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3ATBEPJI)KEHO

ITpotokomom Ne01-06/26 geproBoro 3aciiaHHs
Pagn mmpexropis BJIATOIMHOT OPTI AHIBAIIIT
“BJIATOJIIMHUI ®OHJ] “CTABUIIBENIIEH
CYIIIOPT CEPBICE3” Bix 01 gepsus 2026 poky

3ATBEP/I’)KEHO

Haxkazom BukoHaBuO1 JUPEKTOPKU
BJIATOIIMHOT OPTAHI3ALIIT
“BJIATOJIIMHUI ®OH/T
“CTABUIRBEMILEH CYIIIIOPT CEPBICE3”
Ne 01-06/2026-2 Bix 01 uepBusa 2026 poky

MNOJITUKA
BHU3HaYeHHs Ta 3an00iranHs KoHQUIIKTY iHTepeciB
BJIATOJIMHOI OPTAHIBAIII
“BJATOJIMHUMN ®OH]T
“CTABLIIBEMIIEH CYIIIIOPT CEPBICE3”
(inenTudikauniiinuii koa 40567253)

1. 3AT'AJIBHI ITOJIOKEHHSA
1.1 JSJ'IAEOI[HXHA OPI'AHIBALIA
“bBJIATOAIMHNN ®OHJ “CTABUI3EMIIEH

CVYIIIIOPT CEPBICE3”, nanani no tekcty — DoH,
y MekKaxX CBO€I MisUIBHOCTI KEPYEThCS MPUHIUIIOM
MiHiMi3amii PU3WKIB, IIOB’SI3aHUX i3 KOH(MIIKTOM
IHTEpeCiB, Ta BCTAHOBIIOE YHiI(iKOBaHI MIAXOIU O
BUSIBJICHHS, 3a1I00ITaHHsI Ta BPETYJIIOBAHHS BHIIQ/IKIB
BUHUKHEHHS KOH(IIIKTY iHTE€pECiB.

1.2. IloniTrika BU3HAYEHHS Ta 3ar100iraHHs KOHQIIKTY
inTepeciB @onny (manmi — Ilomituka) po3pobieHa 3
METOI0 BIIPOBA/DKCHHS IUIICHOT Ta e(eKTUBHOL
CUCTEMH 3aro0iraHHsi i BPETYIIOBaHHA KOH(IIKTIB
iHTEpeciB, sika nepeadayvac:

- BUABJCHHS Ta 3amo0iraHHs CHUTYyaIlisM, IO
CTaHOBISITH  KOHQUIIKT iHTEpEeCiB Ta  MOXYTb
HETaTHBHO BIUIMHYTH Ha JIOCSATHEHHS CTaTyTHHX
inei i 3apnans Gouuy;
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APPROVED

Protocol Ne01-06/26 ordinary meeting of the Board of
Directors of the CHARITABLE ORGANIZATION
“CHARITY FOUNDATION “STABILIZATION
SUPPORT SERVICES” dated June 01, 2026

APPROVED

by the Order of the Executive Director

of the CHARITABLE ORGANIZATION
“CHARITY FOUNDATION “STABILIZATION
SUPPORT SERVICES” Ne 01-06/2026-2

dated June 01, 2026

POLICY
for identifying and preventing conflicts of interest
of the CHARITABLE ORGANIZATION
“CHARITY FOUNDATION “STABILIZATION
SUPPORT SERVICES”
(identification code 40567253)

1. GENERAL CONDITIONS

1.1. CHARITABLE ORGANIZATION “CHARITY
FOUNDATION  “STABILIZATION SUPPORT
SERVICES?”, hereinafter referred to as the Foundation,
is guided by the principle of minimizing risks
associated with conflicts of interest and establishes
unified approaches to identifying, preventing, and
resolving conflicts of interest.

1.2. The Foundation's Policy for identifying and
preventing conflicts of interest (hereinafter referred to
as the Policy) has been developed with the aim of
implementing a comprehensive and effective system
for preventing and resolving conflicts of interest,
which provides for:

- identifying and preventing situations that constitute a
conflict of interest and may adversely affect the
achievement of the Foundation's statutory goals and
objectives;
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— BCTaHOBJICHHSI 00OB’SI3KOBHX CTaHAAPTIB Ta BUMOT
1010 HEAOMYIIEHHSI KOH(IIKTY iHTEpeCiB;

— 3ano00iraHHs BUHUKHEHHIO KOHQIIKTY iHTEpeciB y
nismbHOCTI DoHIY;

— 3aMpOBaPKEHHSI YITKUX MPOLEAYP 1 MEXaHi3MiB JUIs
CBOEYACHOTO BUSIBJICHHS Ta BPETYJIIOBaHHS KOHQIIIKTY
iHTEpeciB;

— 3a0e3MeYeHHs] CHUCTEMHOI'O peryJIOBaHHA Ta
KOHTPOJTIO 33 JOTPHMAaHHSAM BCTAHOBJICHUX IPOLEIYD
1 MEXaHi3MiB.

1.3. Tlomituka po3pobiiena BiamoBigHo 10 CraTyry,
BHYTpPIIIHIX TOJITHK Ta TIPOLEAYp CHUCTEMH
YIpaBIiHHSA, 30KpeMa BHYTPIIIHIX JOKYMEHTIB MO0
MPOTHIII  KOpYyNIii Ta  IIaxpaicTBy, IHIINX
HOPMAaTUBHUX NOKyMeHTiB DOHJY, a TaKOX YHHHOTO
3aKOHO/IaBCTBAa YKpaiHu, 30KpemMa 3akoHy YKpaiHu
“IIpo 3amoGiraHHs Kopymilii” Ta 3akoHy YKpaiHu
“Ilpo OnaromiiiHy IisJIBHICTH Ta  OJaroiiHI
oprasizarii”.

1.4. ®onp Bu3HaE, 110 KOHQIIIKT IHTEPECIB MOXKE OYTH
MepelyMOBOI0  KOPYIMIIIHHUX MpPaBONOpPYIIEHb Ta
IHIIIMX 3]I0BXKHMBaHb, @ BIJITAK NparHe BIPOBAKYBaTH
e(eKTHBHI MeXaHi3MH 3aMl00ITaHHsI Ta BPETyJTIOBAHHS
KOH(ITIKTY iHTepeciB, 3a0e3meuyroun OamaHC Mix
HEOOXIZHICTIO HAJEXHOI'O BPETYJIIOBAaHHA TaKHX
MUTaHb  Ta  TapaHTisIMH  iHAWBiAyadpbHOI i
OpraHi3amiiHol CBOOO M Ta THYYKOCTI JisJIbHOCTI.

1.5. ®onp opieHTOBaHUWI Ha CBO€YACHE BUSBJICHHS Ta
3armobiraHHs  CUTyallisiM SIK  peaNbHOTO, TaK 1
MOTEHIIHHOTO KOHMIIKTY iHTepeciB. PakT KOHDIIKTY
IHTEepECiB MiUIsATae PO3rIsly y BCIX BHUMAIKaX 3
MOMEHTY IIOJIaHHS BiJOMOCTEH PO HOTro MOXKIIMBE UM
(akTHYHE BUHUKHEHHSI.

1.6. ITomiTHKa He 3aMiHIO€ BUMOT YMHHHUX 3aKOHIB Ta
M I3aKOHHMX HOPMaTHBHO-TIPABOBUX aKTIB,
000B’sI3KOBUX UIsl BUKOHaHHs [lepcoHaiiom, a muiie
JOMOBHIOE  iX. Y  pa3i  po30DKHOCTEH — Mik
moJioskeHHAMU 10 TITHKY Ta HOpMaMK 3aKOHOIaBCTBA

— establishing mandatory standards and requirements
for preventing conflicts of interest;

— preventing conflicts of interest from arising in the
Foundation's activities;

—introducing clear procedures and mechanisms for the
timely identification and resolution of conflicts of
interest;

— ensuring systematic regulation and control over
compliance with established procedures and
mechanisms.

1.3. The Policy has been developed in accordance with
the Charter, internal policies and procedures of the
management system, in particular internal documents
on combating corruption and fraud, other regulatory
documents of the Foundation, as well as the current
legislation of Ukraine, in particular the Law of Ukraine
“On Prevention of Corruption” and the Law of Ukraine
“On  Charitable  Activities and  Charitable
Organizations.”

1.4. The Foundation recognizes that conflicts of
interest can be a precursor to corruption and other
abuses, and therefore seeks to implement effective
mechanisms for preventing and resolving conflicts of
interest, striking a balance between the need for proper
resolution of such issues and guarantees of individual
and organizational freedom and flexibility of action.

1.5. The Foundation focuses on the timely
identification and prevention of situations involving
both actual and potential conflicts of interest. Any
conflict of interest must be reviewed in all cases from
the moment information about its possible or actual
occurrence is submitted.

1.6. The Policy does not replace the requirements of
applicable laws and subordinate regulatory acts that are
binding on Personnel, but only supplements them. In
the event of any discrepancies between the provisions
of the Policy and the provisions of Ukrainian law, the
provisions of Ukrainian law shall prevail.
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VYkpaiHu, TepeBaXkHy CHUIy  MalTh  HOPMH

3aKOHOOaBCTBA.

1.7. llpioputeTHicTh [MomiTHKN. Y pa3i BHHUKHEHHS
po30iKHOCTEH MDK ToNoKeHHsSIMH TlomiTuky Ta
IHIIMMHM BHYTpIIIHIMH AoKyMeHTamMu Doy mom0
BPETYJIIOBaHHS Y1 3aM00iraHHs KOHQIIIKTY iHTEpECiB,
TIepeBaKHy CIITy MaroTh HopMmH [lomituku. Bei inmri
nokymMeHTH PoHIy MOBUHHI y3ro[KyBaTHCS 3 HEIO Ta
PO3pOOIATHUCS 3 ypaxyBaHHSM ii OJ0KEHB.

2. COEPA 3ACTOCYBAHHS

2.1. TlomTHKa TIOIIMPIOETHECS HA BECh IEPCOHAI
®onny, BKIIIOUa04H 0cio, AKi npamtooTs y GoHai Ha
MiJCTaBl TPYAOBOTO TOTOBOPY (KOHTPAKTy), UYJICHIB
OpraHiB VIpPaBIIHHSA, BOJIOHTEPIB, CTaXKEpiB Ta
CTY/ICHTIB, IKI MPOXOJAATH MPAKTHKY, KOHCYJIbTAHTH,
MiAPSAHUKY, a8 TAKOXK Oy/Ib-AK1 1HIII TPETi CTOPOHH Ta
¢izuuaHi ocobu, PizudHI 0cOOU-TIATPUEMITI 3aTyUeH]
9l TOTCHIIIHHO 3aaydeHi 0 BHKOHAHHS pOOIT,
MocTavyaHHs TOBApiB YM HajaHHs mociyr st QoHmy,
Hagani — [lepconad.

2.2. ®oHp oviKye, M0 BCi MAPTHEPCHKI OpraHi3allii Ta
iXHIH TIepcoHan, JOHOPW TIPOEKTIB, Hagami -
IMapTHepu, OynyTh o3HaiiomiteHi 3 wieto [lomiTHkoO
Ta NOTPUMYBATUMYThCS i1 MON0XKeHb. DOHA 3amuiiae
3a c000I0 TIPaBO BKMBATH HEOOXITHUX 3aXOJiB JUIA
YCYHEHHS Ta HEAOMYIIEHHs TOpYIIeHb BHMOT
[oniTukw.

2.3. Y BHIa/IKax, KOJIU NPaBOYMHAMH 3 IOHOPCHKUMH
oprafizamisiMu  (TpaHTOHaJaBadyaMH, JIOHOPaMH,
OylaroflifHMKaMu TOIIO) MICTATh OUIBII  BHCOKI
CTaHJapTH 3aM00IraHHs Ta BPETYJIIOBaHHSI KOHDIIKTIB
iHTepeciB, To Ilepconan, 3amyueHuid 1O peaiizamii
BIANOBIAHUX MpOrpaM 1 TMPOEKTIB, 3000B’s3aHUIN
JNOTPUMYBAaTHCS BUMOT, BH3HAYCHHUX Yy TaKHX
MpaBOYMHAX, SKIIO Taki HE CynepedyaTb YUHHOMY
3aKOHOZJABCTBY YKpaiHU.

2.4. Bumoru IlomiTHKM TONIMPIOIOTHCS TaKOXK Ha
CyOIiIpSTHUKIB Ta CyOIapTHepiB - oprasizaiiid abo

1.7. Priority of the Policy. In the event of any
discrepancy between the provisions of the Policy and
other internal documents of the Fund regarding the
resolution or prevention of conflicts of interest, the
provisions of the Policy shall prevail. All other
documents of the Foundation must be consistent with
it and developed taking into account its provisions.

2. SCOPE OF APPLICATION

2.1. The Policy applies to all Foundation personnel,
including persons working at the Foundation under an
employment agreement (contract), members of
management bodies, volunteers, interns and students
undergoing internships, consultants, contractors, as
well as any other third parties and individuals, sole
proprietors engaged or potentially engaged in the
performance of work, supply of goods or provision of
services for the Foundation, hereinafter referred to as
Personnel.

2.2. The Foundation expects that all partner
organizations and their staff, project donors,
hereinafter referred to as Partners, will be familiar
with this Policy and comply with its provisions. The
Foundation reserves the right to take necessary
measures to eliminate and prevent violations of the
Policy requirements.

2.3. In cases where transactions with donor
organizations (grantors, donors, benefactors, etc.)
contain higher standards for preventing and resolving
conflicts of interest, the Personnel involved in the
implementation of relevant programs and projects are
required to comply with the requirements set forth in
such legal transactions, provided that they do not
conflict with the current legislation of Ukraine.

2.4. The requirements of this Policy extend to sub-
contractors and sub-partners - organizations or
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¢i3n4yHuX 0Ci0, IKUX TapTHEPChKi opranizauii PoHgy
3aydaroTh IS peajizamii MPOEKTIB Ta TMPOTpaM.
®donx 30008’ 13y€ MapTHEPCHKi OpraHi3allii BKIIOYaTH
BHUMOTH IIOJI0 JICKJIAPYBaHHS KOH(IIKTY IHTEPECIB 10
yron i3 cyOmigpsaHUKaMH Ta cyOmapTHepamu, a
TaKkoX 3a0e3redyBaTH OTPUMAHHS 3alOBHEHUX
Jexnapartiii 3a gopmoto, HaBeneHoto y oaatky 3 abo
ekBiBaneHTHIH Qopmi. PoHx 3amuimae 3a coOOIO
MpaBO 3IIACHIOBATH TMEPEeBIpKY AOTPUMAaHHS IHX
BHMOT y paMKaX MOHITOPHHTOBHX Bi3WTIB, ayJHTIB
a00 IUIIXOM JOKYMEHTAQJIBHOTO MiATBEPIKECHHS
(camopexItapyBaHHs) B/l MTApTHEPCHKUX OpraHizallii.

3. BUBHAYEHHSA KOH®JIIKTY IHTEPECIB
3.1. Kouduiikr iHTepeciB — cutyamis, 3a sKoi
¢inaHcoBi, cimeiinil, momiTHMYHi uYM ocoGHuCTI
(mpuBatHi) iHTepecH OCOOM MOXYTh BIUIMBaTH abo
(haKTUYHO BIUIMBAIOTH HA MPUKHSATTS HEO PIillICHb i
yac BHKOHAaHHS TOBHOBakeHb y Domumi. Kondikrt
IHTEpECIB  OXOIUTIOE SIK  peajbHUd  KOHQUIIKT
iHTepeciB, Tak i noTeHUiitHUA KOHPJIIKT iHTEpeciB.
3.2. TlloreHuiiiHuii koHduiikT iHTepeciB —
HasBHICTh y o0cobu mnpuBaTtHOro ((hiHAHCOBOTO,
CIMEHHOTr0, MOJIITUYHOTO YU MIPUBATHOI'0) IHTEPECY Y
cdepi 11 MOBHOBa)KEHD, 1110 CTBOPIOE PU3HK BIUIUBY Ha
00’ EKTUBHICTH 200 HEYIEPEHKEHICTh IPUHHSATTS HEIO
pilleHb, a TaKOX HAa BYMHEHHS YW HEBUYMHEHHS
BIAMOBIAHMX i I 4Yac BHKOHAHHA  IUX
MTOBHOBA>KEHb.

individuals engaged by the Foundation’s partner
organizations for the implementation of projects and
programs. The Foundation requires partner
organizations to include conflict of interest
declaration requirements in their agreements with sub-
contractors and sub-partners, and to ensure that
completed declarations are obtained using the form
provided in Appendix No. 3 or an equivalent form.
The Foundation reserves the right to verify
compliance with these requirements through
monitoring  visits, audits, or  documentary
confirmation (self-reporting)  from partner
organizations.

3. DEFINITION OF CONFLICT OF INTEREST

3.1. Conflict of interest — a situation in which a
person's financial, family?, political, or personal
(private) interests may influence or actually influence
their decision-making while performing their duties at
the Foundation. Conflict of interest covers both actual
and potential conflicts of interest.

3.2. Potential conflict of interest — a person having
a private (financial, family, political, or private)
interest in the sphere of their authority, which creates
a risk of influencing the objectivity or impartiality of
their decisions, as well as the performance or non-
performance of relevant actions in the exercise of these
powers.

Tlepenik ocib, MOB'sI3aHUX MiXK COOOI0 CIMEHHUMU/POANHHIMHE 3B'SI3KAMH: YOJOBIK, APYXKHHA, 0aThKO, MaTH, BITYHM, Madyxa, CHH, IOUYKa,
MACHHOK, MaauepKa, piIHui/ABOIOpIAHUI OpaTH, piAHI/IBOIOPIAHI cecTpH, pimHi Opat/cecTpa APy HUHH (YONMOBIKA), TUNIEMIHHUK, IUIEMIHHHUII,
pifHi 1aapKO/TiTKA, 1ix, 6aba, mpamin, mpabada, BHYK, BHYYKa, IPaBHYK, IPaBHYYKa, 34Th, HEBICTKA, TECTh, TEII[A, CBEKOP, CBEKpyXa, 0aThKO/MaTH
JIPYKMHHU (YOJIOBiKa) CHHA (JIOYKM), YCHHOBJIIOBAY YK YCHHOBJICHHMH, OMIKyH YU MIKIyBaJIbHHUK, 0c00a, ska mepedyBae mia Omikowo abo
MiKTyBaHHSAM Yy BiANOBITHOI 0COOH, a TAaKOX OCOOH, SKi CIINIBHO MPOKUBAIOTh, MOB'A3aHi CIIILHIM II00yTOM i MalOTh B3a€MHI IIPaBa Ta 000B'3KN
(kpiMm 0ci0, B3aeMHI NpaBa Ta OOOB'SI3KM SKUX HE MAIOTh XapakTepy CIMEHHUX), y TOMY 4YHUCIi OCOOH, SIKi CIUIBHO NPOXXUBAIOTh, ale He
nepebyBaioTh y nuto6i. / List of persons related by family/kinship ties: husband, wife, father, mother, stepfather, stepmother, son, daughter,
stepson, stepdaughter, brother/cousin, sister/cousin, brother/sister of wife (hushand), nephew, niece, uncle/aunt, grandfather, grandmother, great-
grandfather, great-grandmother, grandson, granddaughter, great-grandson, great-granddaughter, son-in-law, daughter-in-law, father-in-law,
mother-in-law, father/mother of spouse (husband) son (daughter), adoptive parent or adopted child, guardian or custodian, a person who is under
the guardianship or custody of the relevant person, as well as persons who live together, are connected by common household and have mutual
rights and obligations (except for persons whose mutual rights and obligations are not of a family nature), including persons who live together but

are not married.

Bepcis: 3.0.

Kareropisi: 10KyMeHT 3 BiIKpHTHM 10CTYIIOM

JlaTa nepe3aTBep/:KeHHSI: IPOTSIOM JIBOX POKIB B/t 1aTn
3aTBePAKEHHs], IKIIO paHille He BUHUKHE NM0Tpeda

© 2026 BO “CCC”

Version: 3.0.

Category: open access document

Reapproval date: within two years of the approval date, unless the
need arises earlier

© 2026 CO “SSS”



BNATOLIVHA OPTAHI3ALIA «BJTAFOOIMHUIN OOHA, «CTABUTI3EMLLEH CYMMOPT CEPBICE3»
CHARITABLE ORGANIZATION «CHARITY FOUNDATION «STABILIZATION SUPPORT SERVICES>

E;E%Ei
e

B® «CTABINISEULLUEH

SSS | CYNNOPT CEPBICE3>

ByN. Bonogummnpcbka, 6yaAnHOK 49 A, cekuis 2, odic 156, MmicTo Kuis, 01001
49-A Volodymyrska St., Section 2, Room 156, Kyiv, 01001
€0PrOY / EDRPOU 40567253

= info@sss-ua.org
¢ +38 050 449 46 04

3.3. Peanbuuii kKoHQUIKT iHTEpeciB — HasIBHICTH Y
ocoou mnpuBatHoro ((iHaHCOBOrO, CiMEHHOTO,
MOJIITHYHOTO 49X TPHWBATHOTO) iHTEpecy y cdepi ii
MMOBHOB&XEHb, MO0  (AaKTHYHO  BIUIMBAE  Ha
00’€KTUBHICTh Ta HEYNEPEMKECHICTh NPUHHATTA
piteHp ab0 Ha 3AIMCHEHHS YU HE3[INCHEHHS AiH Mij
Yac BUKOHAHHS IFX TTOBHOBA)KEHb.

3.3.1. YaBuuii (apparent) KoH(JIKT iHTepeciB -
CUTyallisi, ska OO €KTUBHO MOXKE CIPUIMATUCS
CTOPOHHIM CIIOCTEpiraueM sIK KOHQIIKT iHTEpeciB,
HaBiTh SKIIO (aKTHIHOTO ab0 MPSMOTO BILTUBY
MPUBATHOTO iHTEpeCy Ha MPUHHATTS pilllecHb HEMAE.
VYABHUN KOHQUIIKT MiUISIrae PO3KPUTTIO Ta OIHIN B
TOMYy caMOMy TIOpSAKY, MO0 W peandpHHIA abo
TTOTCHITIHHUH KOH(IIKT iIHTEPECIB.

3.4. BukoHaHHsI MOBHOBaKeHb Y DoHai. Y Mexax
ITomituku i BUKOHAHHSIM MMOBHOBa)KEHb
po3yMieThcs 3miiicHeHHs llepconanoM ciry:x00BHX,
rmocazoBuX a0o mpodeciitanx GyHKIIiH Ta 000B’A3KIB,
mo npsMo abo  OMOCEepelKOBAaHO IIOB’s3aHi 3
nisuibHicTIO ®onpy. lle BkiIIOUae TMOBHOBaXKCHHS
[lepconaiy (He BUKITFOYHO):

- BHUKOHAHHS MOCaI0BHUX IHCTPYKIIIH ~ Ta
($yHKIIIOHATBHUX 000B’sI3KIB, nepeadaueHuX
TPYAOBUM JOTOBOPOM (KOHTPAaKTOM), BHYTPIIIHIMH
TIOJIO’KEHHSAMH Ta IHIIMMU JoKyMeHTamu DoHpy;

- y4acThb y IUIaHyBaHHi, oprasizamii Ta peaiizamii
rporpam i mpoektis DoHmy;

- mpencTaBiieHHs iHTepeciB DoHmy y B3aemomii 3
Jep>KaBHUMH OpraHaMu, HapTHEpaMu, JOHOPCHKUMH
OpraHi3alisiIMK Ta IHITUMHU CTEHKXOJ/IEPaMH;

- ympaBmiHHA ~pecypcamu  DoHIY, TPHUAHATTS
YIPaBIiHCHKUX Ta aIMiHICTPAaTUBHUX PillICHb;

- OpraHizamir0 Ta BeleHHS (PIHAHCOBOI, TEXHIYHOI,
HapaTHBHOI Ta aJIMIHICTPAaTHBHOT 3BITHOCTI;

- 3/IICHEHHS] MOHITOPHHTY Ta OIIHKH e()eKTUBHOCTI
nistbHOCTI DOoHITY.
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3.3. A real conflict of interest is when a person has a
private (financial, family, political, or private) interest
in the area of their authority that actually affects the
objectivity and impartiality of their decision-making or
the performance or non-performance of actions in the
exercise of that authority.

3.3.1. An apparent (perceived) conflict of interest is
a situation that could reasonably be perceived by an
outside observer as a conflict of interest, even if the
person’s private interest does not actually or directly
influence their decision-making. An apparent conflict
of interest is subject to disclosure and assessment in
the same manner as an actual or potential conflict of
interest.

3.4. Exercise of powers at the Foundation. Within
the scope of the Policy, the exercise of powers is
understood to mean the performance by Personnel of
official, professional, or occupational functions and
duties directly or indirectly related to the activities of
the Foundation. This includes the powers of Personnel
(not exclusively):

- performing job descriptions and functional duties
stipulated in the employment agreement (contract),
internal regulations, and other documents of the
Foundation;

- participating in the planning, organization, and
implementation of the Foundation's programs and
projects;

- representing the Foundation's interests in interactions
with  government agencies, partners, donor
organizations, and other stakeholders;

- managing the Foundation's resources, making
management and administrative decisions;

- organizing and maintaining financial, technical,
narrative, and administrative reporting;

- monitoring and evaluating the effectiveness of the
Foundation's activities.
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- BHKOHAHHS 3000B’s13aHb, nepeadaueHux
[IPaBOYMHAMH, YKIaAeHUMH 3 DOHAOM;

- HaJlaHHS KOHCYJBTAIliHHUX, TEXHIYHUX, OCBITHIX,
JOCTITHAIILKKX, 3aKyMBEILHUX Ta HIIMX TOCIYT 3a
JIOMOBJIEHICTIO 3 POHIOM;

- YY4acTh y 3aKyMiBEeJIbHUX MPOLEAYypax, TCHIEpPax,
MEepPEeroBopax, ayAurax Ta IHIIMX 3aXoiax, IIo
3MIACHIOIOTECA Ha 3anuT DOHY;

- BUKOHAHHA MPEACTaBHUIBKMX Ta EKCICPTHUX
¢byHKLIH y Mexkax nporpam i npoektiB QoHmy;

- B3aEMOJII0 3  TAapTHEPaMH, JAOHOPCHKUMH
opraHizalisiMi Ta IHIIMMHA CTOPOHAMH IS
JIOCSATHEHHSI CTaTyTHHX Ifiyielt Donmy.

3.5. IlpuBaTHuii iHTepec - 1e Oyab-IKUH iHTEpeC
ocobu, 1Mo Tmepexdadae OTPUMaHHSI  BHUTOIU
MaiHOBOI'O YM HEMATHOBOI'O XapaKTEPY, 3yMOBICHUN
ciMeltHIMH, 0COOMCTUMH, APYKHIMH, TUIOBUMH abo
IHITUMHA  TT03aCTYKOOBUMH BiTHOCHHAMH, a TaKOX
YICHCTBOM YH JiISUIBHICTIO B IHIIIMX OpPraHi3alisx.

3.6. ®dinancoBuii iHTepec - 1e OyIb-SKi TPONIOBI
KOILITH, MarepialbHi YW HemarepianbHi Oxnara abo
BUHAropoay, 30KpeMa TpOIIOBHI  EKBIBAJEHT,
BayuyepH, MOJApyHKH, MOCIYTH, TepeBard, 3HUKKH,
MOT3/IKH, TPOSIBU TOCTUHHOCTI, pO3Bary, MPOKUBaHHS,
CIIOHCOPCTBO UM IHIN 3a0XO0YyBaJbHI Ta IIiHHI
BUHArOpoJIu.

3.7. KorumikT iHTEpeciB MOXKe BUHHKATH y 0COOU Y
BUTIAJIKy OJHOYACHOI HAsSBHOCTI TaKHUX CKJIAJIOBHX

(daxTopiB):

3.7.1. HasIBHICTh IPUBATHOIO IHTEPECY;

3.7.2. HasBHICTH MOBHOB&XEHb IIiJ] 4Yac peajizarii
SKUX 0c00a MOXXE Ha BIIACHUH PO3CYJl BUMHSITH i,
npuiMaTy pilIeHHS caMe 3 IMHUTaHHS, Y SIKOMY B Hel
HasBHUI NPUBATHUI iHTEpec;
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- fulfilling obligations under legal transactions
concluded with the Foundation;
- providing consulting, technical, educational,

research, procurement, and other services as agreed
with the Foundation;

- participating in procurement procedures, tenders,
negotiations, audits, and other activities carried out at
the request of the Foundation;

- performing representative and expert functions
within the framework of the Foundation's programs
and projects;

- interacting with partners, donor organizations, and
other parties to achieve the Foundation's statutory
goals.

3.5. Private interest is any interest of a person that
involves obtaining benefits of a material or non-
material nature, caused by family, personal, friendly,
business, or other non-official relationships, as well as
membership or activities in other organizations.

3.6. Financial interest means any monetary funds,
tangible or intangible benefits, or rewards, including
cash equivalents, vouchers, gifts, services, benefits,
discounts, trips, hospitality, entertainment,
accommaodation, sponsorship, or other incentives and
valuable rewards.

3.7. A conflict of interest may arise for a person in the
event of the simultaneous presence of the following
components (factors):

3.7.1. the presence of a private interest;

3.7.2. the existence of powers during the exercise of
which a person may, at their own discretion, take
actions or make decisions precisely on the issue in
which they have a private interest;
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3.7.3. Taki NOBHOBAaXEHHA MAalOTh JUCKPELiHHHII?

XapakTep (€ TaKUMHU, KOJIM 0cob0a MOKe Ha BIIACHUU
po3cyn o0upaTH 3 KITbKOX FOPUANYHO JOIMYCTHMHUX
JIiHA, pillIeHs).

3.8. CykymHICTh 3a3HaYCHHUX CKJIAJIOBUX ((paKTOpPiB) €
MiZCTaBOI0 Il BUCHOBKY, IIO NPHUBATHUH iHTEpec
ocoOM MOK€ BIUIMBATH Ha ii 00 €KTHBHICTH 1
HEYMEPEDKEHICTh IMiJi Yac BYMHEHHS Jid 4H
MPUAHSTTS pillieHb, & OTXKE, CBIAYUTH PO HAsIBHICTD
KOH(DITIKTY iHTepeciB. 3a BiACyTHOCTI X04a 0 ofHieT 31
CKIaJOBUX -  TOBHOB&XEHb,  JUCKPEIIHHOTO
XapakTepy Ta/abo MPUBATHOTO IHTEPECY - KOHQIIIKT
iHTepeciB He BUHUKAE. [ [pu BUpilIeHH] MATaHHS 1010
HasBHOCTI  IIpUBaTHOro  iHTepecy y  cdepi
MOBHOB&KEHb SIK CKIIQJIOBOI KOH(DIIKTY iHTEepeciB y
KO)KHOMY  BHUNAJKy  [OBHHHI  BPaxOBYBaTHCS
KOHKPETHI 0OCTaBUHH, BIZHOCHHHU Ta 3B’SI3KH OCOOH,
oOcsr il TOBHOBaXEHb MiJl Yac MPUHHATTS TOTO YH
HIIIOTO PillICHHSI.

3.9. Tunosi 0O6CTaBMHY Ta CUTYALIii, IO CBiI4aTh PO
HasBHICTh TMPUBATHOTO IHTEPECY YU 3YMOBIIOIOTH
MOro BUHUKHEHHS

- CimeitHi Ta poanmHHI CcTOCYHKH. baxaHHA
MiKITyBaTHCS TMPO WIeHIB ciM’i Ta poauyiB €
OPUPOAHUM Il KOXKHOI  JIFOAWHH,  TOMY
B32€EMOBITHOCHHH 3 TaKUMH 0cO0aMM MOXYTh CTaTH
MepeyMOBOIO BHHUKHEHHSI TIPUBATHOTO iHTEpecy. Y
BUMIAJIKY CITIIBHOI POOOTH 3 poANYaMH a00 YICHAMH
ciM’i HeoOXimHO 3BepraTH oOCOOJHMBY YyBary Ha
XapakTep Ta O00CAT TOBHOBaXEHb, IO MOXYTb
peaizoByBaTHCS IOJI0 IIUX OCiO.

3.7.3. such powers are discretionary? in nature (i.e.,
when a person may, at their own discretion, choose
from several legally permissible actions or decisions).

3.8. The combination of these components (factors)
provides grounds for concluding that a person's private
interest may influence their objectivity and impartiality
when performing actions or making decisions, and
therefore indicates the existence of a conflict of
interest. In the absence of at least one of the
components - authority, discretionary nature, and/or
private interest - there is no conflict of interest. When
deciding on the existence of a private or financial
interest in the sphere of authority as a component of a
conflict of interest, the specific circumstances,
relationships, and connections of the person, as well as
the scope of their authority when making a particular
decision, must be taken into account in each case.

3.9. Typical circumstances and situations that
indicate the existence of a private interest or cause
it to arise:

- Family and kinship relationships. The desire to
care for family members and relatives is natural for
every person, so relationships with such persons may
become a prerequisite for the emergence of private
interest. When working with relatives or family
members, special attention should be paid to the nature
and scope of powers that may be exercised in relation
to these persons.

Jlnckpertist - MO>KJIMBICTB JiITH Ha BIACHUH PO3Cy I, 00MParodH 3 ICKUIBKOX MOXKIIMBHX BapiaHTIB Aii, pillieHb, 00 HAaBIAKH - HE BYMHSITH JI0,
He npuiimMary pinrenss (to6to Ge3xistn). / Discretion is the ability to act at one's own discretion, choosing from several possible courses of action
or decisions, or, conversely, to refrain from acting or making a decision (i.e., to remain inactive).
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- Peanizanis moBHoBa:keHb CTOCOBHO cebe. Ile
CTOCYETBCS CUTYaITiH, KOJH ocoba mpuitMae abo bepe
y4acTb y IPUHHATTI AUCKPELIHHUX PillIeHb II0A0 cebe
camoi, HalpuKJaJ pillleHb, MOB'I3aHUX i3 piBHEM
OTUIaTH TIpAIli, MPEMiIOBAaHHSAM TOINO. 3a3HaYeHe He
NOLIUPIOETHCA HA BHUMAAKH, KOJM BHKOHABYM
AUPEKTOP / BHKOHABYA AWPEKTOPKa mpuiiMae
pimienHsi mogo cebe y sIKOCTi podoTonaBus, a
TaKO0K KOJIM OPraH yIPaBJiHHS MPUiiMae pilieHHst
moao cebe aGo cBOIX wWiIeHIB 'y MeKax
NMOBHOBaKeHb, nependadyeHux CTaTyTom.

- CymicHuurBo. [TpuBaTHHMIT iHTEpEC MOXKE BUHHUKATH
BHACJIIIOK JIOAAaTKOBOI ~ OIUIaYyBaHOI YH  IHIIOI
JiSUIBHOCTI, 30KpeMa MiANpUEMHHUIIBKOI, a TaKoX
yepe3 WIEHCTBO B TPOMAJCHKHUX, IONITUIHHX,
PETITIMHNX YM IHITUX OpraHi3amisX, SKIIO0 e MOXe
BIUIMBaTH Ha OO0 €KTHBHICTh 1 HEYNEPEIKCHICTb
MIPUHHATTS PillleHb. 3a3HaUYeHe He MOMMPIETHCS Ha
BUNAJAKH, KOJUM BHKOHABYHMIl jJupektop /
BHKOHABYA JUPEKTOPKA NMpuiiMae pillieHHs 1010
cebe y sIKOCTi po00TOIABIS, 4 TAKOK KOJH OPraH
yOpaBJdiHHA npuiiMae pimeHHs moao cede ado
CBOIX 4WileHiB y  MexXax  IOBHOBa:KeHb,
nependadenux CratyTom.

- Orpumannsi mogapynka®. Skmo ocoba abo ii
Oomu3pka ocoba OTpUMYe TOJApYHOK 1 Hajgalli Mae
NpUIMATH  PIIIEHHS YA  BYMHATH  Jil 1010
JIapyBaJlbHUKA, BHHHKAae TPUBATHUH  iHTEpec,
3YMOBJICHHUI OaXKaHHSIM BIJUISTYMTH 3a TOJApYHOK a0
YHUKHYTH HETaTUBHOI peakiii 1apyBajbHHKA.

- JloroBipHi BigHocuHu. Ile curyamii, komu ocoba
peanizye TOBHOBAXEHHS IOJO OCi0, 3 SKMMH BOHA
nepedyBae y JOTOBIPHHUX BiIHOCHMHAxX (HampUKIal,
JIOTOBOPY  OPEH/HW, TiJpsay, MOCTa4daHHs), IO
CTBOPIOE PHM3WK NPUHHATTSA pillleHb B IHTEpecax
30epeKeHHS BUT'IIHUX JIJISl HET YMOB.

- Cay:xooBi crocynku. [IpuBatHuii iHTepec Moxe
BUHHUKATH 4Yepe3 OCOOMCTI KOH(MIIKTH YU HampyKeHi

- Exercise of authority in relation to oneself. This
applies to situations where a person makes or
participates in making discretionary decisions
concerning themselves, such as decisions related to
remuneration, bonuses, etc. This does not apply to
cases where the executive director makes decisions
concerning themselves in their capacity as an
employer, or where a governing body makes
decisions concerning itself or its members within
the powers provided for by the Charter.

- Concurrent employment. Private interests may
arise as a result of additional paid or other activities, in
particular entrepreneurial activities, as well as through
membership in public, political, religious, or other
organizations, if this may affect the objectivity and
impartiality of decision-making. This does not apply
to cases where the executive director makes
decisions concerning themselves in their capacity as
an employer, or where a governing body makes
decisions concerning itself or its members within
the powers provided for by the Charter.

- Receiving a gifts. If a person or their close relative
receives a gift and subsequently has to make decisions
or take actions regarding the giver, a private interest
arises, caused by the desire to repay the gift or avoid a
negative reaction from the giver.

- Contractual relationships. These are situations
where a person exercises authority over individuals
with whom they have a contractual relationship (e.g.,
lease, contract, supply agreements), which creates a
risk of decisions being made in the interests of
preserving conditions that are advantageous to them.

- Work relationships. Private interests may arise due
to personal conflicts or tense relationships between a

TonapyHok - rpomoBi KomTH abo iHIIe MaifHO, IepeBary, MiJbrH, IOCIYTH, HeMaTepiallbHi aKTHUBH, SIKi Ha/IAal0Th/0AEPXKYIOTh Oe3011aTHO abo
3a 1iHOI0, HIKYOI0 MiHIManbHOT puHKOBOI (cT. 1 3akoHy Ykpainu “TIpo 3anobiranHs kopymuii”).
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CTOCYHKM MDK KEpiBHUKOM Ta MiJJIerJNM, IO
BIUTMBAIOTh Ha HEYNEPEKEHICTh KepPiBHUKA ITiJ] 4ac
OIIIHIOBAHHS YW MIPUHHATTS PIllICHb.

- Cay:xooBa aisibHicTb. KoHmikT iHTEpeciB Moxe
BUHUKATH B OCOOH, JISVIBHICTH SKOI OI[IHIOIOTH a00
MIePEBIPSAIOTh Y MEKax pPO3CHiTyBaHHS, SKIIO IIe
pO3CTiLyBaHHSI KOOPAMHYE YU KOHTPOJIOE Ta cama
ocoba.

- Bignocunm mpsiMoro  migmopsAKyBaHHs’,
[IpuBaTtHHl iHTEpeC MOXKe OYTH TIPHCYTHIM Yy
CUTYallisIX, KOJIU PillleHHS NPUIMalOThCS HA KOPHCTh
KEepiBHMKA YM TMIIJIETJIOr0 4Yepe3 HasBHI BiHOCHHH
BIIAmu Ta 3ayexHocTi. Ilimiernuit Moxke OdiKyBaTH
MPUXHUIIBLHOCTI, 320X04YeHb a00 YHUKHEHHS CaHKIIH,
TOJIi SIK KEPiBHUK MparHe BUHATOPOIWTH NpaIliBHHUKA,
SIKUH 32I0BOJIFHUB HOTO TIPUBAaTHUH 1HTEpEC.

3.10. ®onx BH3HaE, MO KOHQIIKT IHTEPECIB MOXKE
BUHHKATH, 30KpeMa, y BUTIAJIKaX, KOJIM 0coda 3 uucia
IIepconaiy:

- oTpuMye ab0 MOXKE OTPUMATH OCOOHMCTY BHUTOIY Ha
3aMiHy, Bcymeped abo0 Ha J0JaToK J0 3apoOiTHOI
IUIaTH Y4 BUHATOpPOJ,  MepeadadeHux  Ta
BUIUIAYYBaHUX Oe3rocepeiHbo DoHIoM;

- OJIHOYACHO peallidye TIOBHOBaKCHHS Ta Mepeciiiye
BJIACHI 1HTEpeCH UM iHTepecH iHIIOI opraHizanii, sKy
BOHA TIPE/ICTABIISE;

- Ma€ MOXKJIMBICTh BIUIMBATH Ha MisUIbHICTE DOHIY
TaKUM YHHOM, IO 1€ MOXKE TPU3BECTH J0 TPSAMHUX Y1
OMOCepeIKOBaHNX  (PIHAHCOBUX BUTON Ui Hel
ocobmcro, wuneHiB il ciM’i, poauuiB, IiIOBUX
napTHepiB abo TpeTix ocid, a TakoX 10 HaJIaHHS
HEBUIPaBJIaHUX MEpeBar TPETiM CTOPOHAM Ha MIKOAY
inTepecam DoHmy.

KondmikroM iHTepeciB TaKoXX € BHKOPUCTAHHS
aktuBiB @®oumy uu iHPopMamii 3 oOMEKEHHM
nocryniom @®onay (xoHineHIiHOT iHpOpMaIii) 3
METOI0 OTPHMAaHHS OCOOMCTOI BHTOIM, CIPHIHHS

manager and a subordinate, which affect the manager's
impartiality when evaluating or making decisions.

- Official activities. A conflict of interest may arise for
a person whose activities are being evaluated or
reviewed as part of an investigation if that person is
coordinating or supervising the investigation.

- Direct reporting relationships®. Private interests
may be present in situations where decisions are made
in favor of a manager or subordinate due to existing
power and dependency relationships. A subordinate
may expect favor, incentives, or avoidance of
sanctions, while a manager may seek to reward an
employee who has satisfied his or her private interests.

3.10. The Foundation acknowledges that conflicts of
interest may arise, in particular, in cases where a
member of staff:

- receives or may receive personal benefits in lieu of,
in addition to, or in addition to the salary or
remuneration provided for and paid directly by the
Foundation;

- simultaneously exercises authority and pursues their
own interests or the interests of another organization
they represent;

- has the ability to influence the activities of the
Foundation in such a way that it may result in direct or
indirect financial benefits for themselves, their family
members, relatives, business partners, or third parties,
as well as the provision of unjustified advantages to
third parties to the detriment of the interests of the
Foundation.

A conflict of interest also includes the use of the
Foundation's assets or information with limited access
to the Foundation (confidential information) for the
purpose of obtaining personal gain or facilitating the

TIpsime mianopsaKyBaHHS - BiJTHOCHHM MPSIMOI OpraHizaliiiHoi ab0 MpaBOBOi 3aJISKHOCTI MiUIETIION 0COOHU Bij 11 KEpIBHHUKA, B TOMY YHCIL
yepe3 BUPINIeHHs (YyJacTh y BUPINICHHI) MNTaHb IPUHHATTS HA POOOTY, 3BUIBHEHHS 3 pOOOTH, 3aCTOCYBaHHS 3a0X0UYEHb, AUCIUILTIHAPHUX

CTATHCHb, HAJTaHHA BKaBiBOK, JOPY4YCHb TOLIO, KOHTPOIIIO 3a 1X BUKOHAHHSIM.
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BCTAaHOBJICHHIO [IJIOBUX CTOCYHKIB 13 TpeTiMH
ocobamu.

4.30b0B’A3AHHSA

4.1. 3aranpai 3000B’s3aHHs. [lepconan ®onay
3000B’13aHUI:

- VHHKAaTH OyIb-AKHX CHTYyaIliil Ta Mii, II0 MOXYTh
CIIPUYMHATH PEATbHUN Y TOTEHINIWHUA KOHQIIIKT
iHTepeciB  a00 BIUIMHYTH Ha 00 €KTHBHICTB,
HEYMEepeDKEHICTh Ta  HE3aJeKHICTh  IMiJ — dYac
BUKOHAHHS TOBHOBa)KCHb;

- JISITH BUKJIFOYHO B MEXKaX HaJJaHUX TOBHOBKEHD Ta
YTPUMYBATUCS BiJl Aii, 10 MOXYTh 3aBIATH IIKOIU
ninoBiit perryranii @onny um Horo llepconamy um
[MapTHepiB;

- JOTpUMYBATHCS BCIX TMpoLeAyp 3amobiraHHs,
BUSIBIICHHS, PO3KPHUTTS Ta BPETYITIOBAaHHSA KOHQIIIKTY
iHTepeciB, BcTaHOBICHHUX 110 THKOIO;

- YTPUMYBATHCS BiJl IPUHHATTS pillleHb Y BYMHEHHS
Oii  y curyarii peasbHOTO YW TOTEHIIHHOTO
KOH(ITIKTY IHTEpECiB.

4.2. 3a00poHM A1 YHUKHEHHsI KOH(IIIKTY iHTEpeciB.
[Tepconamry ®ouay 3a00pOHEHO:

- BUKOPHUCTOBYBaTH (iHaHCOBI pecypcu DoHmy mis
npuI0aHHs TOBApPiB UM MOCIYT 3 METOO 33JJ0BOJICHHS
ocobucTux moTped abo moTped WieHiB ciM’i, poandiB
41 TI0B’A3aHUX® 0Ci0;

- 3aCTOCOBYBaTH IOBHOB)XEHHS ISl 3AiHCHEHHS
TUCKY Ha iHIUX 0ci®0 abo OTpUMaHHS IepeBar 4u
MPUXHUIILHOCTI 7151 TOCATHEHHS IPUBATHUX 1HTEPECIB;
- 3aMOBISTH TOBapu 4u mociyru s DPonmy y
MOCTa4YaJbHUKIB, MIOAO SKHX ICHye TpPUBaTHHUH
iHTEepec ab0 MPUBATHHI IHTEPEC WICHIB CiM 1, POINiB
YU TTOB’A3aHUX 0Ci0;

- OTpUMYBaTH OyIb-Ki JOXOIM Y1 BUTOAM HA JOAATOK
710 3apOoOITHOT TIATH YW BUHATOPOJ, IO HAJAIOTHCS

establishment of business relationships with third
parties.

4. OBLIGATIONS

4.1. General obligations. The Foundation's staff is
obliged to:
- avoid any situations and actions that may cause a real
or potential conflict of interest or affect objectivity,
impartiality, and independence in the performance of
their duties;

- act solely within the scope of their authority and
refrain from actions that could damage the business
reputation of the Foundation, its Staff, or Partners;

- comply with all procedures for the prevention,
detection, disclosure, and resolution of conflicts of
interest established by the Policy;

- refrain from making decisions or taking actions in
situations of actual or potential conflict of interest.

4.2. Prohibitions to avoid conflicts of interest.
Foundation staff are prohibited from:

- using the Foundation's financial resources to purchase
goods or services for the purpose of satisfying personal
needs or the needs of family members, relatives, or
related persons;

- use their authority to exert pressure on other persons
or obtain advantages or favors to achieve private
interests;

- order goods or services for the Foundation from
suppliers in which they or their family members,
relatives, or related persons have a private interest;

- receive any income or benefits in addition to the
salary or remuneration provided directly by the

5 . P
TToB’s13aHi 0cO6U — I1e 0cO0H, 1110 MAIOTH CITUJIBHI AiNIOBI iHTEpecH (ofepkaHHs MPHOYTKY 4H J0X0Ay) 3 0coboro 3 uncia ITepconany Donny;

0co0H, SIKi CITITBHO 3 II€I0 0COOO00 BOJIOIIIOTH KOPIIOPATUBHUMH TIPaBaMH (SIK aKIiOHEPH, CITiB3aCHOBHUKH, KiHIIEBI OcHediniapHi BIaCHUKH) y
IOPHINYHUX 0C00aX, I0JI0 AKHX Y I1i€i 0cOOM iCHye MPHBATHHH iHTEpeC; a TAKOX OCOOH, SKi 3/1iHICHIOIOTH KOHTPOJIb HaJl FOPHANIHOIO 0COOOI0 Ta
MaloTh BUpIIIAIbHUI BIUIUB HA il yIpaBIIiHAA Ta/a00 AisIbHICTE MUIAXOM IIPSIMOTO YH OIOCEPEIKOBAHOTO BOJIOAIHHS CAMOCTIHHO 200 CITIIBHO 3
IHIIMMH 0cO0aMH 4acTKOI0 y po3Mipi 50 % 1 Oinblne y IopuANYHAX 0co0ax pa3oM 3 ocoboro 3 uncina Ilepconany Qonmy.
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6esmocepenab0 POHAOM, 3 TPOEKTIB, MPOrpaM UH
3axo/iB PoHITy B MeKaX MMOBHOBAYKEHB, Y TOMY YHCII
Ha KOPHUCTh WICHIB CBO€l CciM’i, pOAWYIB YH
OB’ SI3aHUX OCI0;

- BUKOPHCTOBYBaTH Oy Ib-KY iH(OpMaIlito, OTpUMany
il 9ac BUKOHAHHS MOBHOBA)KEHb, JJISI JOCSTHEHHS
MPUBATHHUX 1HTEPECIB;

- BECTH aKTHBHY ITyONiYHY MOJITHYHY YU TPOMAJICBKY
OiSUTbHICTG (0O HE  CTOCYETbCA  BUKOHAHHA
MTOBHOBAXEHb) 3 BHKOPHUCTAaHHSAM pecypciB DoHmy,
30KkpeMa poboyoro dacy, TeneOHHUX JiHIH,
eNIEKTPOHHOI MMOIITH TOIIO, a TAKOXX OpaTh ydacTb y
NOJITUYHUX YU TPOMAJCHKHX 3aX0/aX 3a paxyHOK
®doHay 0€3 MOroKEHHS;

- IpSAMO Y1 OIMOCEPCAKOBAHO CIIOHYKATHU Hi)IJ'IeFHI/IX a0
MIPUHHATTS PillieHb, Aiid a00 Oe3IisSTBHOCTI BCymeped
[MomiTui 3 METOIO JOCATHEHHS BIACHUX UM CTOPOHHIX
MPUBATHHUX IHTEPECIB;

- CaMOCTIHHO BIIIITKOJAOBYBaTH BJIacHI BHTpaTH abo
BUTpaTH, HE TMOTOJPKEHI 3a3dajierifib, 3a paxyHOK
kowtiB Donny;

- BIUTMBATH Ha JisUTbHICTh DOHTY 3 METOIO0 CTBOPEHHS
nepesar, npedepeHiii 4u BUroa it cede adbo TpeTix
oci0 ((pi3MYHMX YA OPUAWYHHX), Y TOMY YHCII
IUIIXOM  BTPY4YaHHS Yy TPUHUHATTS, 3MiHYy a0o
CKacyBaHHS pillleHb, HaKa3iB, MOJITHK, MPOIEAYp Ta
IHIIMX BHYTPIMIHIX JOKYMEHTIB.

4.2. llopapynku

4.2.1. Tlepconany @oHmy 103BOJISIETHCS MPUIMATH Ta
NPONOHYBaTH  MOJAPYHKH, IO  BiANOBiAAIOTH
3arajJbHONPUHHITAM HOpMaM FOCTHHHOCTI, SIKIIO:

- BapTICTh OIHOIO IMOJAPyHKa HE MEPEBHUILYE IBOX
MPOXKUTKOBUX MIHIMYMIB JUIi Tpane3iaTHUX ocio,
YCTAaHOBJICHMX Ha JICHb MO0 IPUIHATTS;

- 3arajbHa BapTICTh INOJAPYHKIB, OTPUMAHHUX BiJI
oltHi€eT 0coOM (Tpymu 0ci0) MPOTATOM KalleHAapHOTO
POKy, HE TEpEeBHIIYE YOTHPHOX IPOKUTKOBUX
MIHIMYMIB JJIs1 IpaLe3aTHUX 0Ci0, YCTAHOBJICHUX Ha
1 ciuHs pOKY OTpUMaHHS HOAAPYHKIB.

Foundation from the Foundation's projects, programs,
or activities within the scope of their authority,
including for the benefit of their family members,
relatives, or related persons;

- use any information obtained in the course of
performing their duties to achieve private interests;

- engage in active public political or social activities
(not related to the performance of their duties) using
the Foundation's resources, including working time,
telephone lines, e-mail, etc., as well as participate in
political or social events at the expense of the
Foundation without prior approval;

- directly or indirectly encourage subordinates to make
decisions, take actions, or refrain from taking actions
contrary to the Policy in order to achieve their own or
third-party private interests;

- independently reimburse their own expenses or
expenses not agreed upon in advance at the expense of
the Foundation's funds;

- influence the activities of the Foundation in order to
create advantages, preferences, or benefits for
themselves or third parties (individuals or legal
entities), including by interfering in the adoption,
amendment, or cancellation of decisions, orders,
policies, procedures, and other internal documents.

4.2. Gifts

4.2.1. Foundation staff are permitted to accept and
offer gifts that comply with generally accepted
standards of hospitality, provided that:

- the value of a single gift does not exceed two times
the minimum subsistence level for able-bodied persons
established on the date of its acceptance;

- the total value of gifts received from one person
(group of persons) during a calendar year does not
exceed four subsistence minimums for able-bodied
persons, established on January 1 of the year in which
the gifts were received.
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4.2.2. 3abopoHEHO BHMaratu, NpocuTH  abo
OTPUMYBATH TMOAAPYHKH (HE3aJeXHO BiJ BapTOCTi)
U1t ceOe a0 WIeHIB ¢iM’1/poAudiB Bill FOPUINIHUX TH
(bi3uyEEX 0Ci0, a TaKOK IMPOMOHYBATH IOJAPYHKH
JICp’KaBHUM  CITY)KOOBISIM, TIPEJICTABHHKAM BJIaJIH,
[NaptHepam ix mpaliBHUKaM/TIPpSICTAaBHUKAM  Ta
OMM3BKMM O0co0aM 3 METOI0 BIUIMBY Ha TIPOIEC
MPUHHATTS PIllICHb, CIPOMIEHHS (OpMaTbHOCTEH UM
OTPUMAHHS BUTOJ] Y BiAOBIIb.

4.23. Ilepconamry  3a0OpOHEHO  TPAMO  HYH
OIIOCEPEIKOBAHO BUMAraTH MOAAPYHKHU a00 MpUiiMaTH
MOJApYHKH, 110 HE BIANOBiTalOTh ymoBaMm 1. 4.2.1.
[omituku Bix [lepconany ®onay um [lapTHepis.

4.3. CymiCHULITBO

4.3.1. Ocobu 3 uncna [lepconany MOXKXyTb MpaIOBaTH
3a BHYTpIIIHIM cyMicHUITBOM y (DOHII 32 yMOBH
BIJICYTHOCTI  TPSAMOTO  IAMOPSIAKYBaHHS  MIiXK
3aliMaHMMU MOCAJaMH Ta JOTPUMAaHHS HOPM YNHHOTO
3aKOHOJIaBCTBA.

4.3.2. Ocobu 3 gncna Ilepconany, 3apeecTpoBaHi K
¢iznyHI 0co0M - mianpuemMii ado Ti, MO 3aHMaIOThCS
HE3aJISKHOI NMPO(ECIHHOK MisIbHICTIO, HE MOXYTh
3alyyaTucsi 3a [OUBUIBHUMH  JOTOBOpaMH  JIO
BUKOHAHHS 3aBJiaHb, IJJICHTUYHUX IXHIM TPYJIOBUM
00OB’sI3KaM y OAHOMY 1 TOMY X TpoekTi DoHmy.
Takox He JOIYCKAEThCS iX 3ay4eHHS Y pa3i MpsiMOro
HiANOPSIKYBaHHS YM TIOBHOB@XKEHBb LIO/I0 BIIACHOTO
3ay4eHHS.

4.3.3. Hanexnicts llepconaiy, wieHiB iXHiX ciMel un
OMM3BKMX 0cCi0 /0 KOpPIOpaTUBHUX TMpaB abo
YIPaBIiHCHKUX (YHKIIIH B HITUX FOPUANIHUX 0CO0ax
HE TIOBUHHA CYNEPEUUTH TPYAOBOMY 3aKOHOJIABCTBY
Y CTBOPIOBATH KOHQUTIKT iHTEPECIB.

4.3.4. 3pificHEHHS I1JEHTHUYHUX IIOBHOBAXKEHL HAa
mificTaBl TPYAOBUX JIOTOBOPIB a00 TPaBOYHHIB B
IHIINX IOPUIUYHUX 0c00aX BBaXKAETHCS KOHQIIIKTOM
iHTepeciB 1 mijysirae BperymoBanHio 3a IloxiTukoro.
[epconan 30008’ A3aHUIT PO3KPUBATH TaKi 3B’ SA3KH.

4.2.2. It is prohibited to demand, request, or receive
gifts (regardless of value) for oneself or family
members/relatives from legal entities or individuals, as
well as to offer gifts to civil servants, government
officials, Partners, their employees/representatives,
and close associates for the purpose of influencing
decision-making, simplifying formalities, or obtaining
benefits in return.

4.2.3. Personnel are prohibited from directly or
indirectly demanding gifts or accepting gifts that do
not comply with the terms of clause 4.2.1. of the Policy
from the Foundation's Personnel or Partners.

4.3. Concurrent employment

4.3.1. Members of the Personnel may work
concurrently within the Foundation, provided that
there is no direct subordination between the positions
held and that the provisions of applicable law are
complied with.

4.3.2. Members of the Staff who are registered as
individual entrepreneurs or who are engaged in
independent professional activities may not be engaged
under civil contracts to perform tasks identical to their
job duties in the same Foundation project. They also
may not be engaged in cases of direct subordination or
authority to engage themselves.

4.3.3. The involvement of Personnel, their family
members, or close associates in corporate rights or
management functions in other legal entities must not
violate labor laws or create a conflict of interest.

4.3.4. Exercising identical powers on the basis of
employment contracts or legal transactions in other
legal entities is considered a conflict of interest and is
subject to regulation under the Policy. Personnel are
required to disclose such relationships.

4.3.5. UYnencrBo Ilepcomany y Oyme-sxux 4.3.5. Staff membership in any organizations (public,
oprasizamisx (rpomMaaChKuX, onaroxiiinux, charitable, religious, etc.) must not conflict with the
pEeNirifHuX  TOIIO) HE TOBHHHO  CYNEPEYUTH
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MPUHIAIIAM Ta €TUYHMM cTaHjgapram ®DoHay Ta
CTBOPIOBATH KOH(IIIKT IHTEPECIB.

4.4. Cimeiini Ta poaAMHHI CTOCYHKH, MOB’s3aHi
ocodu.

4.4.1. 3ab0opoHeHO TpaleBIaIITYBaHHs WICHIB CiM i,
poaunuiB Ta noB’si3aHux oci0 [lepconany Ha mocanu 3
HPSMHM ITiITOPSIKYBAaHHSM.

442, BuHATKM MOXIWBI y pa3i JIoBeaeHOl
npodeciiHOi ~ KOMITETEHTHOCTI Ta 33  YMOBH
BIJICYyTHOCTI MaTepiaibHOI 3aI[iKaBIEHOCTi:

- 32 MICBMOBHUM IOTOKeHHSIM Paam aupekTopiB —
JUIs TIpateBnamTyBaHas poandis [lepconany;

- 3a pimeHHsSM 3aranbHUX 300piB — ISl POJIUYIB
YIIEHIB OpraHiB ynpasiiHasa DoHIy.

4.4.3. Pomuui IlepcoHamy MOXYyTh OTPHUMYBaTH
OJIaromiifHy IOTIOMOTY Ha 3arajbHUX IIiJCTaBax 3a
YMOBH, 10 0ocoba 3 uucia takoro Ilepconamy He
MpUIMaE PIICHHS MO0 ITi€T TOTIOMOTH.

444, Tlpu ¢dopMyBaHHI TEHASCPHOT'O KOMITETY YH
IHIIMX KOJICTIAJIbHUX OpraHiB CJiJl BpaxOBYBaTH
MOXKJTUBI KOH(JIIKTH iHTEpeciB, 30KpeMa Ha OCHOBI
POIMHHUX 3B’S3KiB UM CIUIBHUX 1HTEPECIB.

4.5. 3000B’s13aHHS YJICHIB OPraHiB yNpaBJIiHHS.

4.5.1. Ynenu opraHiB yIpaBIliHHS He O€pPYTh y4acTi y
PIIIEHHSAX MOJT0:

- IpaBOYHHIB Mi>K POHIOM Ta COOO0I0 UM MTOB’ I3aHUMHU
ocobamu;

- cnopiB Mixk DOHIOM Ta COOOI YH MOB’SI3aHUMH
ocobamu;

- 3BUTLHEHHS BiJl MalfHOBOI BiATOBIJAILHOCTI MEpen
donmom.

4.5.2. Unenn opraHiB ynpasJiHHs Y4 IXHI NOB’s3aHi
0coOM HE MAalOTh IpaBa OTPUMYBATH OyaroiiiHy
noriomory Bijg @oHmy.

4.6. 3akyniBeabHi npoueaypu

4.6.1. ®onp nparHe yHUKaTd KOHQIIKTY iHTepeciB i
BIJIMIOBITHUX  PU3UKIB y TMpoIeci 3aKyIiBelb,

Foundation's principles and ethical standards or create
a conflict of interest.

4.4. Family and Kinship relations, related persons.

4.4.1. It is prohibited to employ family members,
relatives, and related persons of Personnel in positions
of direct subordination.

4.4.2. Exceptions are possible in cases of proven
professional competence and provided there is no
material interest:

- with the written consent of the Board of Directors —
for the employment of relatives of Personnel;

- by decision of the General Meeting — for relatives of
members of the Fund's management bodies.

4.4.3. Relatives of Personnel may receive charitable
assistance on general terms, provided that the
Personnel member does not make decisions regarding
such assistance.

4.4.4. When forming a tender committee or other
collegial bodies, possible conflicts of interest should be
taken into account, in particular based on family ties or
common interests.

4.5. Obligations of members of management bodies.

4.5.1. Members of management bodies shall not
participate in decisions regarding:

- transactions between the Foundation and themselves
or related parties;

- disputes between the Foundation and themselves or
related parties;
- exemption from property liability to the Foundation.

4.5.2. Members of management bodies or their related
parties shall not be entitled to receive charitable
assistance from the Foundation.

4.6. Procurement procedures

4.6.1. The Foundation strives to avoid conflicts of
interest and related risks in the procurement process by
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notpumytounck  [lomoskernns — mpo  mopsimok  complying with the Regulations on the procurement
MIPOBEIECHHS 3aKyIiBeIb BJIATOJIMHOI procedure of the CHARITABLE ORGANIZATION
OPIAHI3ALIIT “BJIATOJIMHUIA  “CHARITY FOUNDATION “STABILIZATION
OOH/I “CTABUIIBEUILIEH CVIIIOPT SUPPORT SERVICES”.

CEPBICE3”.

4.6.2. Tlepcoman, 3amyuenuii g0 3akymiBems 4.6.2. Personnel involved in procurement are required

3000B’s13aHUH 3a37aJeTiab IeKIapyBaTH MOTCHII HHUI
abo peanbHMll KOHQJIIKT iHTEpECiB i BiACTOPOHSTH
0ci0 1010 SIKWX ICHY€ MPUBATHUI 1HTEPEC BiJl y4acTi.
4.6.3. UnernctBo B TeHaepHOMY KOMITETI HE IIOBHHHO
CTBOpIOBaTH KOHGMIIKT Mik iHTepecamu DoHay Ta
YY4acCHWKa 9 MK YYaCHHKAaMHU 3aKyIiBIIi, MO MOXE
BIUTMHYTH Ha OO0 €KTHBHICTh 1 HEyNepemKEHICTh
pilleHb.

4.6.4. Hananus rpanTiB Ta cyOrpanTis.

Oco0wu, 3amyd4eHi 10 BitOOPY rpaHTOOTPUMYBadiB abo
CyOrpaHTOOTPHUMYBAYiB, a TAaKOX A0 (OPMYBaHHS Ta
poOOTH  TpPaHTOBUX  KOMITETIB,  3000B’s3aHi
3a3/1aJeriap 3aJeKIapyBaT OyAb-IKHid TOTCHIIHHUT
a00 pealbHUH KOH(IIKT iHTEPECIB 1 BIICTOPOHATHCS
BiJI BignoBigHOTO pimenHs. [Tepen moyaTkoM KOXHOT
npoleaypu BiOOpYy TPaHTOOTPUMYBAUiB HJICHH
KOMITETY MiMUCYIOTh JEKIapallifo Mpo BiJICyTHICTh
KOHQUIIKTY iHTepeciB 3a (HOpMOIO, HaBEICHOI Y
Honatky 2 no mi€i [omiTuku abo B okpemiit hopmi,
BCTaHOBJIEHI  moHopom.  @oHj  3abesmeuye
HE3aJIOKHNI Teperyisil pillieHb PO HaJaHHS IPaHTIB
y pa3i BHSABICHHS KOH(DIIKTY iHTEpeciB Oyab-KOro 3
YJIEHIB BiJI0IPKOBOTO KOMITETY.

477. Bu3HayeHHs Ta 3amo0iraHHs KOHQUIIKTY
iHTepeciB o BinHOMIEHHIO 10 adiniiioBaHuX 0cCi0.

4.7.1. AdiniiioBani ocodu y mexax miei IloxiTuxn
— IOPUAUYHI 0COOH, OJTHA 3 AKHX 3AIHCHIOE KOHTPOJIb
Ha/l iHIIOI abo sKi mepeOyBaroTh ] KOHTPOJEM
TpeThoi ocobu; wieHn cim’i ¢izuyHoi ocobu, a came
YOJIOBIK (IpyXHHa), OATbKU (YCHHOBHTEI), OMKYHU
(miknyBaNbHHMKH), OpaTH, CECTpH, MITH Ta IXHI
YOJIOBiKHU (APYXHHM); Pi3udHa ocoda Ta wieHH ii cim’1
i ropuauaHa ocoba, AKmo I QizuyHa ocoba Ta/abo

to declare any potential or actual conflicts of interest in
advance and to exclude persons with a private interest
from participation.

4.6.3. Membership in the Tender Committee should
not create a conflict between the interests of the Fund
and a participant or between procurement participants
that could affect the objectivity and impartiality of
decisions.

4.6.4. Grant and sub-grant award processes.

Persons involved in the selection of grantees or sub-
grantees, as well as in the formation and operation of
grant review committees, are required to declare in
advance any potential or actual conflict of interest and
to recuse themselves from the relevant decision. Prior
to each grantee selection procedure, committee
members shall sign a declaration of absence of
conflict of interest using the form provided in
Appendix No. 2 to this Policy or a separate form
required by the donor. The Foundation shall ensure
independent review of grant award decisions where a
conflict of interest is identified involving any member
of the selection committee.

4.7. ldentification and prevention of conflicts of
interest in relation to affiliated persons.

4.7.1. Affiliated persons within the meaning of this
Policy are legal entities, one of which controls the
other or which are controlled by a third party; family
members of a natural person, namely husband (wife),
parents (adoptive parents), guardians (trustees),
brothers, sisters, children and their spouses; a natural
person and members of their family and a legal entity,
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wieHn 11 ciM’1  3IIACHIOIOTH  KOHTPOJb  Haj
FOPUIAIHOIO 0CO00T0.

Ho adiniiioBannx ocib, 30KpeMa, HalleXaTh:
YJICHW/YWICHKUHI ~ opraHiB  ympaBiuiHHS  DoHay;

3aCHOBHHKH/3aCHOBHHII a00 WieHU/<IeHKUHI DoHAY;
ONMU3BKI POANYI 3a3HAYEHUX 0Ci0; IOPUANYHI 0CO0H, Y
SIKMX 3a3Ha4eHi 0coOu € BJIacHUKaMH, OeHediliapamu,
WIEHAMH OpTaHiB yHOpaBiiHHA a0 3AiICHIOIOTH
ICTOTHHIH BIUIMB HA IPUAHATTS PilllCHb.

4.7.2. KoumikT iHTEepeciB BHHUKAE Y BHIAIKY, KON
MpUBAaTHUH iHTepec OCOO0M MOXKE BIUIMHYTH abo
00’€EKTHUBHO CIIPUAMATHCS K TaKHi, IO BIUIMBAE Ha
HEyIepeHKeHe BUKOHAHHSI HEI0 CBOIX (YHKININH T
yac gisuibHOCTI DoHAY abo pearizallii MPOEKTIB, IO
(iHAHCYIOTBCSl TOHOPCHKUMHE OpTaHi3allisIMH.

4.73. Ocobu, sKi 3amydeHi [0 TPUHHATTS
VIpaBIHCHKHX, (iHaHCOBMX abo 3aKymiBeIbHHUX
pilieHp y Mexax AisuibHOCTI DOHAY UM MPOEKTIB, IO
¢iHaHCyIOTBCS JIOHOPCHKUMU opraHizarisiMy,
3000B’s3aHI YHHKATH CHUTYyaIlii peanpHOTO abo
MOTEHIIHHOTO KOH(IIKTY I1HTEpeciB, 30KpeMa Yy
BiTHOCHHAX 3 adiniioBaHUMH 0cOOaMH.

4.7.4. VYxnananHs 0UpaBOYMHIB 3 adidiiioBaHUMU
oco0aMu JIOMYyCKA€TBCS 332 YMOBH OJHOYACHOTO
JIOTPUMAHHS TAaKUX BUMOI: TIOBHE NHCHMOBE
PO3KPHUTTS BIJMIOBIIHOTO 3B’SI3KY; JTOKYMEHTAJIbHE
HiATBEPIKEHHS PHHKOBOT BapTOCTI Ta
KOHKYPEHTHOCTI  YMOB; BIJICYTHICTh  ydYacTi
3allikaBJIeHOI OCOOM y  TPHUHHATTI  PillICHHS;
JNOTPUMAaHHS TpoLeAyp 3akymiBenb DoHIy Ta BUMOT
JIOHOPiB, BUCHOBKY TIPO BiJICYTHICTh KOH(IIKTY
iHTEepeciB.

4.75. ®onn 3abe3neuye HaJISKHI  BHYTPIIIHI
MEXaHI3MU  YIpaBNiHHA KOH(QUIKTOM 1HTEpeciB,
30KpeMa: JeKJapyBaHHS  KOH(QIIKTY iHTepeciB
MpaliBHUKAaMH Ta WICHaMH OpraHiB YHpaBIiHHS;
HE3ICKHUN Teperis] abo TMOTOJPKEHHS pIllleHb Y
BUITagKaX [MOTEHI{IMHOTO KOH(QITIKTY;

if this natural person and/or members of their family
exercise control over the legal entity.

Affiliated persons include, in particular: members of
the Foundation's governing bodies; founders or
members of the Foundation; close relatives of these
persons; legal entities in which these persons are
owners, beneficiaries, members of governing bodies,
or have a significant influence on decision-making.

4.7.2. A conflict of interest arises when a person's
private interest may influence or be objectively
perceived as influencing the impartial performance of
their duties during the Foundation's activities or the
implementation of projects funded by donor
organizations.

4.7.3. Persons involved in making management,
financial, or procurement decisions within the scope of
the Foundation's activities or projects financed by
donor organizations are required to avoid situations of
actual or potential conflict of interest, in particular in
relations with affiliated persons.

4.7.4. Transactions with affiliated persons are
permitted provided that the following requirements are
met simultaneously: full written disclosure of the
relevant relationship; documentary confirmation of
market value and competitive terms; no involvement of
the interested person in the decision-making process;
compliance with the Foundation's procurement
procedures and donor requirements, conclusion on the
absence of a conflict of interest.

4.7.5. The Foundation shall ensure appropriate internal
mechanisms for managing conflicts of interest,
including: declaration of conflicts of interest by
employees and members of management bodies;
independent review or approval of decisions in cases
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JOKYMCHTYBAHHA piHIeHI) moao  BpPEryJIrOBaHHSA

KOH(JITIKTY iHTEpeCiB.

4.8. Jlekn1apaTUBHUI NPUHUMI OO0 KOHQIIKTY
iHTepecis.

4.8.1. Y ®onai 3ampoBamKyeTbcs AEKIapaTHBHUN

MpUHIMI om0  KoH(ikTy  iHTepeciB.  Yci
TpaIiBHUKH, BOJIOHTEPH, TIPS IHAKA Ta
MoCTa4YaIbHUKN TOBapiB/MOCITYT 3000B’s13aH1

MO/IaBaTH ACKJIApAIlii0 MPO BIACYTHICTH KOH(MIIKTY
IHTepeciB.

4.8.2. [exknapallii TOJAEThCS: TMpalliBHUKAMH Ta
BOJIOHTEpAaMU — TIpU MPHUUHATTI HA PoboTy abo
3aIy9CHHI 110 JisbHOCTI DOHAY Ta IMOPIYHO (HE
mizHimre 31 ciuHA pOKy, HACTYIHOTO 3a 3BITHHM);
MIAPSTHAKAMY Ta MOCTaYalIbHUKAMU — JIO I ITMCAHHS
JOTOBOPY TPO HATaHHS NOCIYr ab0 MOCTa4aHHS
TOBapiB, a TaKOXX MIOPIYHO y pa3i JOBrOCTPOKOBOL
CHiBIIpalIi.

483. Y pasi BuUHUKHEHHS KOHQIIKTY IHTEpECiB
MIPOTSATOM 3BITHOTO IIepiomy ocoba 3000B’s3aHa
HEBIJIKIAJHO TOJATH OHOBJICHY JEKJIapaiilo Ta
MOBIJIOMJICHHS BIMOBIHO J0 MYyHKTIB 5.3 1 5.6 1miei
[Nomitukn.

4.8.4. 3pazok aexnapallii npo BiICYTHICTh KOHMIIKTY
iHTEpeciB /IS MPAaliBHUKIB 1 BOJIOHTEPIB HABEICHO Y
Homatky Ne2. 3pasok naekiapamii mpo BiACYTHICTb
KOH(IIKTY iHTEpeciB s  MOCTaYallbHUKIB 1
niapsaHukiB HaBeaeno y Jlomarky Ne3. Hasepewi
3pa3KH  HE € BHKIIOYHOIO (OPMOIO TOJAHHS
JeKJapanii: y Mexax OKpeMHX MPOEKTIB, IIPorpam ado
HAa BUMOTY JIoHOpiB/mapTHepiB @DOHIY MOXKYTbH
BUKOPUCTOBYBaTHCA iHIN (opMu Jekiapamiid mpo
BIJICYTHICTh KOH(ITIKTY iHTEpECiB, 32 YMOBH, 1[0 BOHH
MICTSITh OOCST BIZIOMOCTEH He MEHIIWH, HIXK
nepeadadeHo uieto [NomiTrkoro.

4.8.5. Ilomani neknaparnii 30epiratotecss DoHIOM
MPOTATOM 5 pokiB. BiqmMoBa Bij MogaHHs AeKIIapaiii
a00 HagaHHA y HIH 3aBiIOMO  HENPaBIUBUX
BIIOMOCTEHl € TIJACTaBOKO I JUCIHILTIHAPHOL
BiNOBIAabHOCTI, MPUIIMHEHHS TPyOOBUX  abo
JIOTOBIPHUX BIJIHOCHH Yy TOPSJIKY, Tepen0adyeHoMy
3aKOHOJIaBCTBOM Y KpaiHHU.

regarding the resolution of conflicts of interest.

4.8. Declarative principle on conflict of interest.
4.8.1. The Foundation introduces a declarative
principle on conflict of interest. All employees,
volunteers, contractors, and suppliers of
goods/services are required to submit a declaration of
absence of conflict of interest.

4.8.2. The declaration shall be submitted: by
employees and volunteers — upon employment or
engagement in the Foundation’s activities and annually
(no later than January 31 of the year following the
reporting year); by contractors and suppliers — before
signing a service or supply contract, and annually in
case of long-term cooperation.

4.8.3. In case a conflict of interest arises during the
reporting period, the person is required to immediately
submit an updated declaration and notification in
accordance with clauses 5.3 and 5.6 of this Policy.
4.8.4. A sample declaration of absence of conflict of
interest for employees and volunteers is provided in
Appendix No. 2. A sample declaration of absence of
conflict of interest for suppliers and contractors is
provided in Appendix No. 3. The provided samples are
not the exclusive form for submitting a declaration:
within individual projects, programs, or at the request
of donors/partners of the Foundation, other forms of
declarations of absence of conflict of interest may be
used, provided that they contain a scope of information
not less than that envisaged by this Policy.

4.8.5. Submitted declarations are kept by the
Foundation for 5 years. Refusal to submit a declaration
or providing knowingly false information in it
constitutes grounds for disciplinary action and
termination of employment or contractual relations in
accordance with the legislation of Ukraine.
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5.3ACTOCYBAHHA INOJITUKA

5.1. Pama mupexrtopiB @oHAY NMOBHHHA MPOAKTHBHO
IOJIy9aTHCS A0  TPOIECiB  3amoliraHHs  Ta
BpETYJIOBaHHA  KOH(QUIIKTIB  1HTEpeciB. Ve
iHpopMallis Mpo MOTEHUiKWHI Ta peanbHi KOH(IIKTH
iHTepeciB migisarac BceOiYHOMY, OO0'€KTHBHOMY Ta
HE3AIEKHOMY (HACKIIBKH II€ MPAKTHYHO MOXKIIHBO)
PO3IIIsiAY, aHAJI3y Ta IepeBIpIL.

5.2. [lepconan ®oHxy 3000B’s13aHMIA CIIBIIPALIOBATH
Ta crpusiTe Paji mupekTopiB y mpoBeneHH1 MepeBipoxk,
MIOB’S3aHUX 13 TOTCHHOIMHUMH YW  PEabHUMH
KoHuikTamu  iHTepeciB. IlepconHanm BuzHae i
MOTO/KYETHCS, MO0 3aralbHOAOCTYIHA i1H(OpMAIiT
(30kpeMa 3 COIIIAIBHUX MEpeX) MOoXke OyTu
BUKOPUCTAaHA JUIs aHali3y HasBHOCTI MPHUBAaTHHUX
iHTepeciB (y TOMy 4YHCIi iHTepeciB wWieHIB ciM’i,
POIWYIB UM TIOB’s13aHUX 0Ci0).

5.3. Ocobu 3 umncna IlepcoHairy, y SKUX BHHHK
MOTEHIIIHHUI YU pealbHUi KOHQIIKT 1HTEpeciB,
3000B’s13aHi HETallHO Y MUCHMOBIH (POpPMI MTOBITOMHUTH
mpo e Paxy aupekTopis, i yrpuMyBaTHCS BiJ Iil uu
pillieHb, TMOB’s3aHUX 13 KOH(IIKTOM IHTEpeCiB, IO
YXBaJICHHS PIlLICHHS.

5.4. JInst po3riisay MOBIAOMIICHB MPO MOTEHIINHHI YK
peanbHi KoOHGIIKTH iHTEepeciB Pama mupektopis
yTBOptoe PoOouy Tpymy 3 mHTaHb KOHQIIKTY
inTepeciB (manm — PoGoya rpyna). Ckiajn, mopsaok
dopMyBaHHsS Ta  JissibHOCTI  PoGouoi  rpymwm
BU3HAYAIOThHCS pimeHHsM Pagu nupekrtopi. Y pasi
OTPUMAHHS BIJIMIOBIHOTO IOBiZIOMIICHHS Po0oua
rpyma:

- PO3TJIsi/Iae BiAMOBIHE TTOBIIOMIICHHS;

- YXBAITIOE PIlIEHHS II0JI0 HAsIBHOCTI YW BiJICYTHOCTI
KOH(JIIKTY iHTEpeCiB;

- MOXE€ 3a MNOoTpeOM BXKMBAa€ 3axOJiB MAJs HOro

5. IMPLEMENTATION OF THE POLICY

5.1. The Foundation's Board of Directors shall
proactively engage in the prevention and resolution of
conflicts of interest. All information about potential
and actual conflicts of interest shall be subject to
comprehensive, objective, and independent (to the
extent practicable) review, analysis, and verification.

5.2. Foundation staff are required to cooperate with and
assist the Board of Directors in conducting
investigations related to potential or actual conflicts of
interest. Staff acknowledge and agree that publicly
available information (including from social media)
may be used to analyze the existence of private
interests (including those of family members, relatives,
or related persons).

5.3. Personnel who have a potential or actual conflict
of interest must immediately notify the Board of
Directors, and refrain from actions or decisions related
to the conflict of interest until a decision is made.

5.4. To review reports of potential or actual conflicts
of interest, the Board of Directors shall establish a
Conflict of Interest Working Group (hereinafter
referred to as the “Working Group”). The composition,
formation, and operations of the Working Group shall
be determined by a resolution of the Board of
Directors. Upon receiving a relevant report, the
Working Group shall:

- review the relevant notification;

- decide whether or not a conflict of interest exists;

- may, if necessary, take measures to resolve it in

BpEryJIIOBaHHS  BIMNOBiIHO 70  BcraHoBieHux —accordance with established procedures;
Npoueayp.
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BucHoBok PoOouoi rpymm mono HasBHOCTI abo
BIJICYTHOCTI KOH(IIIKTY 1HTEPECIB € 00OB'SI3KOBUM 0
BUKOHAHHSI.

5.5. TloBigomaeHHs
TIOJAEThCS  depe3
3B’SI3KY:
- depes

po
odirritiai

KOH(QIIIKT  iHTEpeciB
KaHalld  3BOPOTHOTO

odimiitamii  caiit  DPoHIY  NIIIAXOM
3alIOBHEHHS  €JIEKTPOHHOTO  IOBIJOMJICHHS  3a
MOCHJIaHHSM: https://sss-ua.org/zalyshyty-
povidomlennia/ (enekTpoHHUiA);

- 4epe3 azapecy ENEKTPOHHOI MOIITH:
ua.org (eJIeKTPOHHUH);

- IUISXOM HarmpaBeHHs MOBiIOMJICHHS Ha O TOBY
aapecy PoHny (marmepoBuii).

[ToBimomiieHHS Mae OyTH TMOAaHE HE IMi3HIIIE KIHIISA
HACTYITHOTO POOOYOTO ITHS 3 MOMEHTY, KOJIU CTajo
BiJJOMO PO KOH(QUIIKT iHTEpECiB.

KoxxHe moOBimOMIICHHS TIpO KOH(QIIKT iHTEpECiB
miassrae MHUCEMOBOMY JOKYMECHTYBaHHIO.
3abopoHseTbest 3aCTOCYBaHHS Oyab-SIKUX
pPENpecHBHUX 3aXOMiB MPOTH OCi0, AKi MOBiTOMIIN
mpo KOHQUIKT iHTepeciB. DOH[ TapaHTy€e 3aXUCT Bij
JMICKpUMIHAILIT, TepecITilyBaHHS UM [[bKyBaHHSI.

info@sss-

55.2. Jlna 3abe3nedyeHHs KOH(IACHIINHOCTI Ta
MO>KJIMBOCTI aHOHIMHOT'O ITOB1JOMJICHHS IIPO MiA03pH
moao KoHGuIKTy iHTepeciB DoHA 3ampoBaKye
crenianbHy 3axumeHy ¢opMmy (abo okpemmuid
3aXWIIEHUH KaHaJl) aHOHIMHHX 3BEpPHEHb, SKa €
JNOCTYHHOIO Ha odiuiiiHoMy caiiti @ongy. Ocoba
MOXKE TOBIIOMHUTH TMPO MiJO3PIOBAaHUN KOHQIIKT
iHTepeciB  aHOHIMHO  0e3  3a3HadyeHHS  CBOIX
NEepCOHAJBHUX JaHuX. [lopaook oTpuMaHHA Ta
PO3IIIsily aHOHIMHUX ITOBIJJOMJICHB € QHAJOTIYHUM JI0
MOPSZIKY, BU3HAUeHoro B 11. 5.5.1, 5.4 wiei [Nonitukw.

5.6. Ha ocHoOBi BceOiuHOTO aHamizy KOHQIIKTY
iHTepeciB B ocobu 3 uncna llepconany, nposeneHOr0O
B TOPSJIKY, BHUKJIAJIECHOMY BHINE, 1 3aJ€XKHO BiJ
xapakTepy KOHQIIKTY iHTepeciB, DOHI MOXKE BIKUTH

The Working Group’s conclusion regarding the
presence or absence of a conflict of interest is binding.

5.5. Conflict of interest reports shall be submitted
through official feedback channels:

via the Fund's official website by filling out an
electronic form at: https://sss-ua.org/zalyshyty-
povidomlennia/ (electronic);

via email: info@sss-ua.org (electronic);
by sending a notification to the Foundation's postal
address (paper).

The notification must be submitted no later than the
end of the next working day from the moment the
conflict of interest became known.

Each notification of a conflict of interest must be
documented in writing. It is prohibited to take any
repressive measures against persons who have reported
a conflict of interest. The Foundation guarantees
protection against discrimination, persecution, or
harassment.

5.5.2. To ensure confidentiality and the possibility of
anonymous reporting of suspected conflicts of
interest, the Foundation shall introduce a dedicated
secure form (or a separate secure channel) for
anonymous  submissions, accessible on the
Foundation’s official website. A person may report a
suspected conflict of interest anonymously without
disclosing personal data. The procedure for receiving
and reviewing anonymous reports shall follow the
same process as defined in clauses 5.5.1 and 5.4 of this
Policy.

5.6. Based on a comprehensive analysis of a conflict of
interest involving a member of the Personnel,
conducted in accordance with the procedure set out
above, and depending on the nature of the conflict of
interest, the Foundation may take measures (separately
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3axonmiB  (OkpemMo ab00 B IOEIHAHHI)
BpETYIIIOBaHHA KOHQIIIKTY 1HTepeciB, 30KkpeMa:
5.6.1. ycyHeHHs1 0coOM BiJi BUKOHAHHS 3aBIaHHS /
BUMHCHHS il / NPUAHSITTA pillleHb / IiITUCAHHS
MPaBOYMHY, SKi CTAHOBJATH YU MOXYTh CTaHOBUTH
KOH(ITIKT iHTEpECiB;

5.6.2. oOMexeHHS IOCTYITy 10 iH(opMaIlii, 1o MOXe
CTOCYBATHCSI MIPUBATHOT'O 1HTEpECY (AKIIO KOHQIIKT
iHTepeciB MOB’s3aHUN 3 TaKUM JOCTYIIOM), a TaKOX
MOJJIMBOCTI TPOJIOBKEHHS HAJIE)KHOTO BUKOHAHHS
MMOBHOBAXXEHh 32 YMOBHU TaKOro OOMEXKEHHS 1
MOJKITUBOCTI IOPYYEHHS IOBHOBAYKEHb 3 BiIIIOBITHOO
iHdopmartiero iHIII#H 0c001;

5.6.3. mepernsin o0cAry MOBHOBaKEHb ocodu (3a
MOJKJIUBOCTI TPOJOBKEHHS HAJIC)KHOTO BUKOHAHHS
MTOBHOBaYKEHB Y Pa3i TAaKOTO MEPETIISIAY 1 MOXKIIMBOCTI
HAIIJIEHHS BIAMOBIIHUMH IIOBHOBAXCHHIMM 1HIIOT
ocobn);

5.6.4. HagaHHS IHIIMX IMOBHOBa)X€Hb 0COO0I1, IO HE
CIIPUYHHSAIOTE KOH(IIIKTY iHTepeciB (Y pasi, SAKIIO
KOHQUIIKT 1HTEepeciB y [isSUIBHOCTI OCOOM Mae
MOCTIHUN XapakTep 1 He Moke OyTH BpETyJIbOBaHUM
IUIIXOM YCYHEHHS TaKoi OCOOM BiJ BHKOHAHHS
3aBJlaHHS, BYMHEHHS [, TPUHHATTA PIlICHb,
MIJMUCaHHS MPaBOYUHY, OOMEXEHHs i1 JOCTyIy [0
indopMmartii, meperssiay ii MOBHOBaXXeHb Ta (PYHKIIIMH,
Mo30aBJICHHS] MPUBATHOTO 1HTEPECY, Ta 32 HASBHOCTI
MOJKJIMBOCTI HAaJaTH TakKi IMOBHOBAKEHHSIMH, SKI 3a
CBOIMH XapaKTEPUCTHKAMH BiMOBIIAIOTH OCOOMCTUM
Ta TPOPECIHHUM STKOCTSIM 0COOH);

5.6.5. 3acTtocyBaHHSI 30BHIIIHBOIO KOHTPOJIO MIOMIO
BIJIMOBIJIHUX  TOBHOB&XEHb, [ Ta  MPOLECY
MPUAHATTS ~ pillleHb  OCO0OK Ui  MiHiMi3amii
MOTEHIIIHHOT0 HEraTWBHOTO BIUIMBY Ha OHJ Bij
KOHQIIIKTY iHTEepeciB;

5.6.6. BigMOBa BiJ MOCIYTM YH MisUTBHOCTI, IO
CIPUYMHSIOTH KOHQIIKT 1HTEPECiB, SIKIIO KOHQIIKTY
iHTEepeciB He MOXKHA 3amo0irTv abo Horo HEMOXKIIMBO
e(eKTHBHO BPETYJIIOBATH B IHIIHIA CIOCiO;

JUIS

5.6.7. moemenHs a0 Bimoma IlepcoHany, sKIIo 1e
nopeuyHo, iHdopmarii mpo KOHQIIKT iHTepeciB Ta
inpopmyBanHs Ilepconany mpo kpoku, ki DoHz
3po0MB I yCyHEHHsI KOH(IIIKTY iHTEepeciB;

or in combination) to resolve the conflict of interest,

including:
5.6.1. removing the person from performing
tasks/taking actions/making decisions/signing

transactions that constitute or may constitute a conflict
of interest;

5.6.2. restricting access to information that may relate
to private interests (if the conflict of interest is related
to such access), as well as the possibility of continuing
to properly perform duties subject to such restriction
and the possibility of delegating duties with relevant
information to another person;

5.6.3. reviewing the scope of the person's powers (if it
is possible to continue to properly perform the powers
in the event of such a review and to delegate the
relevant powers to another person);

5.6.4. granting other powers to the person that do not
cause a conflict of interest (if the conflict of interest in
the person's activities is permanent and cannot be
resolved by removing the person from performing the
task, taking actions, making decisions, signing a
transaction, restricting their access to information,
reviewing their powers and functions, depriving them
of private interest, and if it is possible to grant such
powers that correspond to the personal and
professional qualities of the person);

5.6.5. applying external control over the relevant
powers, actions, and decision-making process of a
person to minimize the potential negative impact of a
conflict of interest on the Foundation;

5.6.6. refusing a service or activity that causes a
conflict of interest if the conflict of interest cannot be
prevented or effectively resolved in any other way;

5.6.7. informing Staff, where appropriate, of the
conflict of interest and informing Staff of the steps
taken by the Fund to resolve the conflict of interest;
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5.6.8. y BHHATKOBHX BHMAAKaXx — MPUIHHECHHS
TPYJIOBHX BIAHOCHH a0o0 CHiBIpalli i3 0c000F0 3 yrcia
[Tepconairy momao AKOi BHHUK KOHQIIIKT iHTEPECIB.

5.7. Ocoba MOXe BITMOBHUTHCS BiJ TPHUBATHOTO
iHTepecy, IO CIPHYMHUB YW MOXE CIPHYMHUTU
KOH(QUIIKT iHTepeciB. Y TakoMmy pa3i ocoba MoBHHHA
Hagmatu Pani MUpEKTOpiB JOKYMEHTH, IO HAICKHUM
YHMHOM MiATBEPIKYIOTh BIJICYTHICTh MPHUBATHOTO
iHTEepEeCy.

5.8. Ocoba, sika Mae mMoOTeHHiIHHWHA ab0 pearTbHUH
KOH(ITIKT iHTEpeCiB, MOKE HAaIaBaTH MTOSICHEHHS,

aje He Moxke Oparu ydacTi B OOroBOpeHHI Ta/abo
TOJIOCYBaHHI 11010 HAsIBHOCTI/BiICYTHOCTI KOH(IIKTY
iHTepeciB a00 MPUAHATTI pilIEHHS MO0 HEl.

5.9. Vci pimeHHS IMOM0 BPETYIIOBAHHS/YCYHEHHS
HACIiAKIB KOHQUIIKTY IHTEpECiB HAJICKHAM UYUHOM
o opMITIOIOTECA Ta 30epiratoTbes B DoHI.

5.10. KoudinenuiiiHicte po3kpurTs iHdopmauii
PO KOH(IIIKT iHTepeciB Ta po3c/ilyBaHb.

VYes indopmaniss, oTpumaHa B Hpoueci MOAAHHS,
pO3MIIALYy Ta PO3CHiTyBaHHS TIOBIJIOMJIIEHb PO
KOH(IIKT iHTEpeciB, a TaKoX 3MICT TOJaHUX
nekiapaniii €  koHdimeHmiHOIO. [octym  mo
MaTepiagiB  po3CiijyBaHb MalOTh JIMIIC WICHU
Po6ouoi rpynu, ynoBHOBaXKeHI MpeACcTaBHUKU Pamu
JTUPEKTOPIB Ta 0COOM, Oe3MmocepeHhO 3alydeHi /10
po3riaay BiamosimHOTO BHMaAKy. lH(opmaris mpo
KOHQIIIKT 1HTEpeciB Ta XiJ pO3CIiIyBaHHS HE
MiJUIATaE  PO3TOJIOIIEHHIO TpPeTiM 0cobaM, Kpim
BUIIAJKIB, Tepen0adyeHnX 3aKOHOMAaBCTBOM abo
BAMOTaMH JIOHOpiB. Jleknaparii mpo BiACYTHICTH
KOH(QIIIKTY 1HTEpeciB 30epiraloThCsl y 3aXUIIEHOMY
BUIJIAI BiJMOBIIaTbHUM 32 BEICHHS KaJIPOBOI
JOKYMEHTAIlil CHiBPOOITHUKOM Ta IOCTYIIHI JIMILE
YIOBHOBaXEHUM ocobam. [lopyiieHHs pexumy
KOH(DIISHITIIHHOCTI € MiICTaBO¥O JIJIsl TUCITUTLTIHAPHOT
BIIITOB1AIBHOCTI.

5.6.8. in exceptional cases, terminating the
employment or cooperation with a member of Staff in
respect of whom a conflict of interest has arisen.

5.7. A person may waive a private interest that has
caused or may cause a conflict of interest. In such a
case, the person must provide the Board of Directors
with documents that duly confirm the absence of a
private interest.

5.8. A person who has a potential or actual conflict of
interest may provide explanations, but may not
participate in the discussion and/or voting on the
existence/absence of a conflict of interest or in the
decision-making process regarding it.

5.9. All decisions regarding the settlement/elimination
of the consequences of a conflict of interest shall be
duly documented and stored at the Foundation.

5.10. Confidentiality of conflict of interest

disclosures and investigations.

All information received in the course of submitting,
reviewing, and investigating conflict of interest
reports, as well as the content of submitted
declarations, is confidential. Access to investigation
materials is restricted to members of the Working
Group, authorized representatives of the Board of
Directors, and persons directly involved in the review
of the relevant case. Information about the conflict of
interest and the progress of the investigation shall not
be disclosed to third parties, except as required by law
or donor requirements. Conflict of interest
declarations shall be stored securely by the designated
HR records officer and accessible only to authorized
persons. Breach of confidentiality shall constitute
grounds for disciplinary action.
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5.11. Ilpoumexypm 3amobiramns  kouduikty 5.11. Procedures for preventing conflicts of interest

iHTepeciB

5.11.1. Ilepconan @onmy 30608’ 13aHMI HEBITKIAIHO,
y MHCHBMOBIH (opmi, ToBimoMuTH Pamy mupexTopis
PO HAsBHICTh KOHQIIKTY iHTEepeciB a00 0OCTaBHHH,
o0 MOXYTb TPH3BECTH [0 WOTO BHHUKHEHHS.
[IpumipHa hopma moBigoMIIeHHS HaBeleHa B JlomaTky
Nel no miel IHomiTukw.

5.11.2. TloBigmoMieHHS PO3TISAAIOTECS (HaxiBUSAMU
Bimgminmy mepconamy, a y pa3i BUSBICHHA O3HaK
KOH(TIKTY iHTEpECIiB MepenaroThCsa Ha po3raa Pamgu
nupekTopiB.  IlepcoHanm — MOBHHEH — CYMJIIHHO
BUKOHYBaTH IOBHOBAXXCHHA Ta JOTPUMYBATHUCS
nonoxenp lomituku.

6. BLIIIOBIJAJIBHICTD TA KOHTPOJIb

6.1. BigmoBimaapHICT, 3a JOTPUMAHHS BHMOT
IMomitTukn mokamaetbess Ha Ilepconan. Y  pasi
BUSIBJIICHHS TIOPYIICHb BUMOT TOPSIKY BHSBIICHHS,
PO3KPUTTS, 3amo0iraHHsi 1 BpETyIFOBaHHSI KOHQIIKTY
intepeciB  IlepcoHan  Hece  BIANMOBINAILHICTH
BimmoBimHO 10 CTaryTy, BHYTPIIIHIX JOKYMEHTIB
®oHy Ta HOPM YHHHOTO 3aKOHOJABCTBA Y KpaiHM.

6.2. 30uTku Ta miKona, 3aBAaHi POHIY BHACIIIOK
CBIJIOMOTO YH YMHCHOTO MOPYIICHHS BHUMOT IIi€l
[TomiTHKH, TJIATa0Th BiJIIIKOIyBaHHIO 0CO0O00, SKa
BUMHWJIA  Take  MOPYIICHHS, Yy  IOPSIKY,
nepenoaueHOMY YNHHUM 3aKOHOIaBCTBOM Y KpaiHU.

6.3. Kontpons 3a gorpumanusam [loxituku 3ailicHIOE
Pana nupexTopis.

7. OCKAPKEHHSA

7.1. Pimenns, nii ta Oe3MisIBHICTH MOXYTh OyTH
ockapkeHi @oHy TPOTATOM 5 poOOYMX JHIB 3 JHS
MPUAHATTS pilIEHHS, BYMHEHHS il YU JOMYIICHHS
0e31isUIbHOCTI B IOPsIKY nependadenomy llomitukoro
posrisny ckapr @onny.

5.11.1. Foundation staff are required to immediately
notify the Board of Directors in writing of any conflict
of interest or circumstances that may lead to its
occurrence. A sample notification form is provided in
Appendix Ne 1 to this Policy.

5.11.2. The Notice shall be reviewed by the specialists
of the Human Resources Department, and if signs of a
conflict of interest are identified, they shall be
submitted for consideration by the Board of Directors.
Personnel must perform their duties in good faith and
comply with the provisions of the Policy.

6. RESPONSIBILITY AND CONTROL

6.1. Responsibility for compliance with the Policy lies
with the Staff. In case of violations of the requirements
for the identification, disclosure, prevention, and
resolution of conflicts of interest, the Staff shall be held
liable in accordance with the Charter, internal
documents of the Foundation, and the provisions of the
current legislation of Ukraine.

6.2. Losses and damages caused to the Foundation as a
result of a deliberate or intentional violation of the
requirements of this Policy shall be compensated by
the person who committed such a violation in
accordance with the procedure provided for by the
current legislation of Ukraine.

6.3. Control over compliance with the Policy is
exercised by the Board of Directors.

7. APPEALS

7.1. Decisions, actions, and inaction may be appealed
to the Fund within 5 business days from the date of the
decision, action, or inaction in accordance with the
Fund's Complaint Handling Policy.
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7.2. Ckapra po3risiiaeThcs BiANOBiAHO 10 [lomiTuku
posrmany ckapr @onmy. Ckapru He BUpilIeH]
BimmoBimHo g0  Ilomitmkm  posrmsmy — ckapr
BUPIIIYIOTHCS B CYJIOBOMY MOPSIKY.
B /’///{_ M‘?‘"\Q)l,(\"

MKOHAB’[a ANPEKTOPK?, /
Banepi/z}Ef?IHﬁHﬁlf A A
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7.2. Complaints shall be considered in accordance with
the Foundation's Complaints Policy. Complaints that
are not resolved in accordance with the Complaints
Policy shall be resolved in court.

P

p R
A ps En70y,

Executive Birector ¥, /

Valeriia X/ ,
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A
A &
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Honatok Nel no IMoniTuKkKH BU3HAYEHHS Ta
3amo0iranas KoHQUIIKTY iHTepeciB
BJATOJIMHOI OPT AHIBALI
“BJATOJMIMHUIA ®OH]]
“CTABLJIIBEMIIEH CYIIIIOPT CEPBICE3”

IIpumipna ¢popma
IHOBITOMJIEHHA
Nnpo peajbHUi / NoTeHIiHHWI KOHITIKT
iHTepeciB mpaniBHUKIB/MpaNiBHAIb,
YHOBHOBAKEHUX
NpeCTABHUKIB/MPeACTABHULb,
YYaCHHUKIB/y4acCHUIb,
KOHCYJIbTAHTIB/KOHCYJbTAHTOK Ta iHIIMX 0Ci0,
SIKUM /I0PYY€HO BUKOHAHHSA POOIT 200 HajaHHA
nocJyr ausi/a6o Bix imeni BJIAIOIIMHOI
OPTAHIBALII “BJATOAIMHAN ®OH L
“CTABLIIBEMIIEH CYIIIOPT CEPBICE3”

VY Mexax peamizamii MpOeKTy [Ha3Ba IMPOEKTY]
PO3IIISIAETBCS MOXKIIMBICTh MOTO 3aJlydeHHS SIK
_ (npaniBHUKA, (hi3MIHOT OCOOH - ITi IITPHEMIIA,
NpE/ICTABHUKA,  KOHCYJIbTAaHTa  TOWIO)  JUIA
(BUKOHAHHSA HACTYIHUX pPOOIT/HAJaHHS TIOCIYT,
BUKOHAHHS HACTYIIHUX ITOBHOBA)XEHb BiJIIOBIIHO
70 TPYZOBOTO JOTOBOPY TOIIO): [KOPOTKHH OITHC
poOit abo mociyr)].

VY 3B’SI3Ky 3 UMM IOBIIOMJISIFO NIPO HAsSBHICTH
peanbHOro / MOTEHIIHHOTO KOHQIIIKTY 1HTEpECiB,
0 TMOJsrae y (manpukianm,
MOE€THAHHI MOIX YIIPaBIIHCHKUX TOBHOBAKEHB 13
MOJXKITUBICTIO OTpUMaHHSI 0coOmcToi (hiHaHCOBOI
BHTO/IN).

3 MEeTOr JOTPUMAaHHS NPUHIIMITB MPO30POCTi Ta

HEYIMEPEIKEHOCTI 3asIBJIII0 CAaMOBIJIBIJ BiJl y4acTi

B OOrOBOpPEHHI, IMArOTOBII Ta MPHUHATTI Oyb-

SKUX PpilleHb [OJ0 3allydeHHS MEHE SK
Ji(o)
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Appendix No. 1 to the Policy for identifying
and preventing conflicts of interest

of the CHARITABLE ORGANIZATION
“CHARITY FOUNDATION
“STABILIZATION SUPPORT SERVICES”

Sample Form
NOTICE
regarding actual or potential conflicts of
interest involving employees, authorized
representatives, participants, consultants, and
other individuals entrusted with performing
work or providing services for or on behalf
of CHARITABLE ORGANIZATION
“CHARITY FOUNDATION
“STABILIZATION SUPPORT SERVICES”

As part of the [project name] project, the possibility
of engaging me as a ____ (employee, sole
proprietor, representative, consultant, etc.) is being
considered for (performing the following
work/providing the following services, carrying out
the following duties in accordance with an
employment contract, etc.): [brief description of the
work or services].

In this regard, I hereby disclose the existence of an
actual or potential conflict of interest, which
consists of (for example, the
combination of my managerial responsibilities with
the possibility of obtaining personal financial gain).

In order to uphold the principles of transparency
and impartiality, | hereby recuse myself from
participating in the discussion, preparation, and
adoption of any decisions regarding my
involvement as in .

Please review this notice and make an appropriate
decision based on the information provided.
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[lpomry po3rnsHyTH [AaHe TOBIJOMIJIGHHS Ta
YXBaJUTH BIJMOBIIHE DIMIEHHS 3 YpaxyBaHHSIM
BUKJIa/IeHO1 iH(opMarii.

S migtBepmkyro moctoBipHicTs  iHdopmarii, | confirm the accuracy of the information provided
maganoi y IloBimomuenni, i Hamaro mo3eim ma in this Notice and consent to the processing of my
00poOKy mNepcoHalIbHUX MAaHMX s mepeBipku personal data for the purpose of verifying the

HaJaHoi iH(popMaIrii. information provided.
Hata Date
(i grmc) (signature)
(Im’s1, mpi3BuIIIE) (First name, last name)
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Honatok Ne2 no IMoniTuKkKH BU3HAYEHHS Ta
3amo0iranas KoHQUIIKTY iHTepeciB
BJATOJIMHOI OPT AHIBALI
“BJATOJMIMHUIA ®OH]]
“CTABLJIIBEMIIEH CYIIIIOPT CEPBICE3”

IIpumipna ¢popma
JEKJIAPALIS
NMpo BiICyTHiCTH KOH(IIKTY iHTepeciB (st
NpaniBHUKIB/MPaliBHALb, YHIOBHOBAKEHUX
NpeICcTABHUKIB/MPeICTABHUI b,
y4YacHHUKIB/y4acHUIb,
KOHCYJIbTAHTIB/KOHCYJbTAHTOK TOIO)

A, (mpizBue, iM’s1, IO OATHKOBI)
I, (last name, first name, patronymic)

Appendix No. 2 to the Policy for identifying
and preventing conflicts of interest

of the CHARITABLE ORGANIZATION
“CHARITY FOUNDATION
“STABILIZATION SUPPORT SERVICES”

Sample Form
DECLARATION
of absence of conflict of interest (for employees,
authorized representatives, participants,
consultants, etc.)

Hocana / pons y BJIATOIMHIN OPT AHIBALLIL “BJIATOJIMHUM ®OHJ]
“CTABUIIBEMIIEH CYIIIOPT CEPBICE3”, nani - ®om:

Position / role at the

CHARITABLE ORGANIZATION

"CHARITY FOUNDATION

"STABILIZATION SUPPORT SERVICES", hereinafter referred to as the Foundation:

CTpyKTypHUI MAPO31ia / HPOEKT:
Structural unit / project:

Jata nmpuifHATTS Ha POOOTY / 3aTydeHHS:
Date of employment / engagement:

PekBiznuTu noxyMeHTa, o mocBiguye ocoly (3a OakaHHIM):

Identity document details (optional):
UM MiATBEPIXKYIO, II0:

1) o3nariomsienwuii(a) 3 [ToiTHKOIO BU3HAYCHHS Ta
3anmobiranHs KoH(IIKTYy iHTepeciB Donmy, i
3000B’s3y10CS 11 JOTPUMYBATHUCS;

2) Ha JaTy MOJaHHSA M€l nexiapaiii y MeHe
BIJICYTHIH peanbHHN a00 MOTCHUIWHUH KOHMIIKT
iHTepeciB, TOB’S3aHMK 3 BUKOHAHHSIM MOIX
000B’s13kiB y DoHI;

3) st He Maro MpHUBaTHHUX, (P IHAHCOBHX, POJMHHHX,
CIMEHHUX IHTEpeciB, 10 MOTIH O BIUIMHYTH Ha
00’ €KTUBHE BUKOHAHHS MOiX 000B’SI3KiB;
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hereby confirm that:

1) | have read the Foundation's Policy for
Identifying and Preventing Conflicts of Interest and
undertake to comply with it;

2) as of the date of submission of this declaration, |
have no actual or potential conflict of interest
related to the performance of my duties at the
Foundation;

3) I have no private, financial, family, or personal
interests that could affect the objective
performance of my duties;
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4) mMoi 61n3bKi 0co0H (WwieHu cim’i, poauyi, ocodwu,
3 AKUMHU s TTepeOyBar0 y CIJILHOMY TOCIIOAApCTBI
abo crtocyHkax) He € KoHTpareHTamMu DoHny,
Oenediniapamu nporpam Donny,
rocTavalbHUKaMHu ToBapis/mociyr ainst Poxmy, 3a
BUHATKOM BHIQJKIB, 3a3HAYEHUX Y PO3ILIi
“BuxarodyeHHs’ HIKUC,

5) s He OTPUMYIO 1 HE OTPUMYBaB(Jia) MOJAPYHKIB,
BHHArOpPOJ, TOCIYT YH iHMHX Ojar Bim oci0, 1o
CHIBIPalIOIOTh a00 MOXKYTh CIHIBIIPAaLIOBaTH 3
DonpoMm, no3a MEKaMH, JIO3BOJICHUMH
ITomiTukoro;

6) s He Oepy ydJacTb B iACHTHYHIA TPOEKTHIN
NisANBHOCTIY, iKa CTAaHOBUTL KOHQIIKT iHTEpPECIB 3
MO€I0 TTisUIbHICTIO Y DOHII;

7) y pa3i BUHUKHEHHS OOCTaBHH, IO MOXYTh
CBITUUTH PO KOHQJIIKT IHTEPECIB, S HEBIIKIAIHO
MOBIIOMITIO TIPO 1Ie O€3MM0CepeIHHOr0 KePiBHUKA Ta
IToJaM OHOBJICHY JCKJIapallifo.

YnenTuuna npoekTHA AiILHICTD - e Oyab-sKa
MPOEKTHA [iSUIBHICTB, WO 3IIHCHIOEThCS abo
3MIACHIOBAJach TPAIliBHUKOM YH BHKOHABIEM
mapajgenbHO a00 TOCHITOBHO 3  peani3alliero
MPOEKTHUX 3axofiB DOHIY 1 € TOTOXKHOIO M 3a
npeaMeToM,  cdeporo,  IIBOBOIO  TPYIOI,
reorpaiyHIM OXOIUIGHHSM Ta OYiKyBaHUMHU
pe3yibTaTamMM,  HE3aJIeKHO  Bifl  JpKepena
(diHaHCyBaHHS.

Bukmtouennss / oOCTaBHHM, $IKi MarmOTh OyTH
po3kputi (Bkazatu “‘BiACyTHI” abo omucaru
o0OCTaBUHH: XapakTep iHTepecy/3B’sI3Ky, 0ci0, 110
3alTy4eHi, mepion):

A ycBigomIioro, 1mo:

MOJIaHHS 3aBiZIOMO HEJIOCTOBIPHUX BiZOMOCTEH y
il Jekaapaiii € miacTaBoro s AUCIUILTIHAPHOT

BiNOBIAAbHOCTI,  BKJIIOYAIOYM  IPUIHHEHHS
TPYIOBUX BiJIHOCHH;
NEepCOHaNbHI JaHi, HaBeOeHI Yy JAeKiapanii,

00pobmstoThest DOHAOM BHUKIIOYHO 3 METOIO
BUKOHAHHA [ToMITUKY BU3HAYEHHS Ta 3ar100iraHHs
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4) my close persons (family members, relatives,
persons with whom | share a household or
relationship) are not counterparties of the
Foundation, beneficiaries of the Foundation's
programs, or suppliers of goods/services to the
Foundation, except as specified in the "Exceptions"
section below;

5) | do not receive and have not received gifts,
remuneration, services, or other benefits from
persons who cooperate or may cooperate with the
Foundation, beyond the limits permitted by the
Policy;

6) I do not participate in identical project activities'
that constitute a conflict of interest with my
activities at the Foundation;

7) should any circumstances arise that may indicate
a conflict of interest, | will immediately notify my
direct supervisor and submit an updated
declaration.

! ldentical project activity means any project
activity carried out or previously carried out by an
employee or contractor in parallel or sequentially
with the implementation of the Foundation's project
activities, which is identical to them in terms of
subject matter, scope, target group, geographical
coverage, and expected results, regardless of the
source of funding.

Exceptions / circumstances to be disclosed
(indicate "none™ or describe the circumstances:
nature of the interest/connection, persons
involved, period):

I acknowledge that:

submitting knowingly false information in this
declaration constitutes grounds for disciplinary
action, including termination of employment;

Personal data provided in the declaration are
processed by the Foundation solely for the
purpose of implementing the Policy for
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Hara/Date

(mmigmmc / signature)
(Im’s1, mpizBue / First name, last name)
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3amo0iranns KOH(QJIIKTY iHTepeciB and preventing conflicts of interest
BJATOJIMHOI OPT AHIBALI of the CHARITABLE ORGANIZATION
“BJATOJMIMHUIA ®OH]] “CHARITY FOUNDATION

“CTABLIIBEMIIEH CYIIIIOPT CEPBICE3” “STABILIZATION SUPPORT SERVICES”

Ipumipua gpopma Sample Form
JEKJIAPAIIIS DECLARATION
NPo BiICYTHICTh KOH(IIKTY iHTepeciB (st of absence of conflict of interest (for goods
nocTavyajIbHUKIB TOBapiB, BUKOHAaBLIB poditT,  suppliers, works contractors, service providers,
Ha/JaBaYiB MOCJYT TA iHIIUX MiAPSIHUKIB and other contractors, etc.)

TOIII0)

[ToBHe HaiiMenyBanHs puaaHOi ocodu / [1Ib ®OII / ¢iznuynroi ocoon/ Full name of legal entity / full
name of sole proprietor / individual:

Kon €IPTIOY / PHOKIIIT /EDRPOU code / RNOKPP:
Micue3naxomkenns / anpeca / Registered address / location:

[pizBue, iM’s1, Mo 6aTHKOBI KepiBHHUKA (17151 TopuandHKUX 0oci0) / Last name, first name, patronymic of
the director (for legal entities):

[Mocana kepiBHHKA:
Director's position:

JIOKyMeHT, Ha TiJICTaBi SKOTO Jli€ KEPiBHUK:
Document authorizing the director to act:

KonTakTHa ocoba, e-mail, Tenedon:
Contact person, e-mail, phone:

[Ipenmet noroBopy / TeHAEpY / 3aKyITiBIIi:
Subject of contract / tender / procurement:

VY 3B’I3Ky 3 y4acTiO y 3aKymiBenbHii mpounenypi In connection with participation in a procurement
abo BukoHaHHAM norosopy 3 BJIATOJIMHOIO procedure or performance of a contract with the
OPTAHIBALIIEIO “BJIATOAIMHUIA ®OH/] CHARITABLE ORGANIZATION "CHARITY
“CTABUII3EMIIEH CYIIIIOPT CEPBICE3” FOUNDATION "STABILIZATION SUPPORT
(mani - ®onpg) UM AEKIapy€eEMO/IEKIIapyIo, MIO: SERVICES" (hereinafter referred to as the
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1) osnaiiomneni/o3nariomnienuii(a) 3 IlomiTukoro
BH3HAYEHHS Ta 3am00iraHHsA KOHQIIIKTY iHTEepeciB
DoHIY Ta MATPUMYEMO/TIIATPUMYIO i1 IPUHITATIN;
2) Ha JaTy MOJaHHS i€l MeKiapalii y Hac/MeHe
BIJICYTHIN peanpHHNA ab0 MOTEHUIWHWUN KOHMIIKT
intepeciB 3 ®oHAOM, HOT0 MpaIiBHUKAMH,
BOJIOHTEpaMH, 4JIEHAMU OPTaHiB YNpPaBIiHHSA Ta
3aCHOBHUKAMU;

3) »xozeH 3 BiIacHUKIB (OeHedimiapHUX BIACHUKIB,
YUYaCHHUKIB, aKI[IOHEPiB), KEPiBHUKIB, MOCAJOBUX
0ci0, MpaliBHUKIB KOHTpareHTa HE € OJHOYacHO
MPAIiBHAUKOM, BOJIOHTEPOM, UICHOM OpraHy
YIpaBIiHHASA, 3aCHOBHUKOM PoHAYy 200 OJIM3BKOI0
0CO00I0/poIMUYeM TakuX OcCi0, 3a BHHATKOM
BUIMAJIKIB, 3a3Ha4eHUX y po3ninm “BuxmoueHHs”
HUXKYE;

4) w™ikx MHOW/HamMu Ta DoHmoM 1 Horo
YIIOBHOBR)KEHUMH  TPEJCTaBHUKAMH  BiJCYTHI
JIOMOBJICHOCTi, SIKi MOXYTh TIPHU3BECTH JIO
HEMpPaBOMIpHOI MepeBard B TPOIECi 3aKyIiBIi,
YKJIaZIeHHS! 800 BUKOHAHHSI JIOTOBOPY;

5) Mu/s HEe TIPOTIOHYBAB 1 HE Ha/IaBaB MOJAPYHKIB,
BHHATOPOJI, TPOIIOBUX KOIITIB, MTOCIYT 200 1HIIAX
HETNpaBOMIpHUX OJar mpaliBHHKaM, BOJOHTEpaM
abo uneHam oprasiB ynpapniHas @oHy 3 MeTO
BILTMBY Ha IXHI pilllEeHHS;

6) indopmanisi Ta AOKyMeHTH, HajaHi DoHIy y
CKJIaJli TE€HICPHOI/KOMEPIIIMHOT MPOTO3HUIIIi Ta JIJIs
VKJIQIeHHS JIOTOBOpPY, € JOCTOBIpHUMH Ta
TTOBHHUMU;

7) y pa3i BUHUKHEHHS OOCTaBUH, IO MOXYTh
CBIMUATH TIPO KOH(MIIKT iHTEPECIB MPOTATOM
CTPOKYy  [Iii  JOTOBIpHMX  BIJIHOCHH, MW/S
3000B’SI3yEMOCH HEBIIKIaIHO MTICEMOBO
noBiIoMUTH TIpo Tie POHJ Ta MOJATH OHOBICHY
JeKJIapartito.

Bukmtouennss / oOCTaBHHM, SIKi MarOTh OyTH
po3kputi (Bkazatm “‘BincyTHi” abo omucaru
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Foundation), we/l hereby declare that:

1) we/l have read the Foundation's Policy for
Identifying and Preventing Conflicts of Interest and
support/s its principles;

2) as of the date of submission of this declaration,
we/l have no actual or potential conflict of interest
with the Foundation, its employees, volunteers,
members of management bodies, or founders;

3) none of the owners (beneficial owners,
participants, shareholders), directors, officers, or
employees of the counterparty is simultaneously an
employee, volunteer, member of a management
body, or founder of the Foundation, or a close
person/relative of such persons, except as specified
in the "Exceptions" section below;

4) there are no arrangements between the me/us and
the Foundation or its authorized representatives
that could result in an unfair advantage in the
procurement process or in the conclusion or
performance of a contract;

5) We/l have not offered or provided gifts,
remuneration, monetary funds, services, or other
improper benefits to employees, volunteers, or
members of the Foundation's management bodies
for the purpose of influencing their decisions;

the information and documents provided to the
Foundation as part of the tender/commercial
proposal and for the conclusion of the contract are
accurate and complete;

should any circumstances arise that may indicate a
conflict of interest during the term of the
contractual relationship, we/l undertake to
immediately notify the Foundation in writing and
submit an updated declaration.

Exceptions / circumstances to be disclosed
(indicate "none™ or describe the circumstances: full
name/name of related persons, period, other
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obcraBunm: [1Ib/HaliMmenyBaHHs OB’ sI3aHUX 0OCi0,
TIepio, iHII CYyTTEBI 0OCTaBUHN):

Mu/S1 ycBiTOMITFOEMO/YCBITOMITIOHO, 1110:

MTOAAHHS 3aBiIOMO HEAOCTOBIPHUX BiIOMOCTEH Yy
i JAekiapamii € TMiJACTaBOK JUIsl BiIXHICHHS
TEHJEepHOi TPOIO3UIli, BIAMOBH B YKIJCHHI
JIOTOBOPY, OJHOCTOPOHHBOTO PO3IPBAHHS BXKE
yKiajieHoro joroBopy ®oHaoM Ta BHECEHHS
KOHTpareHTa JI0 MepeiiKy HeJoOpOCOBICHHUX;

MEepPCOHAbHI  JaHi, HaBEACHI y JeKJIapaiii,
00poOusitoTbest  DOHAOM BUKIIOYHO 3 METOHO
BuKoHaHHS I1oITHKY BU3HAYEHHS Ta 3aI100IraHHs
KOH(ITIKTy iHTEpeciB 1 30epiraroThCsi MPOTATOM 5
POKIB.

Hara / Date
(migmuc / signature)
(Im’s1, mpizBuie / First name, last name)
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material circumstances):

We/l acknowledge that:

submitting knowingly false information in this
declaration constitutes grounds for rejection of the
tender proposal, refusal to conclude a contract,
unilateral termination of an already concluded
contract by the Foundation, and inclusion of the
counterparty in the list of bad-faith contractors;

Personal data provided in the declaration are
processed by the Foundation solely for the purpose
of implementing the Policy for Identifying and
Preventing Conflicts of Interest and are stored for 5
years.
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