBOPIOBATUMYTH arpecHBHE Ta 3arpo3JINBe
CEpeOBHILE.

O0BUHYBaYeHHSI B CeKCYaJbHiH ekcmiyaraumii Ta
Hapy3i —iHopMyBaHHS TpPO  BUMHEHHS  JiSHb
CEKCyaJIbHO ~eKCIUTyaralii YW Hapyrd, sKe Ticls
NPOBEIEHHS BIAMOBIAHOT TepeBipku Oylno BH3HAHO
TaKuM, 10 MICTUTh JOCTAaTHHO 1H(OpMAIli Ay iHIiaIi
PO3CITi Ty BaHHSI.

YnoBHoBa:keHi ocodm — criBpoOiTHUKM Opranizaiii,
SIK1 3A1MCHIOIOTh KOHTPOJIb, OMPAIlbOBYIOTh JaH1 1 MalOTh
noctyn a0 indopmamii mpo Oynb-sKi HOPYIICHHS, a
TaKoO)X HECYTh BIAMOBIAAIBHICTH 3a PEECTpAIi0 W
noaaneiry oOpoOKy 3asB MpoO JAOTPUMAHHS CTaHIAPTIB
€THKH Ta TIOBEIIHKH.

Benediniapu — ¢iznuni ocobu, rpynu uuM opraHizariii,
K1

OTPUMYIOTh  BIANOBIAHY BUTOLY, MpPSIMO YH
OTIOCEPENIKOBAHO, Y paMKax pealizailii MpPOEKTIB,
nporpam 4u 3axoiB Opranizarii.

JNutuna —Oyae-sika ocoba BikoM 10 18 pokiB

(He3ane) KHO BiJl JIOKAJIBHOI/pErioOHAIBHOI  CeIU(IKH
BU3HAUEHHS BIKY JIOCSTHEHHS MOBHOMITTS).

IMino3pa - mpuuMHa BUHUKHEHHS TpPUBOTH  abo
3aHCNOKOEHHS, [0 HAa TIEBHOMY eTami He €
MiIKPITUIEHUMH JTOKa3aMU 1 He BU3HAHI MPaBAUBUMH. Y
KOHTEKCTI CEKCyaJIbHOI eKCIuTyararlii Ta Hapyrda —
mijgo3pa Ta/abo UYyTKH, L0 OyAb-XTO 3 MEpCOHATY
Opranizanii abo iHOI 3alydeHi [0 JisUTBHOCTI
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Data protection - systematically applying of
institutional, technical, and organizational measures
to protect the right to privacy in the context of the
collection, storage, use, and disclosure of personal
data.

Disciplinary measures — restrictive measures
(sanctions) applied by an organization based on the
results of an investigation to a person who has
committed a corresponding violation or would be
applied if the fact of committing a violation was
confirmed by the results of an investigation
completed after the person was dismissed from the
organization.

Staff — all employees involved in the activities of the
organization (paid staff, volunteers, contract
employees, consultants, experts and other persons
performing relevant functions on behalf of the
organization, regardless of the type or duration of
their contract).

Implementation partner (implementing partner)
—a structure that is accountable and responsible for
ensuring the proper use of resources provided to the
organization, as well as for the implementation and
management of the specified program according to
the work plan. Such partners can be (the list is not
limited to the specified names): members of the
Foundation, other public and charitable organizations,
commercial structures, individual entrepreneurs,
consultants, experts, and so on.

Informed consent — consent voluntarily provided by
a participant for the use of the information in the
specified way. In case of need to get informed
consent from the child, you should take into account
the age characteristics of this category — you must

opranizanii ocobu abo opraHizamii/CTpyKTypu 3aBHalu
IIKOJTY.

3axMCcT AaHMX — CHCTEMAaTHYHE BXHTTS KOMIUIEKCY
IHCTUTYLIHHUX, TEXHIYHUX Ta OPraHi3aliifHuX 3aXO0IIB 3
METOI0 3aXMCTy TIpaBa Ha IPHBATHICTH y KOHTEKCTI

300py, 30epiraHHsi, BHKOPUCTaHHA Ta PO3KPHUTTS
MEPCOHAJIbHUX JaHUX.
3axonu JUCHUIIIHAPHOTO CTATHEHHS -

oOMexyBanbHI 3axomu (CaHKIIii), M0 3aCTOCOBYIOTHCS
Opranizamiero 32 pe3yiabraTaMH  MPOBEICHOTO
po3ciiyBaHHS 1O OCOOM, SKa BYMHHIIA BiIOBIIHE
nopymieHHs, abo Oynu O 3aCTOCOBaHI y BHITaJIKY, KOJIHA
(dakT BUYMHEHHS MOpPYyIICHHS OyB OM IMiITBEpIKCHHA 3a
pe3ylbTataMi  PO3CIiyBaHHS, 3aBEPIICHOTO  MICIIs
3BUTBHEHHS 0co0u 3 Opranizaiii.

Ilepconas — BCi CTIBPOOITHHUKY, 3aJTY9CHI IO TisTBHOCTI
Opranizanii (orutadyBaHuil ~ MEpCOHAN,  BOJIOHTEPH,
KOHTPAKTHI TpAIliBHUKH, KOHCYJIBTAHTH, €KCHEPTH Ta
1HIIT 0CcOOM, sIKI BHUKOHYIOTH BIANOBiAHI (PyHKIIT Bix
imeni Opranizallii, He3aneXHO BiJ] BUAY YU CTPOKY il
iXHBOTO TOTOBOPY).

[MaprHep 3 iMmieMenTamii  (iMIJIeMeHTYHOYHT
napTHep) — CTpyKTypa, fKa TMiI3BiTHa 1 Hece
BIJIIIOBIAJIBHICTE 3a 3a0e3IleueHHs]  HAJEXHOTO

BUKOPHCTaHHS pecypciB, Haganux Opranizaiii, a Takox
3a IMIUIEMEHTAIII0 Ta KEPIBHUIITBO O3HAYEHOT MPOTPaMH
3rifHo pobodoro ruiany. TakuMu mapTHEpaMH MOXYTh
Oyt  (mepemik  He  OOMEXYEThCS  BKa3aHUMU
HallMEeHyBaHHSAMH): ydacHUKH DOHY, 1HII TPOMaJCHKi
Ta OnaromiiiHi opranizamii, KOMEpIIiHHI CTPYKTYpH,
¢i3u4Hi  0COOU-MIINPUEMIT, KOHCYJIBTAHTH, EKCIIEPTH
TOIIIO.

IndopmoBana 3rona — 10OPOBIILHO HaJlaHA YIaCHUKOM
3roia Ha BUKOPUCTaHHs iH(opMaIlii y Bka3aHuit crociO.

Y Bunagky HEOOXiZHOCTI OTpuUMard 1H(POPMOBAHY
3rofly BiJl TUTHHU CJIi/I BPaxOBYBaTH BiKOBI 0COOIMBOCTI
miei kareropii — HEOOXITHO OTpuUMarH 1HGOPMOBaHY
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also get informed consent from one of the child's
parents or guardian. Persons with disabilities may
need appropriate support in the process of granting
such consent, taking into account the specifics of
existing violations. In any case, even if informed
consent is obtained, it can be withdrawn at any time.
Moreover, the person responsible for collecting
information is obliged to assess the potential
consequences of its use for the personal safety of the
provider and other persons involved in the process, as
well as to minimize any risk associated with causing
harm as a result of using this information.

Initial assessment —review of the information
received in order to determine the need to initiate an
investigation (whether the facts provided are
sufficient to bring charges of sexual exploitation and
abuse) or to collect additional information in order to
make an appropriate decision.

Investigation —an analytical process that involves
collecting information to determine the fact of
violation of the relevant norm of current legislation
and, if the violation is confirmed, to bring the
perpetrators or organizations to justice.

Violation —sexual abuse, sexual exploitation, or
sexual harassment.

Notification of charges — a written notice sent by the
responsible structure to a certain party, indicating the
facts that are the basis for making charges, and asking
the party to provide its comments. Usually sent
during the investigation process.

Reporting a potential incident involving sexual
exploitation and abuse — provided information (by
the applicant or other person (source) about behavior

3rojly TakoX BiJl OJHOTO 3 OaThKiB YW OMIKYHA JUTHHHU.
Ocobu 3  IHBAIJHICTIO  MOXYTh  IOTpeOyBaTH
BiJIOBITHOT MIJTPUMKH B TIPOIICCi HAJAaHHS TAKOi 3TOH
3 ommgy Ha cnenudiky HasBHUX MOpylieHb. B
Oylb-IKOMY BHWITaJKy, HaBiTh 3a yMOBH OTPHMAaHHS
iHpopmoBaHOi 3romm, ii B Oymb-IKHH dYac MOXKIUBO
BiJIKITUKATH. Bkl Toro, ocoba, sika BiAMOBITaE 3a 30ip
iHopmartii, 3000B’s13aHa OMIHUTH MMOTEHITIHHI HACTIAKA
il BUKOpHUCTaHHS A7l 0COOMCTOI Oe3neKd HajaBavya Ta
IHIMUX ~ 3aJydyeHUX JIO0 Tporecy ocid, a Takox
MiHIMi3yBaTH  Oynb-sSKMH  pH3HWK, TIOB’S3aHUN 13
3aBIaHHSAM WIKOIW B pE3ylbTaTi BHKOPUCTAHHS IIi€i
iHpopMarii.

IlepBuHHA oOWiHKA — omIsiA OTpUMaHOi iH(popmamii 3
METOIO BU3HAYECHHS HEOoOX1THOCTI 1Himami
po3ciigyBaHHsS (4M TOCTaTHIMH € HaBeleHI (DakT Jyis
BUCYHEHHs OOBMHYBAY€HHsS y BYMHCHHI JisHb
CeKCyalpHOI eKCIuTyaramii Ta Hapyru) abo 300py
JO/IaTKOBOI 1H(oOpMaIlii I MPUUHATTA BiAMOBITHOTO
pilIeHHS.

Po3cainyBaHHsl — aHATITHYHUEN TpoIiec, o nepeadadae
30ip iHdopmarii 18 BU3HAUYCHHS (aKTy MOPYIICHHS
BiJIMOBITHOT HOPMH YHHHOTO 3aKOHOJIABCTBA 1 Y BUTIAAKY
HiATBEP/UKCHHSI TOPYIICHHS — TNPUTATHCHHS BUHHHUX
0Ci0 yu opraHi3aiiii 10 BiAMOBIJAIBHOCTI.

IMopymienHss  — cekcyanbHa  Hapyra, CeKCcyaJlbHa
eKCILTyaTallisl Ui CeKCyaabHi JOMaraHHsI.

IHoBinomiieHHsT TpO0 OOBMHYBAYeHHSI — MMHCHbMOBE
MIOBIIOMJICHHS, HaIpaBJICHE BIITOB1AAJIEHOIO

CTPYKTYPOIO BHU3HAUYEHIM CTOPOHI, 3 BKa3aHHIM (DAKTIB,
II0 € OCHOBOIO ISl BHUHECEHHS OOBHMHYBAau€HHS, Ta
NPOXaHHSAM JI0 CTOPOHM HaJaTH CBOI KOMEHTapi.
3a3BHuail HaJICUIAETHCS B MIPOLIECT PO3CITIIyBaHHS.

IloBinoMiieHHsT NP0 NOTEHUWiHWH IHIUAEHT, IO
BKJIIOYA€ CEKCYaJIbHY eKCIUIyaTamilo i Hapyry
—HagaHa iHdopMarlis (3asBHUKOM YM IHIIOIO 0CO0O0I0
(oKepesioM) Tpo TOBEAIHKY, SIKa MOXKE MICTHTH O3HAKH
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that may contain signs of violation of the provisions
of the SEA policy, but requires verification.

Subject of notification/investigation —the person
whose actions are the object of
investigation/notification.

Substantiated notice — during the investigation, it
was established that there was sufficient evidence to
establish the fact of committing acts of sexual
exploitation and abuse.

Unsubstantiated notice — available evidence was
insufficient to complete the investigation, or in the
course of the investigation, it was concluded that the
evidence was insufficient to establish the fact of
committing acts of sexual exploitation and abuse for
a number of reasons — this does not always mean that
the accusation was found to be false.

Zero tolerance policy —a policy that prohibits any
sexual exploitation and abuse by the organization's
personnel, including implementation partners, and
makes it mandatory to hold them accountable if they
commit such acts.

nopymenHst nonoxens [lomituku CEH, ane morpelye
MIePEBIPKH.

Cy0’ekT moBigomJieHHs / po3ciaiqyBaHHs — ocoba, Jii
K01 € 00’ €KTOM pO3CIIiyBaHHs / TOB1IOMJICHHS.

OO0rpyHToBaHe NOBiIOMJICHHS — g yac
po3ciiyBaHHS OyJ0 BCTAaHOBJICHO, IO HASBHI JOCTATHI
JIOKa3W JUIsi BCTAHOBJICHHS (DakTy BYMHEHHS IiSTHb
CEKCyaJIbHOI eKCIUTyaTallii Ta HapyTH.

HeoOrpyHToBaHe TmOBiIOMJIeHHSI — HasiBHUX JIOKa3iB
Oylno HENOCTaTHBO Ui TOTO, MO0 3aBEpUINTH
pO3CIiIyBaHHS Y B TPOIECI PO3CIITyBaHHS TIHIILIN
BHCHOBKY, IO JOKa3iB HEIOCTAaTHBO IS TOTO, MI00
BCTAHOBUTH (PAaKT BYMHEHHS MisiHb  CEKCyaJbHOI
eKCIUTyaTalii Ta Hapyrd, 3 HU3KH NPUYUH — Le He
3aBXK/IM O3HAuae, 10 OOBHHYBAa4YeHHS OylO0 BU3HAHO
HETIPaB/IMBHM.

IosiTnka aGCOMIOTHOI HETEPNUMOCTI — TOJIITHKA, 1110
BCTaHOBIIIOE 3200pOHY Ha Oy/Ib-sIKi TPOSIBU CEKCYaIbHOT
eKCIUTyarallii Ta Hapyru 3 00Ky nepconany Opranizaiii,
BKJIIOYHO 3 TMapTHEpPaMH 3 IMIUIEMEHTAllii Ta BU3HAYaE
000B’S3KOBUM TPUTATHEHHS 10 BIAMOBIMAJBHOCTI Yy
BUIAJKy BYMHCHHS TAKUX Jii.

1.3.  SEA policy principles and standards:

- all personnel of the organization are obliged
to create and maintain an environment in and out of
the organization to prevent sexual exploitation and
abuse;

- any sexual acts against children under the age
of 18 are prohibited. A misconception about the
child's age is not an excuse;

- the exchange of sexual services for money,
work, goods or services (including hiring of sex
workers) is prohibited;

- it is prohibited to abuse power or authority in
order to engage in sexual relations with the
beneficiary;

1.3.
- BECh

[Tpunuunu ta crannaptu [Homituku CEH:
nepcoHan  Opranizanii  3000B’s13aHu
CTBOPIOBAaTH Ta  MIATPUMYBAaTH  CEpElOBUINE B
opramizamii Ta 1mo3a HEW Ui IONEepeKeHHS
CEKCyaJIbHOI eKCIUTyaTallii Ta HapyTH;

- OyIb-siKi /i1 CEKCyaldbHOTO XapakTepy IIO0A0
miteil — ocib, sKki He gocsriu  18-piyHOro BIKY, —
3a0oponeHi. [ToMunkoBe ysBIE€HHS NMPO BiK IUTHHU HE €
BUTIPABIaHHSIM;

- OOMIH CeKCyallbHUX IOCIyr Ha Tpolli, podory,

TOBapM YU  TOCHYyTH  (BKJIFOYHO 3  HAWMOM
CeKC-TIpalliBHUKIB) 3a00pOHEHUI;
- 3a00pOHEHO 3ITOBXHUBATH BIIAJI0F0 9

NOBHOBWKEHHSIMHM 3 METOI0 BCTYIy Yy CEKCyallbHi
CTOCYHKHU 3 OeHediiapom;
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- the staff of the Organization is required to
report any suspicions of sexual exploitation and
abuse. When an employee(s) of the organization has
concerns or suspicions that one of their colleagues is
committing sexual exploitation or abuse, he/she must
report such concerns by established information
channels;

- sexual exploitation and abuse are gross
violations that are the grounds for dismissal.

- MepCoHAT Opranizaiii 3000B’sI3aHUIM
MOBLAOMIISITH TIPO Oyab-sIKI MiJO3pU HIOAO CEKCyallbHOT
ekcrutyaramii Ta Hapyru. Komm y cmiBpoOiTHHKA/-1Ii
Opranizanii BUHUKAIOTh MOOOIOBaHHS a0 MiA03pH B
TOMY, IO OyIb-XTO 3 WOTO KOJET, pOOUTH CEKCyalbHY
eKcIUTyaraimiro abo CceKcyalbHy Hapyry, BiH/BOHa
NOBMHEH JIOTMIOBICTH TMPO Taki MOOOIOBaHHA 3a
BCTAHOBJICHHS KaHaJIaMH iH()OPMYBaHHS;

- CeKCyalbHa eKCIUTyarTallisi Ta Hapyra — Iie Tpy0i
MOPYIICHHSI, IO € IMiCTABOIO IS 3BIIbHCHHSI.

1.4. All forms of sexual exploitation and abuse
constitute a violation of human rights and an abuse of
power over a person in a vulnerable or subordinate
situation. Sexual exploitation and abuse can lead to
long-term negative consequences for victims.
Manifestations of any form of sexual exploitation and
abuse in an organization undermine its reputation and
negatively affect the ability to achieve the goals and
objectives of the organization.

1.4.  Bci ¢opmu cekcyanbHOI eKcIlTyaralii Ta HapyTru
€ TIOPYILLIEHHSAM IpaB JIOAUHU 1 3JI0BKHUBAHHSAM BIIAJI010
Ha/Jl JIIOIMHOIO, siKa nepedyBae y Bpa3iMBiii cutyarii abo
nigyienioMmy mosiokeHHi. CekcyanabHa eKCIuTyaTallis Ta
Hapyra MOXe MpPHU3BECTU JO TPUBAINX, HETAaTUBHUX
HACIAKIB I mocTpaknanux oci0. [Ipossu Oyap sikoi 3
dopM  cekcyanbHOI  eKCIUlyaTalii Ta Hapyrda B
Opranizanii migpuBalOTh 1i peryTalilo 1 HEraTUBHO
BIUTMBAIOTh HA MOXKJIMBICTh peaii3allii miieid Ta 3aBaaHb
Opranizamii.

1.5.  Abuse of power over a person in a vulnerable
or subordinate position. Sexual exploitation and
abuse can lead to long-term, negative consequences
for those affected. Manifestations of any form of
sexual exploitation and abuse in the Organization
undermine its reputation and negatively affect the
ability to realize the Organization's goals and
objectives.

1.5. 3nOBXHBaHHAM BJIAJOI0 HaJa JIOJUHOIO, sKa
nepebyBae y BpasnuBii cuTyanii abo miaeriomy
nojoxeHH1. CekcyallbHa eKCIUTyaTallis Ta Hapyra Moxe
NPU3BECTH JI0 TPHUBAJIUX, HETATUBHUX HACHIJKIB IS
noctpaxkaanux oci6. IlposBu Oyap sxoi 3 ¢dopm
CekcyalipHOi ekcIutyarauii Ta Hapyrd B Oprasizamii
HipUBalOTh i pemyTaliio i HeraTMBHO BIUIMBAIOTh Ha
MOKJIMBICTH peasizaliii mijei Ta 3apnanb Opranizaiii.

1.6.  The SEA policy is a basic document that sets
out organizational principles, standards and
requirements for the prevention of sexual exploitation
and abuse, and is binding on all personnel of the
Organization.

1.6. Tlomituka CEH € 6a30BHUM JOKYMEHTOM, SIKUU
BU3HAUa€ OprafizamiifHi MPUHLOWIHN, CTaHAAPTH Ta
BHMOTH IIIOI0 3amo0iraHHs CEKCyaJlbHOI eKCIuTyaTartii i
Hapyrd, 1 Mae OOOB’S3KOBy UHWHHICTb i BCHOTO
nepconairy Oprasizartii.

1.7.  The SEA policy defines the principles,
standards, and procedures that must be followed by
the staff of the organization, which are designed to
prevent sexual exploitation and abuse and respond to
possible manifestations of sexual exploitation and
abuse towards the beneficiaries of the organization,

1.7.  Tlomituka CEH BH3Ha4ae€ MpUHLUIN, CTaHAAPTU
Ta  mporeaypd, OOOB’S3KOBI Uil  JAOTPUMaHHS
nepconanoM Opranizailii, SKi MOKJIUKaHI MOMEpeIKaTh
CeKCyaJIbHYy eKCIUTyaTallilo Ta Hapyry Ta pearyBaTH Ha
MOXIIMBI TPOSIBU CEKCyaJIbHOI eKCIUTyaTallii Ta Hapyru
nmo BigHOmEHHIO 10 OeHedimiapiB Opranizarii, 1HIIMX
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other employees and towards any representatives of
vulnerable groups during the working and
non-working hours of employees.

CHIBPOOITHUKIB Ta TIO BIJHOIICHHIO JI0 OyIb-SIKUX
MPEJICTABHUKIB BPA3JIMBUX TPYIl HACEJICHHS y POOOYHMIA
Ta M03apo00YNii Yac CriBpOOITHHKIB.

1.8.  All personnel of the Organization, involved
experts, the beneficiaries, and others connected with
the direct activities of the Organization have equal
rights to impartial investigation and protection
without discrimination on any grounds: age, gender,
nationality, place of residence/stay, race, sexual
orientation, language, social status, property status,
religious, political or other beliefs, health status,
disability or any other grounds.

1.8.  Becw nmepconan Opranizaiiii, 3aIydeHi eKCIIEPTH,
Oenedimiapy  Ta  iHmI  ocobW, TOB’A3aHI 3
Oe3nocepeHbOI0 MisTbHICTIO Opranizailii, MaloTh PiBHI
npaBa Ha HEyNepemKeHe PO3CIiTyBaHHS Ta 3aXHUCT 0e3
JUCKpUMIHAIl 3a Oyab-sIKOIO O3HAKOI: BIKY, CTari,
HAIlOHAJIBHOCTI,  Micls  NPOXUBaHH:/TepeOyBaHHS,
pacu, CeKCcyaJdbHOI Opi€HTaIlli, MOBH, COIIaJIbHOTO
CTarycy, MalHOBOTO CTaHy, PEIiriiHUX, MOJITHYHUX a00
IHITUX TEepeKOHaHb, CTaHy 370POB’s, 1HBAJIAHOCTI abo
Oy/Ib SIKUX 1HIITUX O3HAK.

1.9.  As part of the SEA policy, the Organization is
committed to create an atmosphere of zero
intolerance towards sexual exploitation and abuse in
the organization, with an emphasis on prevention,
informing and training among staff and beneficiaries.

1.9. B pamkax Ilomituku CEH  Opranizamis
3000B’513y€ThCSI CTBOPIOBATH B Oprasizaiii armocgepy
a0COIOTHOT HETEPITUMOCTI JI0 CEKCyalIbHOT eKCIUTyaTarii

Ta Hapyrd, poOJsuM akUeHT Ha NpoQuIAKTHUIL,
iHQOpMyBaHHI Ta HaBUYaHHI cepej IMEpCcoHAly Ta
Oenediniapis.

1.10. The Organization guarantees an impartial
investigation in the case of reporting an incident and
prosecution in accordance with the internal rules of
the organization and current legislation, in the event
of a confirmed charge of sexual exploitation and
abuse.

1.10. Opranizariis rapanrye HEyTepeHKEeHE
pO3CIiyBaHHS y pa3i MOBIIOMIIEHHS MPO 1HIUACHT Ta
OPUTSATHEHHS 0  BIANOBINAJIBHOCTI  BIATIOBIIHO
BHYTpimHIX  mpaBuwin  Opranizamii Ta  YUHHOTO
3aKOHOJIABCTBA, y pasi MiATBEPIKEHOr0 0OBHHYBAaUYECHHS
B CEKCyallbHI1| eKCIuTyarallii Ta Hapy3i.

1.11. Apart from the personnel, the principles and
standards of this SEA policy also apply to any
persons involved in the implementation of the
Organization's activities, including employees,
partner public or charitable organizations, donor
organizations, benefactors, patrons, implementing
partners, contractors, consultants, volunteers and
other persons and organizations/structures involved in
the Organization's activities.

1.11. OkpiM mnepcoHaly, NPUHUUON Ta CTaHIAPTH
nanoi Ilomituku CEH cTOCYIOTBCS TakoX OyIb-sSKHX
0ci0, 3amydeHux a0 peamizaiii gisutbHOCTI Oprasizanii,

B TOMYy YHCII HalMaHUX 0cCi0, MapTHEPCHKUX
IrpOMa/ICbKUX abo OmaromiiHuX oprasizari,
JIOHOPCHKUX OpraHizarfiii, OJIaroJiiHUKIB, MEICHATIB,
IMIUIEMEHTYIOUUX napTHepiB, MiAPSAIHNKIB,

KOHCYJIFTAHTIB, BOJIOHTEPIB Ta IHIIMX 3aIyYEHUX 10
nisttbHOCTI Opranizaiii 0ci0 Ta opraHizamii/CTpyKTyp.

1.12. The SEA policy is applied by the
Organization's staff during working and non-working
hours, during travel, business trips, and any type of
vacation.

1.12. Tlomituka CEH 3acTocoByeTbCsS TMepCOHAIOM
Opranizanii y poOoumii Ta He poOouMi yac, miJ Yac
MOJIOPOXKEH, BIAPAKEHb Ta Oyab-KOMy 3 BHIIB
BiJIITyCTKH.
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1.13. The principles and standards of the SEA
Policy apply to employees, involved experts,
volunteers and other persons and

organizations/structures involved in the Organization.
Familiarization and consent to comply with the SEA
policy is certified by the signature of each member,
employee, involved expert of the organization, are
stored together with the application (for Foundation
participants), personal file (for employees), copies of
personal documents (for other persons).

1.13. Tlpunmmmu Tta craggaptu llomitukn CEH
MOIIMPIOIOTECA ~ HAa  CHIBPOOITHHUKIB,  3aJIy4eHHUX
eKCTIepTiB, BOJOHTEPIB Ta IHIIMX 3aJy4CHHUX [0
Oprani3artii ocio 1 OpraHizamiit/cTpyKTyp.

OsnaitomsienHs Ta 3roga Ha gorpumanss [loxituku CEH
3aCBIUYETHCS MMIIIHCOM KOKHOTO YJICHA, TMpAalliBHHUKA,
3airydeHoro ekcriepra Opranizaiiii, 30epira€Tbcst pa3oM 3
3asB010 (11 ydacHUKIB DOHIY), 0COOMCTOIO CIPABOIO
(st CTiBPOOITHHKIB), KOMISIMA OCOOUCTHX JOKYMEHTIB
(mast 1HIIUX 0Ci0).

1.14. The text of the SEA policy is posted on the
organization's internal information resource.

1.14. Texkcr Ilomitukm CEH posmimgyerbcs Ha
BHYTpilmHOMY 1H(pOpMartiiinomMy pecypci Opranizarii.

1.15.  An authorized person appointed by the Order
of the Organization's Director coordinates and is
responsible for implementing the SEA policy.

1.15. KoopnuHye Ta BiANOBiZae 3a peajizalito
[Tomtukn CEH VYmnoBHOBaxkeHa 0c00a, NpHU3HAUCHA
Haka3oM J{upekropa Opranizariii.

1.16. The Director of the Organization oversees the
implementation and application of the SEA policy.

1.16. KoHTpomb 3a BIOPOBa[PKCHHS Ta peai3alliio
[Tonituxku CEH 3niicHioe J{upextop Opranizarii.

1.17. The Organization's SEA policy comes into
force after its approval by the organization's Director.

1.17. Tlomituka CEH Opranizanii HaOyBa€e YHHHOCTI
micas ii 3aTBep/pKeHHs J{MpekTopoM opraHizartii.

SECTION 2. OBJECTIVE OF THE POLICY OF
SEXUAL EXPLOITATION AND ABUSE

PO3JLJI 2. META MOJITHKHA CEKCYAJIbHOI
EKCILJIYATALII TA HAPYTH

2.1. SEA policy reflects the organization's
commitment to high ethical standards, commitment
to improving culture, and maintaining its business
reputation at the proper level.

2.1. Tlomituka CEH BigoOpaxae NpUXWIbHICTh
Opranizaiii BUCOKMM €THYHUM CTaHJapTaM, MParHeHHs
710 BIOCKOHAJIEHHS KYJNBTYPH, Ta MIATPUMAHHS I1IOBOI
penyTaiii Ha HaJIEKHOMY PIBHI.

2.2. The organization sets the following goal:

° identify measures to prevent cases of sexual
exploitation and abuse;
° identify clear mechanisms for preventing and

reporting cases of sexual exploitation and abuse;

° establish the obligation of Foundation
participants, employees of the Organization, involved
experts and other persons involved in the
Organization's activities to know and comply with the
principles, standards and requirements of this SEA
policy.

2.2. Opranizaiiisi CTaBUTh epeja co00k0 MeTy:

° BU3HAUUTH 3aXOAH UTS TTOTICPEKCHHS BUITA KIB
CEKCyaJIbHOI eKCIUTyaTallil Ta HapyTH;

° BU3HAYNUTHY YiTKI MEXaHI3MH I 3aro0iragHHs Ta
iHpOpMYBaHHSA PO BUMAJKH CEKCyaJbHOI EKCIUTyaTarlii
Ta HApyTIH;

° BCTAHOBUTH  OOOB'S30k  yudacHUKiB ~ DoHLy,
cniBpoOiTHUKIB Opranizaiii, 3aJlyueHUX EKCIepTiB Ta
IHIIMX JIOly4YeHUX A0 JisiabHocTi Opranizamii ocid
3HaTH 1 JOTPUMYBATUCS MPUHLUIIB, CTAHJAPTIB 1 BUMOT
miei [Homituxku CEH.
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SECTION 3. MECHANISM FOR PREVENTING
OF SEXUAL EXPLOITATION AND ABUSE

3AIIOBITAHHSI TA
CEKCYAJIBHIT

PO311JI 3. MEXAHI3M
INONEPE/I’KEHHA
EKCILIYATAIIII TA HAPYTH

3.1. Prevention is an indispensable part of the SEA
policy, therefore the Organization takes personnel
selection processes responsibly.

3.1. IIpodinaktuka € HeoOXiMHOIW YacTUHOW [lomiTuku
CEH, Tomy Opranizaiis BiANOBiZaJbHO CTaBUTHCS 0
B1100pY TIEpCOHAITY.

3.2. In the process of recruitment, the staff get
familiar with the SEA policy and sign an informed
consent to comply with its provisions.

3.2. IIpu npuifomi Ha poOOTY MepcoHas 3HAHOMUTBCS 3
[Tomtukoro CEH 1 mignucye iHdopmoBaHy 3romy 3
JOTPUMAHHS 11 TIOJIOKEHB.

3.3. The organization does not involve in work,
partnership, patronage, volunteer or other activities
persons who are or were on the preventive
registration of abusers in the National Police of
Ukraine; are registered in a neuropsychiatric or
narcological dispensary; were dismissed from
previous jobs due to manifestations of unethical
behavior towards beneficiaries or colleagues.
Verification of these facts is part of the Organization's
personnel selection procedure. If such facts were not
established during the selection of personnel or at the
start of activities with partners, but became known in
the course of activities, the Organization, in the
presence of established facts, will terminate
cooperation with such persons.

3.3. Opranizaiiiss He 3aj1y4ae 10 poOOTH, MAPTHEPCTBA,
MEIEHATCTBA, BOJIOHTEPCHKOI UM 1HIIOI AiSUIBHOCTI 0Ci0,
K1 mepeOyBaroTh a00 MepedyBaiy Ha MPOPITAKTHIHOMY
00Ky KpUBOHHMKIB y opraHax HamionanpHOI momimii
VYkpainu; repedyBaroTh Ha 00Ky B
TICUXOHEBPOJIOTIYHOMY abo HAPKOJIOT1YHOMY
JcTIaHcepi; Oyny 3BUTBHEHI 3 TIONEPEIHIX Micllb poOoTH
Yyepe3 NpOsSBU HESTUYHOI MOBEAIHKU Y BiJHOLICHHI 10
OenediniapiB abo koner. IlepeBipka naHux ¢HakTiB €
YaCTUHOIO MpoLEeAypH Binbopy nepcoHany Opranizarii.
Sxmio Taki ¢akTh He Oy BCTaHOBIICHI IMiJ 4ac BigOOpy
HepCoHANly YU MOYaTKy AiSIIBHOCTI 3 MapTHEpaMH, alie
CTaJli BIJOMHUMH B TIporeci IisutbHOCTI, OpraHizaiis 3a
HasIBHOCT1 BCTAHOBJICHUX (DAKTIB MPUIIUHSE CITIBIPALIIO 3
TaKMMH 0cOo0aMHu.

3.4. The Organization regularly conducts information
and educational work on the prevention of sexual
exploitation and abuse with personnel, expert
beneficiaries, implementing partners, participants of
the Foundation through educational conversations,
dissemination of information materials and thematic
trainings.

3.4. Opranizarist pEryIsipHO MIPOBOJIUTH
iH(pOpMaLiHHO-IPOCBITHULIBKY pOOOTY i3 3amoOiranHs i
MOTIEPE/DKEHHST CEKCYallbHIM eKCIUTyaraiii Ta Hapysi 3
NEPCOHAJIOM, 3allyYeHHUMHU eKcrepramu OeHediniapamu,
IMIUIEMEHTYIOUUMH TIapTHEpamu, ydacHuKamMu @DoHmy
[LIIXOM MPOCBITHUIIBKUX Oecin, MOIIMPEHHS
iHpopMaIifHUX MaTepialliB Ta TeMAaTUIHUX TPEHIHTIB.

3.5. As trainings on combating sexual exploitation
and abuse, the organization can use existing certified
programs offered by UN agencies and other
recognized international organizations.

3.5. B sKkocTi TpeHIHTIB 3 TNPOTUAIl CEeKCyalbHOI
ekcrutyaramii  Tta  Hapyru  Oprasizamiss  Moxe
BUKOPHCTOBYBATH HAasBHI CepTU(IKOBaHI MPOrpamHu, sKi
npornonytoThes aremisMu OOH Ta iHIMME BU3HAHUMHA
MDKHapOJHUMH OpraHi3allisiMH.
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3.6. The Organization informs staff, implementing
partners and Foundation participants about the
availability of reporting mechanisms for possible
incidents of sexual exploitation and abuse.

3.6. Opranizaiis iHGOpMYye TIEpPCOHAI, IMIUIEMEHTYOUUX
napTHepiB  Ta yd4acHMKiB @DOHAy TMpO HAaSBHICTbH
MEXaHI3MIB TOJAHHS TMOBIJOMJICHb IWIOAO MOXKIIUBUX
IHIIUJICHTIB CEKCYaJIbHO1 €KCILTyaTallii Ta HapyTH.

3.7. When working with beneficiaries, the
Organization  informs them about existing
mechanisms for reporting possible incidents of sexual
exploitation and abuse.

3.7. Ilpm poGori 3 OeHedimiapamu Opranizaris
iHpopMye iX Tpo icHYHOUI MEXaHi3MHU TOJaHHS
MOBIJIOMJICHb TIPO MOXIIUBI 1HIIUJACHTH, TIOB’s3aHI 3
CEKCYaJIbHOKO €KCIUTyaTalli€r0 Ta HapyTolo.

3.8. When working with implementing partners in
contact with beneficiaries, the Organization also
envisages mandatory procedures to inform
beneficiaries of existing reporting mechanisms for
possible incidents of sexual exploitation and abuse.

3.8. IIpu poOoTi 3 IMIJIEMEHTYIOUMMHU MApTHEpaMH, sIKi
KOHTaKTylOTh 3 OeHedimiapamu, Opranizamis TaKox
nepenbayae 00OB’S3KOBI  Mpoueaypu iHGOpMyBaHHS
OceHedimiapiB TpO  ICHYIOUYl MEXaHI3MH  TOJAHHSA
MOB1JIOMJIEHb LOZ0 MOXIJIMBUX 1HIUICHTIB CEKCYyaJbHOI
eKCIUTyarallii Ta HapyTH.

3.9. When conducting monitoring activities,
authorized representatives assess the awareness of
beneficiaries and implementing partners about the
inadmissibility of sexual exploitation and abuse and
the availability of notification mechanisms.

39 [Ilpu mnpoBeneHHS MOHITOPUHTOBHUX 3aXOJiB,
YIIOBHOBaXEHI NPeACTaBHUKA OLIIHIOIOTh
iHhopMoOBaHICTh OeHedimiapiB Ta IMIIEMEHTYIOUHX
NapTHEpiB  IMOJO  HENPUIIYCTUMOCTI  CEKCyaJIbHOI
eKCIuUTyaranii Ta Hapyrd Ta HasSBHOCTI MEXaHi3MiB

[MOB1IOMJICHb.

SECTION 4. LIABILITY IN CASE OF
VIOLATION OF THE PROVISIONS OF THE
POLICY ON SEXUAL EXPLOITATION AND
ABUSE

PO3A1VI 4. BIAIIOBIJAJIBHICTBD Y PA3I
INOPYHIEHHA IHOJIOKEHb HOJITUKHU
CEKCYAJIbHOI EKCIIIYATALIIL TA HAPYTH

4.1. The Organization applies sanctions as a result of
proven violations of the provisions of the SEA policy.
Such sanctions are the termination of an employment
contract for serious violations, without paying
compensation. Relevant provisions governing the
application of sanctions are included in all
employees' employment contracts.

4.1. Opranizamiss 3aCTOCOBY€ CaHKIi  BHACJIJIOK
noBefeHUX rnopymeHb nonoxenb Ilomituku CEH.
TakuMu CaHKLISIMU € pO3ipBaHHS TPYAOBOIO KOHTPAKTY
3a Cepilo3Hl MOpyIIeHHs, 0e3 BUIUIATH KOMIIEHCAIIil.
BinnoBigHi MoIOKEHHS, AK1 PEryiiol0Th 3aCTOCYBAHHS
CaHKIil, BHOCATBCS B YyCl TpYIOBI JOTOBOpPH
CHIBPOOITHUKIB.

4.2. The Organization has the right to apply
contractual sanctions, in particular, termination of
contracts  with  implementing partners, and
termination of contracts for the provision of services
or delivery of goods with suppliers. Relevant
provisions governing contractual sanctions are

4.2. Opranizallisg Mae MpaBO 3aCTOCOBYBATH KOHTPAKTHI
CaHKII, 30KpeMa  pO3IpBaHHSA  JIOTOBOpIB 3
IMIUIEMEHTYIOUMMH ~ TIapTHEpamMH, Ta  PO3ipBaHHSA
JIOTOBOPIB HA HAJAHHS TOCIYT YW MMOCTAYaHHS TOBapy 3
MmocTayadbHUKAMU.  BiAmoBigHI  ITOJMOKEHHSA,  SAKi
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included in all contracts with service and product
providers.

PETyIIOI0Th KOHTPAKTHI CaHKIli, BHOCSATBHCS IO BCIX
JIOTOBOPIB 3 TTOCTa4aJIbHUKaMH TIOCIIYT 1 TOBapiB.

4.3. In case of proven accusations against the
Foundation's participants, the Board of Directors
considers and decides to exclude such Foundation
participants from the Organization. The relevant
provisions governing sanctions are included in the
Charter of the Organization and participation
agreements.

43. VY pa3i noBeneHWX OOBHMHYBau€Hb Ha ajapecy
yuacHukiB @®onny, Pama [lupektopiB po3misgae Ta
npuiiMae pilleHHs MPO BUKIIOYCHHS TAaKUX YYaCHHKIB
®onpny 31 cknany Opranizamii. BiamoBigHi monoxeHHs,
Kl PETyIITh CaHKIli, BHoOCAThCA n0 Craryty
OpraHnizaiiii Ta JOTOBOPIB MPO y4AaCTh.

4.4. When responding to requests from third parties
regarding the reasons for dismissal of employees or
termination of relations with implementing partners
and other individuals or legal entities, the
Organization undertakes to report proven violations
of the provisions of the SEA policy.

4.4. Tlpu BigNOBiAI HAa 3aMUTH TPETIX CTOPIH IIOMO
IPUYUH 3BUIBHEHHS CHIBPOOITHUKIB YU PO3IPBAHHSA
CTOCYHKIB 3 IMIUVIEMEHTYIOUMMHU NapTHEPaAMH Ta IHIIUMHU
¢BBuYHIMHE a00 pUANYHUMH ocoOamu, Opranizamis
3000B’513y€ThCSl  TOBIJOMJIATH TPO JOBeneHl (akTu
nopy1ieHs nojoxxeHs [lomtuku CEH.

4.5. If there is a reasonable suspicion of committing a
crime against sexual integrity or other crimes, in
accordance with the Criminal Code of Ukraine, the
Organization reports the established facts to the
relevant law enforcement agencies.

4.5. Ilpu HasgBHOCTI OOIPYHTOBAaHOi MiAO3pU MPO
BUMHEHHS 3JI0YMHY NPOTU CTATE€BOI HEJOTOPKAHOCTI 200
IHIIUX ~ 3J04YMHIB, BiAMoBiAHO 10 KpumiHambHOTO
Kojekcy  Ykpainm, Opranizamiss MOBIIOMIIIE  TIPO
BCTAHOBJIEH] (DAKTH BiJIIOBIHI IPABOOXOPOHHI OpraHHu.

5. PROCEDURE OF REPORTING AND
HANDLING INCIDENTS AND SUSPICIONS OF
SEXUAL EXPLOITATION AND ABUSE.

PO3ILJI 5.MMPOLEJAYPA HMOBIIIOMJIEHHSI TA
PO3IVISIAY IHUUMAEHTIB TA MIJIO3P LIOIO
BUIIAJIKIB CEKCYAJIBHOI EKCILIYATAIII TA
HAPYI'H.

5.1. An incident or suspicion of sexual exploitation
and abuse may be reported by the Organization's
staff, beneficiaries, witnesses to the incident, or any
other victims of sexual exploitation and abuse.

5.1. TloBimomiieHHsI MPO IHUUACHT a00 MiA03pYy IIOAO
CEKCyaJIbHOI eKCIulyaralii Ta Hapyrd MOXEe I10/1aBaTH
nepconan Opranizauii, 6enediniapy, CBIAKA THIMACHTY
a6o Oynap-fKi 1HOII MOCTpaXKAasll BiJl CEKCyalbHOI
eKCIUTyaTalii Ta HapyTH.

5.2. If employees of the Organization witness
violations of the SEA policy, it is their duty to
immediately notify the authorized persons. The
employee's notification should be detailed and
include information, facts or suspicions about a case
of sexual exploitation and abuse, information about
the victim, the violator, and witnesses.

5.2. Sxmo cBigkom mnopymenb [lomituku CEH €
cniBpoOiTHUKM Opranizanii, To iX 000B’sI3KOM € HeraitHO
MOBIJOMUTH yHOBHOBaXeHHX o0ci0. [loBimomieHHs 3
00Ky cmiBpoOITHHKAa Ma€e OyTH JE€TalbHUM Ta BKIIOYATH
iHdopMarito, ¢aktd abo TiAO3pU MO0 BHUIAIKY
CeKCyallbHOI eKcIITyaTallii Ta HapyTHd, iHpopmalio mpo
MOCTpaXKaaIry 0co0y, PO MOPYIIHUKA, Ta CBI/IKIB.
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5.3. In order to avoid a situation of conflict of
interests, if the notification concerns an authorized
person, the Organization appoints at least two
authorized persons who accept the notifications.

5.3. Jlns yHUKHEHHS cuTyalili KOH(IIKTYy iHTEpeciB,
SIKIIO TIOBIJJOMJICHHSI CTOCY€ETHCS YITIOBHOBXKEHOI 0COOH,
Opranizaiisi MpU3HaYa€e HE MEHIIE JIBOX YITOBHOBAKCHUX
0ci0, sIKi MPUHMAIOTh MTOB1TIOMJICHHS.

5.4. The Organization creates, maintains, and
distributes information about the availability of
reporting channels: a written complaint to the
Organization, a phone number for messages with
opening hours (the Organization's hotline), and a
separate email address.

5.4. Opranizaiisi CTBOPIOE, MIATPUMYE Ta TOUIUPIOE
iHpopmarlito Tpo  HASABHICTH KaHaJiB  MPUHOMY
MOBIIOMJIEHb: TMHCbMOBa ckapra 1o Opranizauii,
TeneOHHUA HOMEp IS TIOBIAOMJIEHb 3 TOIWHAMHU
pobGotu (rapsua minist Opranizamnii), okpema eJeKTpOHHA
ajapeca.

5.5. The authorized person checks the presence of
messages on an ongoing basis and records all
received messages, including anonymous ones, in a
separate log. The log is a document of strict reporting
and is stored in the organization's safe.

5.5. VYnoBHOBaxeHa 0co0a Ha MOCTifHIH OCHOBI
nepeBipsi€ HasIBHICTh MOBIIOMIIEHb Ta (IKCYy€E B OKPEMHUIA
KYpHaJl BCl OTPUMaHI MOBIJOMJIEHHS, B TOMY YHCII
aHoHIMHI. JKypHan € JOKyMEHTOM CyBOpOi 3BITHOCTI 1
30epiraeTscs B cer(i opranizarii.

5.6. The authorized person performs an initial
assessment of the message and submits its results to
the Director of the Organization.

5.6. YnoBHOBaXkeHa 0c00a 3[IHCHIOE TIEPBUHHY OIlIHKY
MOBIIOMJIGHHA Ta Tmofmae 11 pe3ynbTaru Jlupextopy
Opranizarii.

5.7. If the initial assessment concludes that the
suspicion is justified, the Director of the Organization
orders the creation of a temporary commission
consisting of at least three people for the
administrative investigation of the case.

5.7. Y pa3i BUCHOBKY MEpPBUHHOI OIIHKH, IO MMi03pa €
obrpyHroBanoro, Jlupexkrop Opranizamii  Hakazye
CTBOPHTH TUMYACOBY KOMICIIO Y CKJIaJli HE MEHIIIE TPhOX
0ci0 3 aJIMIHICTPAaTHBHOTO PO3CIiAyBaHHS BUIIAJIKY.

5.8. The investigation commission may include the
Director of the Organization, individual members of
the Foundation and of the Board of Directors of the
organization, representatives of a donor or partner
organization, and independent experts. The
commission may not include persons concerned in
the notification. If the notification concerns an
authorized person, he is suspended from performing
his duties for the duration of the investigation.

5.8. Jlo ckmagy KoMicii 3 pO3CHiyBaHHS MOXYTh
BxoauTu [upekrop Opranizamii, OKpeMi YyYaCHUKH
®onay ta Panu {upexropiB Opranizaiii, IpeacTaBHUKU
JIOHOPCHKOT a00 TapTHEPCHKOi Opraxizailii, He3aJlexkHi
eKcrepTu. B KoMicito He MOXKYTh BXOJIUTH OCOOH, SKHUX
CTOCYETbCS  TOBIJIOMJICHHS.  SIKIIO  TIOBiJOMJICHHS
CTOCY€EThCS YIIOBHOBa)XE€HOT ocobu, BOHA
BIJICTOPOHSIETHCS BiJl BUKOHAHHS CBOiX OOOB’SI3KIB Ha
4ac PO3CIIiIyBaHHS.

5.9. As part of the investigation, interviews with
persons who made the report, victims, witnesses, and
subjects of the investigation may be conducted to
clarify the circumstances. The persons involved in the

5.9. B pamMkax po3ciigyBaHHS MOXYTb MPOBOJUTHCH
HEOOXiHI A 3’sACyBaHHsS OOCTaBUH OMHUTYBaHHS OCi0,
AK1 3pO0MIIN TOBIJOMJICHHS, OCTPaXXaduX, CBIJIKIB Ta
Cy0’€KTIB PpO3CHigyBaHHS. 3alydeHi 1O ONHUTYBaHHS
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interviews sign an informed consent to participate in
the investigation.

0COOM MiINUCYIOTh 1H(QOPMOBaHY 3rogy Ha y4acTb y
PO3CITiTyBaHHI.

5.10. Personal data of persons who report and are
involved in the investigation is considered strictly
confidential.

5.10. Ocobucti pmani oci0d, fKi 3BEPTAIOTHCT 3
MOBIIOMJICHHSIM 1 3aJIy4arOThCA JO PO3CIIITyBaHHS
PO3MISAAAIOTHCS SIK CTPOTO KOH(1ACHITIHI.

5.11. The commission analyzes the information
obtained during the investigation and prepares
conclusions on the confirmation or non-confirmation
of the facts of sexual exploitation and abuse. The
investigation can last up to three months.

5.11.  Kowmicis  aHamizye oTpuMmMaHy ImiJ  4ac
po3ciiyBaHHA 1H(QOPMAII0 Ta TOTY€ BHCHOBKH ILOJO
1ITBEPKCHHS abo HEITIITBEPIKCHHS (dakTiB

CeKCyaJIbHOi eKcIulyaramii Ta Hapyru. PoscmigyBaHHS
MOJKE TPUBATH CTPOKOM JI0 TPHOX MICSIIIB.

5.12. The conclusions of the investigation
commission are considered at an extraordinary
meeting of the Board of Directors, which decides on
the adoption of the necessary sanctions. If the notice
concerns a member of the Board of Directors, that
person is suspended from reviewing the case and
making decisions.

5.12. BUCHOBKH KOMICIi 3 pO3CIIiTyBaHHS PO3IIISIAI0THCS
Ha Tmo3adeproBomy 3acimanHi Pamu Jlupektopis, sike
npuiiMae pilieHHs MIOAO0 BXXUTTS HEOOXITHUX CaHKIIIMH.
Slkmio  MOBIMOMIIGHHSIT — CTOCYe€Thbcsl  wieHa  Panm
JupekropiB, 111 0coba BIACTOPOHIOETHCS BiA PO3IISILY
CIIPaBH Ta IPUHHSTTS PIllICHb.

5.13. All persons involved in the consideration of the
report sign a form on non-disclosure of details that
may harm the affected person.

5.13. Bci 3amydeni 10 po3mIsALy MOBITOMIICHHS 0COOH
HiAMUCYI0Th (OpMy PO HEPO3TOJIOIICHHS MOAPOOHUILH,
SIKI MOXKYTh HAIIKOAWTH TTOCTPAXAaiil 0coOi.

5.14. The authorized person, within the framework of
his / her powers, provides the affected person with
the necessary support in the form of information on
available resources for security, psychological, legal,
medical, and other necessary assistance.

5.14. VYmoBHOBaxkeHa o0ocoba B paMKax CBOiX
MOBHOBKEHb HAMA€ MOCTpaxaanii ocobl HEeoOXiTHy
niATPUMKY Yy hopmi iHbOopMallii Mpo AOCTYIHI PECypCcH 3
0e3neKky, TCHXOJOTIYHOI, FOPUIUYHOI, MEIUYHOI Ta
1HII0T HEOOX1THOI JOIIOMOTH.

SECTION 6. RESPONDING TO CASES
SEXUAL EXPLOITATION AND ABUSE

OF

PO3AIJT 6. PEAT'YBAHHSI HA BHIIAJKH
CEKCYAJIBHOI EKCIIJTYATALIL TA HAPYTH

6.1. In accordance with the conclusions of the
investigation, the Board of Directors makes a
decision on responding to notifications.

6.1. BinmoBigHO A0 BUCHOBKIB po3chigyBaHHs Pana
JlupexTopiB mpHiiMae pilleHHs 3 pearyBaHHA Ha
[IOB1IOMJICHHS.

6.2. If the notification is not justified and the
violation of the SEA policy is not confirmed, no
action is taken.

6.2. SIKmo NOBIIOMJIEHHS HE € OOTPyHTOBaHMM Ta
nopymmeHHs [Tomituku CEH He miaTBepmKyeThCs, HisIKi
3aX0/I HE BXKUBAIOTHCSL.

6.3. If the conclusions of the investigation point to
evidence of violations of the SEA policy, or if the

6.3. ko BHCHOBKHM pO3CIiAyBaHHS BKa3ylOTh Ha
nokasu mnopymeHb [lomituku CEH, abo skmo cam




BNArOAINHA OPTAHI3ALIA «BNAFOAINHUA ®OHA «CTABIM3ENLIEH CYNMNOPT CEPBICE3»
CHARITABLE ORGANIZATION «CHARITY FOUNDATION «STABILIZATION SUPPORT SERVICES»
01001, m. Kuis, Byn. MatopxuHcbKkoro, 6yauHok 4, kBaptupa 6

€0PMOY 40567253, UA393052990000026008046811333 B AT KB “MpuBat6aHk”

subject of the investigation himself/herself admits
guilt, the employee is dismissed.

Cy0’€KT pO3CIiAyBaHHS BH3HA€ MPOBHHY, CIIBPOOITHHK
3BUIBHSAETHCS.

6.4. If the conclusions relate to confirmed cases of
sexual exploitation and abuse of Foundation
members, the Board of Directors shall consider
discontinuing such participation.

6.4. SIKII0O BHUCHOBKU CTOCYIOTBCS MiATBEPIKCHHUX
BUITQJIKIB CEKCyaJIbHOI eKCIUTyaramii Ta Hapyrd 3
yuacHukamu @Doupay, Panma JlupekropiB posmisinae
NUTAHHSA PO MPUIUHEHHS TaKOi y4yacTi.

6.5. If confirmed cases relate to an implementing | 6.5. SIkmo miATBEpIKEHI BUNAIKU  CTOCYIOTHCS

partner or commercial contracts, they are terminated. | iMmmuemMeHTyrodoro  maptHepa  ab0 — KOMepUIHHUX
KOHTPAKTIB, BOHU PO3PUBAIOTHCS.

6.6. If confirmed cases concern donors, benefactors, | 6.6. Skmo mATBEpIKEHHI  BUMAIKA  CTOCYIOTHCS

patrons, volunteers, and other persons, cooperation
with them is terminated.

JIOHOPiB, OnarofiiiHUKIB, MeIEHATiB, BOJOHTEPIB Ta
IHIIKX 0Ci0, CiBMIpAaId 3 HUIMU TIPUITHHSETHCS.

6.7. If the report contains signs of a criminal act, it is
sent to the relevant law enforcement agencies,
regardless of the conclusions of the internal
investigation, but subject to informed consent from
the victim.

6.7. SIxuo y TOBIIOMIICHHI € O3HAaKM KPUMIHAIBHOTO
TiSTHHS, TO BOHO HANpPABISIETECS Y  BIAMOBIAHI
MIPaBOOXOPOHHI OpraHd, HE3aJEeKHO BiJI BHCHOBKIB
BHYTPIIIHBOTO PO3CIiyBaHHA, aje 3a YMOBH HasBHOCTI
iHpopMOBaHOI 3rogu BiA JAOPOCIOI  MOCTpPaKIAIOl
ocoou.

6.8. If the report concerns a child, the Service for
Children Affairs and law enforcement agencies are
notified immediately within 24 hours, regardless of
the results of an internal investigation.

6.8. SIKIII0 TOBIAOMJICHHSI CTOCYETHCS TUTHHHU, HETAHO
npotaroMm A06u nosigomisierscsi Ciyxba y crpaBax
JIiTed Ta TMPaBOOXOPOHHI OpraHu, HE3aJIeKHO BiJ
pe3yJIbTaTiB BHYTPIIIHBOTO PO3CIIiyBaHHS.

Director of The Organization
Dermot Hamilton

Jupexrop Opranizamii
Hdepmot I'aminbTOH






